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1. Zuvorntkn Nepypadn

H Emutpon) AloAoynong tou Mpomrtuylakou Mpoypapparog Imoudwyv tou Tunuatog Ouotkig

Tou Mavemniotnuiou Matpwy, MPAYUOTONOLNGCE TO £pyo TNG Kotd to Stdotnpa 23-28 NogpPpiov 2020.

Me Baon tnv €kBeon tnN¢ Ta LOYUpA otolxeia tou Mpoypaupatog Mpomruyxlokwy Imoudwv eival ta

TMAPAKATW:

To npoypappa eival KoAd Stapopdwpévo Kal UPNAAG ToLOTNTAG

O efomAlopOG Tou TUAMOTOC €lval LKAVOTIOLNTIKOC Kol To SLSAKTIKO TPOooWTKO elval uPnAng
moLoTNTOC.

To Tunua sival avayvwpLopévo o eBVIKO Kat SleBvég eminedo, 6oov adopd TNV €peuva Kal Tn
Sdaokalia.

OL pomtuyLoKol ¢poltnNTEC Tou THAUATOG £X0UV TNV EMAOYN Vo armaoxoAnBouv oto dnuocto Kat
0t IOLWTIKEG ETALPELEG KOL, OTN OUVEXELD, VO £XOUV TIPOOTITIKEC ETUTUXNMEVNG KOPLEPAS WC
TrtuyLoUyoL.

OL oxéoelg petall doltnTtwy Kal SLEAcKOVTWY gival BETIKEG.

To adUvapo onpeia eival Ta mapakaTw:

Ot emib60¢elg Tou TUAKUATOG WG TIPOC TNV £pEuva Kal Th AN eMLyopnynoswv ivol YonAEG.

To Mpoypappa Emoudwy sival emiBapupévo otnv eploxn tng Fevikng Guotknic.

Aev umtapyel oadnc £veelen otL to MNpdypappo Smoudwv eival TPOCAVOTOALCUEVO OTLG AVOYKEG
TWV poLtnTwv.

H oxéon tou TuRUatog e Toug amodoitoug eival Uikpn.

To TuAUa €XEL XOUNAO TTOCOOTO YUVOLKWY TIOU UTINPETOUV w¢ LEAN AET.

H cuvéeon petafl Sitbaokaliag-£peuvag elval Uikpr).

Me Baon ta mopanavw, n ertpornt AELOAGYNoNG MPOXWPENOE OTLG £€)C CUOTACELS YL TO THAMOL:

Na avantuget MOALTLKEG TTpowBNoNG TNG €peuvag Kot AMPNg emLyopnynoswv.

Na pPeELWwoEL TO POPTO HABNUATWY yla Ta 2 mpwTa xpovia ¢oltnong.

Na uvlomotnosl &pdoelg evioxuong tng Sibaockaliag (recitation) ywa tnv mAsioPndia twv
pHoBnuATwy.

Na evioxUoel tnv Slaclvdeon Tou He Toug anodoitoud.

Na au€AoeL TO TOGOOTO TWV YUVALKWY TTOU UTtNPETOUV WG LEAN AEN.

Na evioyVoel tn SlacUvdeon petafl Sidaokaliag Kol €psuvag, KAVOVTOC ylo TapAadelypo
UTIOXPEWTLKN TNV AumAwpatikn Epyacia.

Mpotaon Akadnuaikrc Miotomoinonc tou M2 Tunuatog Quaotkric — Mavemntotnuo MNatpwv 3



To TuAua Quoikng éAaBe umoPn T TMAPAMAVW Ko, UETA amd ektevh Stahoyikr oculitnon,
anogacloe OTL TNV VAomolnon Twv cuotdoswv tng Emtponng AfloAdynong, ouudwva e to oxedLo
6paong tou Mivaka 1. O Babuodg emniteuéng Twv otoXwv mapouactaletal otov Mivaka 2.

Mptv toug 8Vo MNivakeg, , mapouolaletal, yla kaBe clotaon, €vag cUVTOUOC CXOALOOUOC YLa TIG
EVEPYELEC TTOU €XOUV AABEL xwpa £WG CrUEPA.
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A/A
SYSTAZEQN

AMNOTIMHZH ENEPTEIQN

1

OL evépyeleg uAomololvTal TANPWG. Exel onUelwBel al€non Twv EPEUVNTIKWY MOPWV KAl TNG GULLETOXNG TOKTIKOU KOl EKTAKTOU
TIPOOWTILKOU O€ EPEUVNTIKA TTPOYPAUMATO. H KIVvNTIKOTNTA oTa MAaiola Tou mpoypappotog Erasmus €xel avénOel.

H evépyela2.1.1 £xel apyioel o otadlakd va uAomoleital. Exel oplotel n apuddia emitponn kot umtdpxel oeAiba anodoitwy oto
linkedin. Extiudrtot wg Ba €xel uAomotnBel mMARpwE kot kaBlepwBel KATA TO EPXOUEVO aKASNUATKO £TOG.

10

11

H evépyela3.1.1 €xeL apyiosl Ndn otadlakd va uAomoleital. Exel oplotel n apuodla emLTpomn ylo TV mkoponoinen tou MM
Kot emti autng Ba INTtnOel n yvwpn TG EMLTPONNG mLotonoinong. Ektipatatl mwg Oa €xel uAomolnBel MANPwWG Kat kKaBlepwOel kot
TO EPXOMEVO aKASNUAIKO £TOG.

H evépyelad.1.1 €xel apyloetl n6n otadlakd va uAhomoleital. ExelL oplotel n apuddia emiTpony yla tnv enikalponoinon tou NN,
€Xouv Vivel oL SLaBouAeVoELG e TA LEAN TOU TUNUATOC, KAl ETL AUTAG TNG TPOTACNG Emkatlponoinong tou MME, Ba {ntnbsei n
YVWHN TNG ETULTPOTING TLOTOMOINoNG. Ektipdtal mwg Ba £xel udomownBel mMARPwWC Kot KaBLEpWOEL KATA TO EPXOUEVO aKAdNUAIKO
€10G.

H evépyela vAormoleital o moAU peydho Babuo. Ol cuvbuaotikol Tpomol e€€tacng mpoodEpovial o HeyAlo aplBpd poabnuatwy
erhoyng. Opolwg, oe onuUAvtlikd aplBpd pabnudatwv KoppoU AopPadavovtal unmoyn otov TeAkd Babuo, g ospd amd
OUUTTANPWHATLKOU TPOTOL e€£TOONG OTIWG TIPOOSOL, OLASLKEC EPYACIES KOL TIAPOUGCLACELS, EMIAUCELG AOKAOEWV K.O.

H ulomoinon tng evépyelag 7.1.1sival pepikr. 2 Kamola padnpata, £XL YIVEL N MTPAYLOTOMOLNON EKTTALSEUTIKOU UALKOU WOTE
va elvat Suvatn n pn duactkn mapouaoia. Asv €xel UTAPEEL Kaia XpNLATOSOGTNGN YL TNV OVATITUEN TETOLOU UALKOU (TT.X. QVOLKTA
pobnuata). Oa mpémel va onUelwOEel otL pe Baon to vopo 4957/2022, amayopsletal pnta n Stdackaiia pabnudatwv tou MM pe
AaAAov TpOTo MEPAV TNG PUOLKNG TTapouaiag

H evépyela8.1.1 £xeL apyioel Nén otadlakd va vlomoleital. Exel oploTel n appodla eMLTPOTN yla TNV €mikalpomnoinon tou MM
Kal emti autrg Ba INTNOEl N yvwun TG EMITPOTIAG MmLotomnoinong. Exktipdral mwg Ba £xel uAomotnBel mMANpw¢ Kot kaBlepwBOel katd
TO £PXOHEVO aKaSNUAIKO £TOG.

OL evépyeleg €xouv apxloel nén otadlakd va uvlomoleitol. To TuAuo Slamiotwoe OTL TAPOAEG TIC TOPOLVESELS TIPOG TOUG
dourntég, dev umnpée avgnon tou aplBuol Twv epwtnuatoAoyiwv. 2Tto mAaiolo autd anodpaciotnkav kol Eekivnoe n uhomoinon
Twv €€NG: o) mapouacioon TwV AMAVINCEWY TWV EPWTNUATOAOYIWV TOU MPONYOUUEVOU £TOUG KaL TIWG QUTEG UAOTIOLOUVTOL WOTE
va YIVEL QVTIANTITA N onpaoia cUUIMANPWONG Toug, B) evioxuon tou acuppatou Sladiktuou ota audlBeatpa, wote va Sivetal n
duvatotnta otoug SL6AoKovIeG va Sivouv Xpovo oToug GOLTNTEC TIOU TTAPAKOAOUBOUV VA GUUITANPWOOUV TO NAEKTPOVLKA
£PWTNUATOAOYLA KOTA TN SLAPKELD TOU LoORaTOoC.

OL evépyeleg uAomoloUvTal TANPWC. MapOAES TIG MOPALVETELS TIPOG TOUG dOoLTNTEG, TO eviLadEpov elval TTEPLOPLOUEVO KATA T
npwpa SU0 £Tn. AvtiBeta, AUTO AUEAVETOL KOTA TO TPLTO £TOGC.

H evépyela ulomoleital mARpw. ExeL oploTel CUVTOVIOTAG Yl TOo TPOYPOUUa Erasmus+ Kot yivovtal SpAcelg evnuEpwang ylo
TOUG evOLaPePOUEVOUG DOLTNTEG.
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12

OL evépyeleg uhomolouvtal MANPWG. Yrtapyel template kal €xouv BeomioTel N UTTIOXPEWTLKA dNUOCLA TTAPOUGiacn, O OPLOUOS
TPLUEAOUG EEETOOTIKIG ETULTPOTING KL N KatdBeon o€ PndLakod amobetrplo.

13

H evépyelal3.l.1udomoleitat mAnpwc. Exel auénbel 1o evdladépov peAwv AEM TIOU OCUUUETEXOUV OE TIPOYPALLOTOL
Kwntikotntag. H Omapén tou opilou amodoitnong ota v+2 £tn (Ue Baon to vopo 4957/2022), daivetol va amoteAel TpOXOTESN
0To eVOLadEPOV TWV GOLTNTWVY YLla TO TTPOYPAUHUA KIVNTLKOTNTACG Yla OTIoUSEC. AvtiBeta, uTtapxel avéavopevo evdladEpov yla
GULLETOXN OTO TIPOYPOALLO TIPAKTLKNG AOKNONG 08 POPELC TOU EEWTEPLKOU,.

14

OL evépyeleg uAomoLlouvTal o€ TIOAU LeYAAO Babpod. YApXeL onUAvVTIK alénon Twv PEUVNTIKWY TIOPWV KAl TNG CUUUETOXNG
TOKTLKOU KOl £KTOKTOU TIPOCWTTILKOU OE EPEVVNTIKA Ttpoypappata. H peiwon Stdaktikol ¢pOpTOU 0TO MTPOCWITILKO TIOU CUMUETEXEL
oe e€wTteplkA XpnuatodotoUpevn €psuva Sev elval BeocpoBetnuévn pe vopo, mapoAa autd Aappavetol 600 To Suvatd umoyn
KOTA TNV KaTtavopr] Tou St8aktikol ¢poptou KaBe akadnpaikol £Toug.

15

16

17

18

19

OL evépyeleg UAOTIOLOUVTAL TTANPWGE. Ta YVWOTLKA OVTIKELHEVA TWV VEWV BEcewV (0L e€eAiewV) OV €xouv TIpoKNPUXOEL KaTd TNV
televtaia tpletia elval ta akohouBa: xediaon oAokANpWHEVWY KUKAwHATWY, Duolkr tng aTpHoodalpoC Kol KALULOTLKEG
petaBolrég, Melpapatikn duaotkn TNG HoAakng UANG pe £udacn otn Bloduotkr, AVavewolueg TtNYEG evépyelog, Duotkn Twv
Sdlaotatwy (2d) uAkwy, MayvnTikd UAIKQ Kol TEXVOAOYLKEG edappoyEC Toug, Mevikn xetikotnta, Wnodlokn emefepyacio
onuatog, AAANAemidpaoelg UANG pe aktivoBolia Aéllep, Mabnuatikég MeBodol otn Duotkn

H evépyela ulomoleitol peplkws. To Mavemotiulo €xel BeopoBetrioel Keviplkd tnv kabiépwon PpaPeiou yia efaipetn
Sidackalia. Exouv unapéel urtoPnidlot péAn tou Tuuatog, evw £xel Bpapeubel o Kabnyntng tou Tunpoatog k. Avépag Teplic.
O HKPOC aplOUOC CUUMANPWHEVWV EPWTNHOTOAOYLWY EXEL, TIPOC TO TOPOV, ANOTPEYEL TO TUAUA VA KOBLEPWOEL KATIOLO £MOLVO.
MapoAla autd, edocov ol mpoomdbelec avénong tou oplBpol Twv spwtnuatoloyiwv amodwoouv, n evépyela 16.1.1 Ba
emaveEeTAOTEL

H evépyela uhomoteital mARpwe. To TUAua eival o emkowwvia e tn Emttponr @oltntikig MEPLUVAG KAl EVNILEPWVETAL VLA TO
T(POYPOLLLLLOL TTOU EKTIOVEL TO MAVETILOTHLLLO VL0l TRV aVaKAivion/avakataokeu GoLTNTIKWY E0TLWV. To MPOypappo Eivol og TTAN PN
€EENLEN, UE MAPASOOELS SWHATIWY 0VA TOKTA XPOVLKA SLOOTHLLATA.

H vAomoinon tng evépyelag 18.1.1 eival PePLKN). Z€ KATOLO LABAATA, £XEL YIVEL N TPAYUOTOTOLNCN EKMOLSEUTIKOU UALKOU WOTE
va glvat Suvatn n pn duoikn mapouoia. Asv €xel UTAPEEL Kapla XPNUATOSATNON YLA TNV AVATITUEN TETOLOU UALKOU (TT.X. OVOLKTA
padnuarta). Oa npénet va onpelwbel ot pe Bdon to vopo 4957/2022, anayopeletal pntd n Stdaockaiia padnudtwy tou MM pe
AaAAov TpOTo MEPAV TNG PUOLKNG Ttapouaciag

H evépyela vlomolsitatl mAfpwe. Asttoupyel xwpog otov 1° dpodo tou Krtipiou I, o omoiog sival mMARpwG €OMALOPEVOC Kol
TPOOPACLLOG CUVEXWE Yla LEAETN amo Ttoug doltntég. Emiong, to YrmoAoylotiko Kévtpo tou Tunpatog sival oe ¢paon mMARPoUS
QVOVEWONG TNG UTTOSOUNG TOU WOTE VA UMOPEL VA XPNOLUOTIOLELTOL YLl TNV TIPOYLATONOINGN €pyaclwy, projectskAt. TEAoG,
£€xouv Slopopdwbel emipépouc xwpol oe Slddopa epyactrpla Tou TUAUOTOC TTOU AETOUPYOUV WG avayvwoTtrpla/0£oelg
gpyaoiag ya toug poltntég Twv KateuBuvoewv tou 4° £Toud.

20

H evépyela vlormoleital os peydho Babuod. Mvetal mpoondbela ol EKMOVACELG SIMAWUATIKWY EPYACLWV VO CUVSEOVTAL EITE UE
olyxpova gpeuvnTikd BEpata site vo cuvdéovtal pe SpAceLg TTou adopolV EPEUVNTIKA Tipoypaupata. Katd tnv emloyn twv
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SUTAWMOTIKWY EPYAOCLWV TOUC, ol $oltnTEG KaAouvTal vo emAEEOUV KATIol BEUATIKY TIEPLOXH KAl OTn ocuveéxela kobBopiletal
KATIOLO OUYKEKPLUEVO BEpA Kolvou evdladEpovTtod.

21

22

H evépyela ulomoleital o€ onUAvVIIKO PBaBud. Méow TNG OXETIKAG Xpnuatodotnong, AoUBAVETOL VEOG £pyaoTnELOKOG
e€omAlopog. MapalinAa, to TuAua £xet (edw Kol €va €Tocg) UEPLUVAOEL yla Tn S1adBeon KovOUALwV yla tnv emiblopbwaon Kot
OVTLKATAOTAON EEOTMALOUOU, LECO OO TLG TOKTLKEG TILOTWOELG TTOU AapBavel. TEAOG, To YIoAoylotiko Kévtpo tou Tunpatog (omou
TIPOYLOTOTIOLOUVTOL 00K OELG UTIOAOYLOTIKNG dUaLknG o€ dladopa pabnuata tou MMI) elval oe dacn MARPOUC AVAVEWGCNG TNG
uTtoSOUNG TOU.

H evépyela uAomoLelTal € ONUOVTIKO BaBUO. IXETIKA UE TNV TPOCEAKUON TwV amodoiTwy, £XEL OPLOTEL N opUOSLA ETLTPOTTH KL
umapxel oehida amodoitwv oto linkedin. Exouv mpaypatomolnBel ekdnAwoelg pe T ouppetoxny amodoitwv, oamd Ta
LETAMTUXLOKA TIPOYPAUUOTA OTIoUSWY, Pe eAeUBEPN TN CUUUETOXN KOl TPOMTUXLAKWY doltntwy. Anddottol Tou TUAUOTOG,
€xouv dwoel SLaAéEeLg, oTo MAALOLO TWV TOKTIKWVY OEULVapiwy Tou TUAUATOC. EKTLHdTaL MW N mpwtn nuepida Ba sivat duvatd
va uAorolnBel Katd To eMOpeVo akadnpaiko £Toc.

23

24

25
26

27

28

29

30
31

32

H evépyela uAomoleltal mAnpwc. Na TV evioxuon tou poAou tng, N OMEA £xel evioxuBel pe SUo akoun UEAN AEM, pe apyiko
QVTIKELPEVO epyaciag TNV mposToLlacia Tou GpakEAoU TiLoTomoinongG.

H evépyela vlomoleital mMARpwG. Xtnv LotooeAida tou TuAUOTOG, UTApXel utooeAida yla tnv Mpaktiky Aoknon HE TIG
anapaitnteg mAnpodopieg. Emiong, Asttoupyel kal oeAida péow TG MAATHOPUAC e-class,Omou avapTwVTOL AVOKOWVWOELG Kol
yilvovtal oL amopaitnTteg cuvevvonoelg e Toug eviladepouevouc GpoLtnTE.

H evépyela uhomoleitatl mMARpwCS. H otooeAida £xel avavewBel pLlika kot £xel BeATlwOel kot oTig SU0 YAWOOEG.

H evépyela uvlomoleital MARpwG. Ta UEAN Tou TUAUOTOG CUUUETEXOUV Ot SLaAEEELg Kal SpAoelg evnuépwonc yla TAnBwpa
Bepatwy pe WLaitepeg embooelg otnv Oswpntikn, YroAoylotikr) Quoikr) kat Actpoduoikr] ald Kot og BEpata mou oxeTi{ovral
pe tn Quowkn g Atnocdatpag, Tnv KAatikry AAAayn kot thv Atpoodatpikn Pumavon.

H evépyela uAomoleltal MANPWE. € CUVEXELA TWV CUOTACEWV KATA TNV TPOonNyoUUevn afloAoynon, To TUNuo cuveTate €kBeon
yla TNV emiteuén twv avtiotolwv otoxwv ylwa tn BeAtiwon tou MMNI. Itn ouvéxela, ouvétae evllaueon €kBeon yla tnv
mapakoAouBnon tou oxedilou Spacng.

H evépyela €xel apxioel ndn otadlakd va uAomoleital. EXeL oploTeL N apuodLa EMLTPOTA Yo TNV mikaLpomnoinon tou MME, éxouv
yivel ol SLaBouleloels e Ta LEAN Tou TUAKATOC, KAl €L AUTAG TNG MPOTAoNG emLkatpomnoinong tou MME, Ba {ntnBel n yvwun tng
ETUTPOTAG TILOTOMOINONG. EkTiuatal mwe Ba €xel uhomotnBel mANpwe Kot kKablepwBel Katd To €pxOUEVO akASNUAIKO €TOG. 2TO
mAaiolo auto, £xouv AndBel uTOYPN KaL oL ATAVTNOELG TwV GOLTNTWV OTA EPWTNHATOAOYLA.

H evépyela vAormoleital mARpwe. H xpovikn eméktaon ota 5 xpovia €ywve amd tnv EBvikn Apxn Avwrtatng Eknaideuong, opllovria
yla 0Aa ta Tuiuata AEL

H evépyela uhomoleital MARPWC, KE TNV KATAPTLON TOU MAGVoU edapHoynG Kal Tng evdlapeong ékBeong.

H evépyela ulomoleitat mANpwe. Exel onuelwBel algnon Twv €PEUVNTIKWY TTOPWY KL TNG CUUUETOXNAG TAKTIKOU Kol EKTAKTOU
TIPOCWTILKOU OE EPEUVNTLKA TIPOYPALLATAL.

H evépyela €xel apxioel Ndn otadlakd va uAomoleital. EXeL oplOTEL N apOSLa EMTPOTIA Yo TNV MLKaLpomoinon tou MME, éxouv
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vivel ol SlaBoudevoelg pe Ta PEAN Tou TUAMATOC, Kal EML QUTAC TNG TPOTAONG EMKaLponoinang tou MMNE, 8a IntnBei n yvwun tng
ETUTPOTIAG TILOTOTOINONG. EkTiatal mwe Ba €xel ulomotnBel mANpwe Kot kaBlepwBel Katd To €pXOUEVO aKkASNUAIKO €TOG. ZTO
TAQLoL0 auTo, poypappatiletal N peiwon tou ¢popTou yLa Ta 2 mpwta £tn dpoitnonc.

33

H evépysloulomoleital mANpwe. ¥to mAaiolo tng Swadikaoiog amodoitnong, mPoBAEMETAL N TTOPOXH OTOLXEIWV Ommd TOug
anodolToud.

34

H evépyelaulomoleital MARpwG. Ta HéAN Tou TUAUATOG TapakoAouBoUv Kol CUUUETEXOUV OTLG SpAoeLg Emitponn¢ lootnTog Twv
@OUAwv tou Mavemniotnuiou. ITig MpoknpLEELs ueAwv AEM umdpxel onUAVTIKOG aplOUdC Yuvalkwy, Opwg gV UTIApXEL KAmoLla
VOUOBETIKN pUBULON yLa SLaKpLon HETAtY Twv GUAWVY KOTA TNV emAoyr Tou kaAUtepou untodndiou, evw ot Stadikaaoieg emAoyng
Tou akoAouBoUlvtal gival TUTTOTOLNUEVEG.

35

H evépyela €xel apxloel Ndn otadlakd vo vAomoleital. EXeL 0ploTEL N appodLa EMLTPOTIA YLl TNV EMLKaLpomnoinan tou MMz, éxouv
vivel ol StaBouleloelg e To LEAN TOU TUAKOTOC, KAl €L AUTAG TNG MPOTAONG eMmLKotpornoinang tou MM, 8a {ntnBei n yvwun tng
EMLTPOTNG TiloTomoinong. Ektipdartol mwg Ba £xel uAomownBel MANpwG Kot KablepwBel KATd To EpXOUEVO aKASNUAIKO £TOC. 2TO
mAaiolo auTo, YiveTal TPooTIABELa Ol EKTTIOVIOELG SUTAWLOTIKWY EPYACLWV VO CUVEEOVTOL ELTE Pe oUYXPOVO EPEUVNTLKA BEpaTa
elte va cuvdeovtal pe Spaoelg mou abopolV EPEUVNTLKA TIPOYPA AT,
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2. Ix€éwo Apaong(/Tivakac 1)

$TOXOI ENEPTEIES YNEYOYNOTHTEZ | xpONOAIATPAMMA | ANATKAIOI OPOI
IYITAZEIZ
1. The department 1.1 Ab¢&non 1.1.1 Evhuépwon yla véeg | -Mpoedpog 12/2023 -Npbedpog Tunuotog
should develop policies | epsuvntikwv Mopwvy, T(POCKANCELG TuAUaTog -Mé€An Emutponng
that enhance the gvioyuon oupPETOXNG Xpnuotodotnong -Erutponn -Mé€An AEN
support of its faculty’s T(POCWTILKOU OE Avarmtuéng - MOAY EAKE
participation in EPEVVNTIKA TuAUaTog
externally funded TipoypAappaTa -MOAY EAKE
research and mobility. 1.1.2 Mpoknpuén véwv -2uvéheuon 12/2023 -Mé&An AEN
Bfoewv pedwv AEMN os TuAUaTog - Fpappateia
oUyXpova YVWOTIKA TUAUOTOG
niedia tng Quoikng - Ytehéxn Mevikng
AlevBuvong
Akadnpaikwv Kot
ALOKNTIKWV

YrioB€oswv NN

1.2 Evioxuon 1.2.1 Avénon aplBuou -Yninpeoteg MN 12/2024 - Zuvtoviotng Erasmus
KLVNTIKOTNTOG CUMPWVLWY - ZUVTOVLOTAC TuAUaTog
T(POCWTILKOU KLVNTIKOTNTOC Erasmus TpARpatog -MéAn AEN
T(POCWTILKOU - MéAn AEN - Zteléxn AlevBuvong
Anuooiwv Zxéoswv Kat
E€wotpédetag NN
1.2.2 Evnuépwon Twv -Yninpeoieg MM 12/2023 -Npbedpog Tunuatog
pueAwv AEM yla ta - JUVTOVLOTAC -Mé€An Emwtpomnng
TpoypAppaTA Erasmus TpApatog -Mé€An AEN
KLYNTIKOTNTOG OTO - Mé£An AEN - Yteléxn AlebBuvoncg
mAaiola Tou Anpooiwv IxEcewv Kal
npoypappatoc Erasmus E€wotpédetag MN
Kot AMwv dpdoewv
2. The department 2.1 Evioyuon tg oxéong | 2.1.1 Anuoupyia -Apuodia emtporty | 12/2024 -Mé€An AEN
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should develop a TwV anodoltwv HE To OPUOBLOG ETUTPOTIAG -Juvéleuaon -MéAn Emutponng
procedure for obtaining | Turipatog kat Alotag anodoitwyv kat | TUARATOG -2tehéxn Mpappateiag
feedback from its Sktuwon Toug pe peoa Turpotog
graduates and external KOWWVIKAG Siktwong -TAKTLKOG
stakeholders for MpobmnoAoyiopdg
curriculum updates and
improvements.
3. The current 3.1 Evioyuon 3.1.1 Enkaipomnoinon -Juvéleuaon 12/2024 MéeAn AEN
curriculum should be LKOVOTHTWV TWV Mpoypaupartog Smovdwyv | TUAUATOC
revised to anodoltwv os ox£on Ue -Erutponn
accommodate the skills | ti¢ avaykeg tng ayopdg MpoypApUHUATOC
needed by the labor gpyooiag Snoudwv
market (e.g. required
teaching qualifications
to teach at high
schools).
4. The current 4.1 Melwon Twv 4.1.1 Erukatpomnoinon -Juvéleuon 12/2024 MéAn AEN
curriculum should be QVLOOTATWY Katavoung | Mpoypdupatog Zroudwy | TuARpatog
revised by reducing the | T0U $OpTOU TWV -Erutport
load imbalances. Hadnudtwyv katd ta 4 Mpoypaupatog
€tn doitnong Smoudwv
5. The department 5.1 Evioyuon twv 5.1.1EVioYUTIKN -MéAn AEN 12/2023 -MéAn AEN
should increase the doutntwy og pobnuata | Sitbaokaiia/snilvon - Emikouplko SLEAKTIKO
number of recitations KopuoU anoplwy, avabeon T(POCWTILKO
for the majority of the £pyoclwv
undergraduate courses. 5.1.2 Oplopdg wpwv -MéAn AEN 6/2023 -MéAn AEN
ETUKOLWVWVIAG doLtnTWV - Emikouplko SLEAKTIKO
pe Kabnyntég yla tnv T(POCWTILKO

eniAuon amoplwy Kot Tnv
kaBodnynon ota
pabnuata
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6. The department 6.1 Anuloupyia 6.1.1 Emidoyn pabnuatwyv | -Emitponn) 6/2024 -MéAn AEN
should increase the ouvbuaoTkwy HeBOdwy | omou Ba poodépovtat MpoypAappaTOg -Mé€An Emutpomng
number of courses g€étaong, omou Ba eival | cuvbuaotikol Tpomot Imoudwv - Ermikouptko S16aKTIKO
implementing multiple | mpokaBoplopévo to g€€taong Kat AOTIKNA -Mé€An AEN T(POCWTILKO
and diverse Bapoc kaBe pebodou. edpoapuoyn -Juvéleuaon
examinations ( e.g. TuAUaTog
written and oral exams, -ALSAOKOVTEG TWV
group presentations, eMAEXDEVTWY
etc.) and state the poOnuatwv
individual weights of
these assignments in
the course’s syllabus.
7. The department 7.1 Metatponn) 7.1.1 Em\oyn Twv -Juvéleuon 6/2024 -Mé€An AEN
should consider pobnudtwyv oe pHabnuatwv mou Ba TuAUaTOg -Mé€An Emutponng
converting some of its UBPLSIKA HopdN, LE petatparnouv os uPpLdikn | -Emitponi - Emikouplko
lecture courses to ovamntuén KatdAAniou Hopdr Kal avamtuén MpoypAUUATOC TEXVLKO/SLEOKTLKO
reduced seating/hybrid | exmaidsutikol uAkoU. KatdAAnAou Snoudwv T(POCWTILKO
courses format. These ekmodeuTIKOU UALKOU. -AL6ACKOVTEG TWV
courses combine face- emAexBévTwy
to face instruction with padnuatwyv
online format, by
reducing the face-to-
face instruction and
replacing it by online
instruction.
8. The department 8.1 Meiwon tou 8.1.1 AvaBewpnon -Zuvéleuon 12/2024 -MéAn AEN
should reduce the 0pLBUOU TWV YEVIKWV Mpoypaupartog Zmovdwyv | TUAKATOG -Mé€An Emwtpomnng
number of general MoOnUATWY e -Erutponn
courses. napaA\nin avénon Twv MpoypAapHATOC

poOnudatwy os Snoudwv

£€elSIKEUEVEC

nieploxec tng Duoikng
9. The department 9.1 Avénon tou 9.1.1 JuoTNUOTIKNA -OMEA Tunpatog 12/2024 -Mé€An Emutpomnig
should consider oplBpou umevOuuLon Twv -A6AOKOVTEG OTO -Mé€An AEN
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mechanisms for CUUMANPWHEVWV npoBeoplwy, Tou TPomou | MM tou TUAMOTOG
increasing student gpwTnuaToloyiwy ya KaL TnG onuaoiag
participation in the to MNZ (pyaoTnPLo Kal | CUMMARPWONG TWV
course evaluations. SlLoAEeL) gpwtnuatoloyiwv
9.1.2 ZulATnon HE TOUG -Mé€An AEN 12/2024 -MéAn Emtpomng
doltntég ota mAaiola twv | -OMEA TuApATog -MéAn AEN
SloAéEewv yla ta
QTOTEAEGOTA TWV
£PWTNUATOAOYIWYV TOU
T(PONYOUUEVOU £TOUG
10. The department 10.1 KoAUtepn 10.1.1 OAa ta puéAn AEN Mé£An AEN 12/2024 -Mé£An AEN
should encourage the gTKoWVwvia pottntwy / | va £€xouv otnv LotooeAida -Méhog ETEN,
continuing interaction TuAUATOG wpeg enadng / epdouada umevuBuvo yla Thv
of students with their LE Toug dOoLTNTEC LotoceAida
advisors throughout
their studies. 10.2 Evioxuon tou 10.2.1YOXPEWTIKEG MéAn AEN 12/2024 MéAn AEN
OUUPOUAEUTIKOU pOAOU | GUVAVTNOELG
Twv peAwv AEN oe oKadnuaikwy
opada dpottnTwv OUUBOUAWY pE doLTNTEG
KUPLWG oTa MpWTa £TN TIPWTOU £TOUC TTPOC
oToUS WV TOUG EVNUEPWOT) TOUG,
CUVAVTNOELG avd
g€dunvo
11. The department 11.1 Apdoelg 11.1.1. Oplopog -Avtutputavng 12/2022 -2tehéxn AlevBbuvong

should encourage
student participation in
the Erasmus program,
thus increasing student
mobility.

EVNUEPWONG YLaL TNV
aUENON TNG CUMHETOXAG
TWV poLtnTwy Ue
e€aodaiion Tng
HEYLOTNG
Xpnuatodotnong ota
mAaioLla Tou
TPOYPAUHATOG
Erasmus+ amo to NN

ocuvtoviotn Erasmus+
Turpotog

Akadnuaikwv Kot
AleBvwv Ogpdtwy
-ZUVTOVLOTAG
Erasmus+

Exnaidevong kat

‘Epeuvag NN

- Zteléxn AlevBuvong
Anpooiwv IxEoewv Kal
E€wotpedetag MN
--ZUVTOVLOTNG
Erasmus+
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12. The department 12.1 Anuoupyia 12.1.1 Anuoupyia -Erutponn - MéAn Erutponng
should define quality KOVOVWV 60wV adopd template yia tn MpoypAUUATOG MpoypAUUaTOG
measurements and ™ dwadikaoia ouyypadn SUTAWUATIKWY | Imoudwv Yroudwv
goals related to the BaBuoAdynong, -Juvéleuon -MéAn AEN
undergraduate thesis. ouyypadng, kot TUAUOTOG
mapouciaong Twv -Mé€An AEN
SUTAWHATIKWY 12.1.2 E¢¢taon Béomiong | -Emitpomn 6/2024 - MéAn Erutponng
£pyocLwv HETPpWV afloAoynong (m.x. | Npoypdupatog MpoypAaupaTog
KaBLEPWON UTIOXPEWTLIKAG | Zroudwv Ymoudwv
TapouUciacng, OPLOUOG -Juvéleuon -Mé€An AEN
£€ETOOTIKNG ETUTPOTIAG, TuAUaTog
PndLokd amobetrplo) -MéAn AEN
13. The department 13.1. Evioxuon tng 13.1.1 Evnuépwon Twv -Yninpeoieg MM 12/2024 --JUVTOVLOTNG
should make efforts to | kwntikoTnTOC TWV ueAwv AEM yla ta --JUVTOVLOTNG Erasmus+
increase teaching staff | poltnTwy Kot Twv TipoypApHATA Erasmus+ -Mé€An AEN
mobility. pedwv AEN KLVNTIKOTNTOG OTa - Mé&An AEN -3tehéxn AlevBbuvong
mAaiola Tou Exnaideuong kot
npoypappatoc Erasmus ‘Epeuvag NN
Kot AMwv dpdoswv - Yteléxn AlevBuvong
Anpooiwv IxEcewv Kal
E€wotpédetag NN
14. The department 14.1 Abénon 14.1.1 Evnuépwon ylo -Erutponn 12/2024 -Mé€An Emutpomnng
should develop a EPEUVNTIKWY TIOPWV, VEEG TIPOOKANOELG Avarmntuéng -MéAn AEN
focused strategy to evioxuon oupPETOXNG XpPNHatodotnong TuAUatog - MOAY EAKE
support faculty T(POCWTILKOU OE -MOAY EAKE
participating in EPELVNTIKA
Externallyfundedcollab | mpoypdupata 14.1.2 Melwon -Erutponn 12/2024 -Mé€An Emtponwv
orativeresearch. S18aKTKoU PoOpTOU OTO Avarmntuéng -Mé€An AEN
T(POCWTILKO TIOU TuAUaTog
OUMUETEXEL O e€WTEPIKA | -ETitponn)
Xpnuoatodotolevn MpoypApUUATOG
£€peuva Inoudwv
-2uvéleuon
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Turpatog

15. The department 15.1 Elcaywyn 15.1.1 Ewonynoelg -2uvéleuon 12/2023 -Mé€An AEN
should develop policies | cUyxpovwv yvwoTlkwy Topéwv TuAUOTOG TopEwv -TAKTLKOG
to attract highly QVTIKELEVWV/TieS WY -AleuBuvtég MpoUmoAoylopog
qualified academic evbladépovtog otn TopEwv
staff. Quowkn 15.1.2 Eykplon kat -2uvéleuon 12/2023 -Mé€An AEN
Tpoknpuén BEoswv oe TUAUOTOG
ouyxpova nedia
evbladépovtog otn
Quotkn
16. The department 16.1 EruppaPeuon 16.1.1 . KaBiépwon -OMEA Tunuatog | 12/2023 -MéAn Emtpomnng
should develop policies | aploteiag dibackahiag | emaivou yio Si6ackaAia | -Zuvéleuon -Mé€An AEN
to formally recognize oto TuAua yla pLéAn tou Tunuatog, TuAUaTOg
excellence in teaching. Ue Baon Ta oTolXela TwV
EPWTNUATOAOYLWY TTOU
GUUITANPWVOUV oL
dottntéc tou MM2.
Avakoivwaon otnv
LotooeAlda Tou
TuAUatog.
17. The department 17.1 NoapakoAholBOnon 17.1.1Emowwvia pe tnv | MNpdedpog 12/2022 Mpoedpog TuAUATog
should enhance efforts | twv Stadikaclwv mou Emtpornr) Qottntikng TuAUatog
for monitoring the adopouv Tn otéyaon MépLuvag Tou
projected Twv dpoltnTwv Maveruotnuiov,
renovation/reconstructi napakoAouBOnon Twv
on of the student Sadikaouwv
dormitories.
18. The department 18.1 Metatpomnn 18.1.1 Emloyn twv -Zuvéleuon 12/2024 -MéAn AEN
should develop and poBOnudatwyv oe pHabnudtwv mou Ba TuAUaTog -TOKTLKOG
offer hybrid lecture UBpLOIKA pHopdn, LE HeTatpamnouv os uPpLSikn | -Emitponi) MpoUmoAoylopog
classes also after the avamntuén KatdAAnAou pHopdn. MpoypAUUATOC - Emikouplko
end of the pandemic. EKTIALOEUTIKOU UALKOU. Inoudwv TEXVIKO/BLOOKTIKO
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-ALBAOKOVTEG TWV T(POCWTILKO
eTAeXOEvTwy
pabnuatwy
19. The department 19.1E€aodpaiion ywpwv | 19.1.1Awapopdwon/svpe | -Mpoedpog 12/2024 -MéAn AEN
should take MEAETNG TV doltnTwV on KAtaAAnAwv xwpwv TuRpatog -Kevtpukn BLBAL0OAKN
appropriate measures yla peAETn Twy poltntwy | -Emtponn) Ktipiou mnn
to offer suitable study TuRpatog
rooms for its students. - Juvéleuon
TurAparog
20. The department 20.1Evioyuon tng 20.1.1 EpmAokn Twv Mé£An AEN 6/2024 -Mé£An AEN
should encourage £peuvag oe T(POTITUXLOKWV POoLTNTWY -TOKTLKOG
undergraduate T(POTITUXLAKO eTtinedo O£ EPEVVNTIKA BEparta, MpoumoAoylopog
research, by HEOW TNG EKTIOVNONG - Emikouplko
incorporating £pPYOOLWV. TEXVLKO/SLEOKTLKO
undergraduate T(POCWTILKO
students directly in
research projects, thus
enhancing experiential
learning.
21.The department 21.1 AvaBabuion twv 21.1.1 Avavéwon tou -YrtievBuvol 12/2024 -YrtievBuvol
should renew the £pPYOOTNPLWY YEVLKAC gfomAlopol Twv Epyaotnpiwv Epyaotnpiwv
general physics duokng gepyaotnpiwv -MéAn AEN
laboratories -TOKTLKOG
MpoUmoAoylopog
- Emikouplko
TEXVIKO/ELOOKTIKO
T(POCWTILKO
21.1.2 Avavéwon Twv -YnieuBuvol 12/2024 -Mé€An AEN
£PYOOTNPLAKWV Epyaotnplwv -TOKTLKOG
0OKNOEWV MpoUmoAoylopog
- Emikouplko
TEXVLKO/SLEOKTLKO
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T(POCWTILKO

22. The department 22.1 AMnAenidpaon 22.1.1 ZuvSlopyavwon -Erutponn 6/2024 -Mé€An Emutponng
should collect and anodoltwy pe Toug NUEPLSAC KAl TAKTIKWY Avarmntuéng - TOKTIKOG
communicate data on doLtnTEG Kal ta AN oEpLVapiwy UE TN TuAUaTog MpoUmoAoylopog
career paths of its AEN tou TuAUATog CUMHETOXN amodoltwy -MéAn AEN - Kov6UALa EAKE
graduates. Tou TUAUaTOog
23. The department 23.1 BeAtiwon twv 23.1.1 Evioyuon tou -MéAn OMEA 12/2024 -Mé€An AEN
should continue Sladkaolwv poiou Tng OMEA -MéAn AEN - Mé£An Emutponwy
improving the afLoAoynong Ko -Erutponn
evaluation and T(POCAPOYN oTa MpoypAauuaTOoq
monitoring process in EUPNUATA TWV Snoudwv
terms of £pwITNUATOAOYiwY
organizing/automatizin
g the surveys analysis
and improving on the
trend
analysis and
decisionprocedures.
24. The department 24.1 Evioxuon tng 24.1.1 Anuoupyia -Texvikog 12/2023 -MéAn ETEN, EAIN
should create a TANpodopnNoNG Twv LotooeAibag pe YrevBuvog -MéAn Emutpomnng
dedicated webpage for | doltnTwy oXeTIKA pe TN | MANpodopieg yLa TNV TuAUatog
the practical training TPOKTLKA AOKNoN T(POKTLKA AOKNON TWV -Erutponn
programme to include doutntwv Mpaktikng Acknong
links of the supporting
network partners, 24.2 NMAnpodopieg yla tnV | -TEXVIKOG 12/2022 -Mé&An ETEM, EAIN
opportunities, events TPOKTLKA AOKNGCN oTNV YrnieBuvog -Mé&An Emtpornig
and other related mAatdopua e-class, TUAMOTOG
activities. ETILKOLVWVLA LLE TOUG -Emutponn)

doltntég MpaktikAc Acknong
25. The department 25.1 BeAtiwon tng 25.1.1 Avavéwon tng -TeXVIKOC 6/2024 -ME€ANEAIMN, ETEN
should improve the ayyAKNG £€kdoong tng EMANVIKNG KoL OYYALKNG umnevBuvocg Tou -ME€ANAEN
English version of its LotooeAidag Tou £kboong tng otooeAidag | TuApATog
website. TuAUATOG tou TuApatog. -Mé€An AEN

-YrtieOuvo pélog
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AEN

26. The department 26.1 Avolyuo Tou 26.1.1 AlaAé€elc mou -Erutponn 12/2024 MéAn AEN
should further TUAUOTOG TIPOG TNV adopoly Bépata Tng avantuéng
encourage and increase | TOTUKN Kowwvia Quowkng, oL omoleg Ba TuAMOTOG
its efforts for eival ekAaikeupéveg, -Mé&An AEN
interaction with the ou;'xueroxr'] us}\u’o’v v
local community. Tunu'cxtoc o€ {Spaosm
evnuépwong 1
KOLVWVLKNG euBuvng
27. The department 27.1 Avarmtuén kat 27.1 Ekmovnon -Erutponn 12/2024 MéAn AEN/EAIN/ETEN
should implement a BeAtiwon Tou otpatnyLkou oxediou Avarmntuéng tou
strategic plan taking TuAuotog, pe Baon ta avantuéng tou TuRpatog | TUAUATOC
into account the QTMOTEAEGOTA TWV -Juvéleuaon
ongoing and periodic ekBéoswv afloAdynong. TUAUOTOG
internal reviews of the
program.
28. The department 28.1 BeAtiwon tou 28.1.1 AMN\ayEg oto - Emutponn 12/2024 MéAn AEN
should analyze the TIPOYPALATOC POYpOUa otoudwy, Pe | MPpoypAUUATOC
results from the onoudwv pe Bdaon ta Baon ta anoteAéopata Inoudwv
graduates’ anmoteAéopaTA TWV TWV gpwTnuatoloyiwy -Zuvéleuon
questionnaires and gpwtnuatoloylwv twv | Twv dportnTwv TuAUatog
take them into account | ¢olrtntwy
for the next program
update.
29. The department 29.1 Awatripnon tou 29.1.1 NpdokAnon -Npbedpog 12/2024 -MéAn AEN
should continue to BeopoU TG ETULTPOTNG aELOAOYNTWV TuAUaTog -Mpocwrikod
have its undergraduate | afloAoynong kabe 4 UETA TNV tapodo 4 etwv | -MéEAn AEN Mpapparteiag
program reviewed by Xpovia amno TNV mponyoUevn -Mpocwrikd
external panels every aglohdynon Mpappoteiag
four years.
30. The department 30.1 YAomoinon 6Awv 30.1.1 Kataption mAavou | - Mpdedpog 3/2023 -Mé€An AEN
should implement all TWV CUCTACEWV TNG edappoyng, Katabeon TuApaTog -Mpocwrtikd
the recommendations erutponng aflohdynong | €kBeonc (2 £tn petd tnv -fpoppoteia Mpappateiag
of the external review aflohoynon) -Mé€An AEN -EAIM, ETEMN TpApatoc
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panels. - MéAn EAIM, ETEN
31. The department 31.1 Avamrtuén 31.1.1 Evhuépwon yla -Erutponn 12/2024 -Mé€An Emutponng
should develop polices | moAwtikwy yla tnv VEEG TIPOOKANOELG Avarmntuéng -Mé€An AEN
to promote research avamntuén tng £peuvag XpNpotodotnong TuAUaTog - MOAY EAKE
and grants acquisition. | kal tnv anoktnon -MOAY EAKE
ETILXOPNYNOEWV

32. The department 32.1 Meiwon tou 32.1.1 Erukatpormoinon -Erutponn 12/2024 MéAn AEN
should follow the doptou pabnuatwy yia | Npoypappotog Imoudwv | Mpoypaupatog
recommendations of TO 2 MIPWTA £TN Snoudwv
the Panel for reducing doitnong -Fevikn Zuvéleuon
the
course load in the first
two years.
33. The department 33.1 AitUwon tou 33.1.1 Napoxn otoelwv | -Fpappateia 12/2024 -YteAéxn Mpapparteiog
should strengthen its TUAMOTOG UE TOUG ETLKOLVWVLOC Ao TOUG TUAUOTOG TUAUOTOG
links with its alumni. Anodoitoug Tou. anogdoitoug otn

VPO UATELD TOU

TUAHOTOG KOTA TNV

anodolitnon.
34. The department 34.1 Av€non tou 34.1.1 Suvepyaoio pe tnv | TuvéhevonTunuat | 12/2024 MéAn AEN
should substantially apLlBpoUL TV PeEAWV Erutponn lootntag Twy oG
increase the number of | AEM mou sival yuvaikeg | QUAwWV ToU
female faculty Mavemnotnuiov MNatpwv
members.
35. The department 35.1 Emwatlpornoinon 35.1.1 Erukatpomnoinon -Mé£An AEN 6/2024 -MéAn AEN
should enhance the Tou Mpoypdppatog Tou Mpoypdppatog -Erutponn -TOKTLKOG
linking of teaching and | Mpomtuytakwv Yrmoudwv MpoypAapHATOC MpoumnoAoylopog
research (e.g. making Yroudwv yla thv Snoudwv - Emikouplko
theoptionalthesismand | smaénon tng TEXVLKO/SLEOKTLKO
atory). Sloouvdeong T(POCWTILKO

S6aokaAiog pe tnv
£peuva.
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3. MapakoAouBOnon AnoteAeopdtwv(/Tivakac 2)

2Tov enousvo nivaka rapovotaletral o Baduoc eritevénc Twv oToywv.

NMPATMATONOIHOEIZEZ EMITEYXOENTA BAOM?E
ZYITAZEIZ ENEPIEIEZ AMNOTEAESMATA ENITEY=HZ
ITOXQN (%)
1. The department should develop policies that enhance the 1.1.1 Evhpuépwon yLa VEEG 1.1 Ab&non 100

support of its faculty’s participation in externally funded research
and mobility

TPOOKANOELG XpNUATOSOTNGNG

1.1.2 NpoknApuén véwv BEcewv
ueAwv AEM og cuyypova

EPEVVNTIKWY TIOPWV,
evioyuon cUPPETOXNAC
TIPOCWTILKOU OF

yvwoTtika nedia tng GUOLKAg EPEUVNTLKA
T(POYPAHHOTA
1.2.1 Ab&non aplBpuou 1.2 Evioxuon 80
CUUPWVLWY KLVNTIKOTNTAG KLVNTIKOTNTOG
TIPOCWTILKOU TIPOCWTTILKOU
1.2.2 Evnuépwon Twv UeAwV
AEN yLa ta mpoypappata
KLVNTIKOTNTOG OTa MAaioLa Tou
npoypapparog Erasmus kat
AAA\wvV Spdcewv
2. The department should develop a procedure for obtaining 2.1.1 Anpoupyia appodiag 2.1 Evioxuon tng 60
feedback from its graduates and external stakeholders for ETUTPOTAG oxX€oNng Twv
curriculum updates and improvements. kal Alotag anodoitwv kat anodoltwy pe To
SIKTUWON TOUG PE HEoa TuAUaTOog
KOLVWVIKNG SIKTUWGONG
3. The current curriculum should be revised to accommodate the 3.1.1 Emwkaupornoinon 3.1 Evioyuon 70
skills needed by the labor market (e.g. required teaching MpoypAauuaToC ZImoudwv LKOVOTHTWV TWV
qualifications to teach at high schools). anodoitwv os oxéon
HLE TLG AVAYKEG TNG
oyopag epyaciog
4. The current curriculum should be revised by reducing the load 4.1.1 Erukatpormnoinon 4.1 Melwon Twv 70

imbalances.

MpoypAupatoc moudwy

OVLOOTHTWV
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KOTOVOUNG TOU
dopTOU TWV
poBnuatwy Kata Ta 4

€tn dolitnong

5. The department should increase the number of recitations for 5.1.1EvioXuTIKn 5.1 Evioxuon twv 100
the majority of the undergraduate courses. Sidaokalia/emiduon amoplwy, | doltnTwy oe
avaBeon spyactwv pabnuata Koppou
5.1.2 OpLopog wpwv
ETUKOLVWVIAG POLTNTWV UE
KaBnyntéc yla tnv emiluon
amoplwv Kat tnv kabodnynon
ota padnuota
6. The department should increase the number of courses 6.1.1 EmiAoyn pabnuatwv 6.1 Anuloupyia 85
implementing multiple and diverse examinations ( e.g. written and | omou 6a npoodEpovtal OUVOUOOTIKWVY
oral exams, group presentations, etc.) and state the individual ocuvbuaotikol tpomolL e€€taoncg | pebBodwv eftaonc,
weights of these assignments in the course’s syllabus. Kol TUAOTLKY edappoyn ormou Ba eival
TipokaBoPLOUEVO TO
Bapog kaBe pebodoU.
7. The department should consider converting some of its lecture 7.1.1 Em\oyn Twv pabnuatwyv | 7.1 Metatpomnn 30
courses to reduced seating/hybrid courses format. These courses mou Ba peTaTparnouy o poOnuatwv os
combine face-to face instruction with online format, by reducing UBPLSIKN popdn Kot avamTuén | uBpLSikn popdn, Ue
the face-to-face instruction and replacing it by online instruction. KATAAANAOU eKTTALSEUTIKOU ovantuén KatdAAnAou
UALKOU. EKTIOULOEVUTIKOU UALKOU.
8. The department should reduce the number of general courses. 8.1.1 AvaBewpnon 8.1 Meiwon tou 70
MpoypAauuaToc Smoudwy 0pLOUOU TWV YEVIKWV
HoBOnUATWV pe
napaAnAn avénon
TWV Hadnuatwy oe
e€elBIKEUPEVES
nieploxeg tng Puoikng
9. The department should consider mechanisms for increasing 9.1.1 Suotnuatikn umevBupion | 9.1 AbEnon tou 50
student participation in thecourse evaluations. TWwvV poBeoulwy, Tou TPOTou | aplBuou
KOl TNG onpaociag OUUTTANPWHEVWY

CUMITANPWONG TWV

EPWTNUATOAOYILWV YL
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£pWINUATOAOYIWV

9.1.2 ZulATtnon LE TOUG
doltntég ota mAaiola Twv
SlaAE€ewy yla Ta

to MNNZ (epyaoctnplo
KoL SLaAEEELG)

QTOTEAEGOTA TWV
£PWTNUATOAOYIWV TOU
T(PONYOULEVOU £TOUG
10. The department should encourage the continuing interaction 10.1.1 OAa ta péAn AEMN va 10.1 KaAutepn 70
of students with their advisors throughout their studies. £X0oUuV oTnV LotooeAiba wpeg gTKOWVWVIA doltnTwy
enadnc / eBdopdda pe toug / TUApaTog
doltnteg
10.2.1 YIIOXPEWTLKEC 10.2 Evioxuon tou
OUVAVTNOELG aKaSNUAIKWY OUMBOUAEUTIKOU
OUUPOUAWVY UE doLTNTEG pOAou Twv pehwyv AEN
TIPWTOU £TOUC TTPOC oc opada portntwv
EVNUEPWOT) TOUC, CUVOVTNOELS | KUPLWE oTa MpwTa £TN
oava e€aunvo oToUSWV TOUG
11. The department should encourage student participationin the | 11.1.1. Oploudg ouvtovioth 11.1 Apdoslg 100
Erasmus program, thus increasing student mobility. Erasmus+ TUAUOTOG EVNUEPWONG YLOL TNV
avgnon tng
OUUUETOXNAG TWV
dolrtnTtwv pe
e€aoddhion tng
HéyLoTng
Xpnpatodotnong ota
mAaiola Tou
TPOYPAUUATOG
Erasmus+ a6 to NN
12. The department should define quality measurements and goals | 12.1.1 Anuwoupyia template 12.1 Anpoupyia 100

related to the undergraduate thesis.

ylo tn ouyypaodr
SUTAWHATIKWY

12.1.2 E€€taon Béomiong

KQVOVWV 60wV adopd
™ Sladkaoia
BabuoAoynong,
ouyypadng, Kot
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HETPWV afLoAoynong (r.x.
KABLEPWON UTIOXPEWTLKNAG
mapouciaong, oplopog
€EETAOTIKNG ETUTPOTIAG,
PndLakd anobetrpLo)

mapouaciacng Twv
SUTAWMOTIKWY
EPYAOLWV

13. The department should make efforts to increase teaching staff | 13.1.1 Evnuépwon twv pehwv | 13.1. Evioxuon tng 100
mobility. AEN yLa ta mpoypappato KLVNTIKOTNTOG TWV
KLVNTIKOTNTOG OoTA MAaoLa Tou | GOoLTNTWV Kal Twv
TiPOoypAaTOG Erasmus kot pelwv AEM
AWV 6pdoswv
14. The department should develop a focused strategy to support 14.1.1 Evnuépwon ylo VEEC 14.1 Abénon 100
faculty participating inexternallyfundedcollaborativeresearch. T(POOKANOELG XPNUATOSOTNONG | EPELVNTIKWY TIOPWV,
evioyuon cuPPETOXNAC
14.1.2 Meiwon 8L8akTikol TIPOCWTTLKOU O€
$OpTOU OTO MPOCWTILKO TIOU EPELVNTIKA
OUUUETEXEL OE €EWTEPLKA TIPOYPAUHAT
xpnuotodotolpevn épsuva
15. The department should develop policies to attract highly 15.1.1 Elonynoelc Topéwv 15.1 Eloaywyn 100
qualified academic staff. TuAUaTOG oUYXPOVWVY YVWOTIKWV
OVTIKELUEVWV/TIES WV
evlladépovtog otn
Quown
15.1.2 Eykplon Kal TpokApuén
Bfoewv oe oluyyxpova nebdia
evbladépovrtog otn Quaotkn
16. The department should develop policies to formally recognize 16.1.1 . KaBiépwon enaivou 16.1 EmuppdPeuon 60

excellence in teaching.

yla Sibaokalia yla pén tou
Tunuarog, pe Baon ta
otolyela Twv
EPWTNUATOAOYLWV TTOU
CUMITANPWVOUV oL GOLTNTEG
tou MMZ. Avakoivwon otnv
LotooeAida Tou TUAMATOG.

aploteiag SidaokaAiog
oto TuAua
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17. The department should enhance efforts for monitoring the 17.1.1 Emukowwvia pe tv 17.1 NapakoAouBnon | 100
projected renovation/reconstruction of the student dormitories. Erutpornty Qottntikig Twv Sladlkaclwy mou
Mépuvag tou Mavemotnuiov, | adopoulv Tn oTéyaon
mapakoAouBbnon twv WV dpoLtnTwyv
Sadkaoiwv
18. The department should develop and offer hybrid lecture 18.1.1 Emloyn Twv 18.1 Metatpony) 30
classes also after the end of the pandemic. pHabnudtwv mou Ba poOnudatwv oe
HETATPATIOUV O€ UPBPLOIKN uBpPLSIKA Hopdn, HE
uopdn. avamntuén katdAAnAou
EKTIOULOEVUTIKOU UALKOU.
19. The department should take appropriate measures to offer 19.1.1 Alapdpdpwon/elpeon 19.1 E€aodalion 100
suitable study rooms for its students. KATAANAWY XWPWV yLa LEALTN | XWPWV HEAETNG TWV
Twv poltnTwv dolrtntwv
20. The department should encourage undergraduate research, by | 20.1.1 EpmAokn Twyv 20.1 Evioxuon tng 80
incorporating undergraduate students directly in research projects, | mpontuylakwy doltnTwv o £€peuvag oe
thus enhancing experiential learning. £PELVNTIKA BEPOTA, HECW TNG | TIPOTTUXLOKO eTtimedo
£KTOVNONC EPYACLWV.
21.The department should renew the general physics laboratories | 21.1.1 Avavéwon tou 21.1 AvopaBuion twv | 60
£€omMALOMOU TWV EPYOOTNPLWY | EPYACTNPLWV YEVIKNG
duoLkig
21.1.2 Avavéwon Twv
£PYOOTNPLAKWY OLOKIOEWV
22. The department should collect and communicate data on 22.1.1 suvSlopyavwon 22.1 AM\nAentidpaon 70
career paths of its graduates. NUEPLSOC KOl TOKTIKWY armodoltwv e Toug
CEULVAPLWY LE TN CUMUETOXN doLtnTEC Kat tal LéAN
anodoitwv tou TUALATOG AEN tou TpApaTog
23. The department should continue improving the evaluation and | 23.1.1 Evioxuon tou poAou tn¢ | 23.1 BeAtiwon twv 100
monitoring process in terms of organizing/automatizing the OMEA SladkaoLwy
surveys analysis and improving on the trend a€LoAdyNong Kot
analysis and decisionprocedures. T(POCOPUOYN OTa
EUPNUOTA TWV
EPWTNHUATOAOYIWY
24. The department should create a dedicated webpage for the 24.1.1 Anuoupyia 24.1 Evioxuon tng 100
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practical training
programme to include links of the supporting network partners,
opportunities, events and other related activities.

LotooeAibag pe mAnpodopieg
yla TNV T(POKTLKA AOKNON TWV
doltntwv

24.2 NAnpodoplieg yia tnv
T(POKTLKA AOKNON 0TV
mAatdopua e-class,
ETUKOLVWVLA [LE TOUG HOLTNTEG

mAnpodopnong Twv
dOoLTNTWV OXETIKA LE
TN MPOKTLK AOKNoN

25. The department should improve the English version of its 25.1.1 Avavéwon tng 25.1 BeAtiwon tng 100
website. €AANVLKAG KoL ayYALKNG ayyALKAG £€kdoong Tng
£k6oong NG LotooeAidag tou LotoosAidag tou
TuAUatog. TuAUATOG
26. The department should further encourage and increase its 26.1.1 AlaAé€elc mou adopouv | 26.1 Avolypa Tou 100
efforts for interaction with the local community. Bépata tng Duoikng, ol omoleg | TUAUATOG TTPOG TV
Ba elval ekAaikeUpEVeG, TOTILKI) KoLvwvia
CUUUETOXN LEAWY TOU
Tunuatog os Spaocelg
EVNUEPWONG N KOWWVLKNG
gubuvng
27. The department should implement a strategic plan taking into | 27.1 Ekmovnon otpatnylkou 27.1 Avamrtuén kol 100
account the ongoing and periodic internal reviews of the program. | oxediou avamntuéng tou BeAtiwon Tou
TuAUaTOG TuAuatog, ue Bdon ta
QTOTEAECATA TWV
ekBEoEWY
afloAoynong.
28. Thedepartmentshouldanalyzetheresultsfromthegraduates’ 28.1.1 AN\ayég oto 28.1 BeAtiwon tou 70
questionnairesandtakethemintoaccountforthenextprogramupdate. | mpoypaupa ornoudwvy, He TIPOYPAUHUATOG
Baon ta anoteAéouata TWV onoubwv e Bdaon ta
EPWTNLATOAOYLWY TWV OTOTEAEOLATA TWV
dottntwv EPWTNUATOAOYIWV TWV
dolrtnTwv
29. The department should continue to have its undergraduate 29.1.1 NpAOoKANGN EMLTPOTNG 29.1 Alatripnon Tou 100
program reviewed by external panels every four years. aflohoyntwv PETA TNV dpodo | Beopol Tng

4 gTWV ATO TNV PONYOUEVN

aloAoynong kabe 4
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afloAoynon xpovia
30. The department should implement all the recommendations of | 30.1.1 Katdption mAdvou 30.1 YAomoinon 6Awv | 100
the external review panels. edappoyng, Katdbeon TWV CUCGTACEWV TNG
£kBeoncg (2 €tn peta tnv ETUTPOTIAG
afloAoynon) afloAoynong
31. The department should develop polices to promote research 31.1.1 Evnuépwon yLo VEEG 31.1 Avamtuén 100
and grants acquisition. T(POOKANOELG XPNUATOSOTNONG | TIOALTIKWY YL TNV
QVATTUEN TNG €PEUVAC
KOlL TNV amOKTnon
ETILXOPNYNOEWV
32. The department should follow the recommendations of the 32.1.1 Emwatporoinon 32.1 Melwon tou 70
Panel for reducing the Mpoypdupatog Zmoudwv dopTOU pabNuaTwWY
course load in the first two years. yla Ta 2 mpwta £Tn
doitnong
33. The department should strengthen its links with its alumni. 33.1.1 Noapoxn otolxeiwy 33.1 AiktUwon tou 100
ETUKOLVWVIAC 0o TOUG TUAUATOC LLE TOUC
anogdolitoug otn ypoppateia Anodolitoug tou.
ToUu TUAMATOG KOTA TV
anodoltnon.
34. The department should substantially increase the number of 34.1.1 Juvepyaoia pe TV 34.1 Ab€non tou 100
female faculty members. Erutponn lootntag Twy 0pLOpoL TWV HEAWV
OUAwv tou Navemotnuiou AEN movu eival
MNatpwv YUVALKEC
35. The department should enhance the linking of teaching and 35.1.1 Emukatpomnoinon tou 35.1 Emwatporoinon | 70

research (e.g. making theoptionalthesismandatory).

Mpoypdpupatoc moudwy

Tou Mpoypaupatog
MPOTTUXLOKWV
Inoudwv yla Ty
enavénon g
Slaouvdeong
S6aokaAiog pe tnv
€peuva.
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A. Zuvormtikn Nepypadn

H Emutpory A€loAdynong tou Mpormtuylakol Mpoypdpupatog Imoudwv tou Tunupatog¢ Duolkng tou
Mavemnotnuiov MNatpwv, TpayHATONOINCE TO £pyo TNG KATA To Staotnua 23-28 NogpuPpiou 2020. Adyw
TWV TMEPLOPLOUWY ATIO TNV Ttavdnuia, n emrponr] Sev epyACTNKE PE GUOLKN TTopouaia, aAAd PE Xxpron
tnAeblaokéPewv péow Zoom.

Me Baon tnv €kBeon tnN¢ ta LoYupd otolxeia tou Mpoypaupato¢ MNpomrtuyxlokwy Imoudwv elval ta
TIAPAKATW:

e Tompoypappa eivot kald Stapopdwpévo Kat UPNANRg moLoTNTOG

e O £fomALONOC ToU TUNUATOG (VoL LKOWVOTIOLNTIKOG KAl TO SLOOKTIKO TPOOWIILKO gival uPnAng
ToLOTNTOC.

e To TuAua ival avayvwplopévo oe eBviko kal Slebveg eminedo, 6cov adopd TNV £pguva Kal T
Sdaokalia.

e Oumpomnrtuxlakol poltnTéG Tou TURUATOC £XOUV TNV €MAOYN va amo.oxoAnBouv 6to SnUOcLo Kat
ot IOLWTIKEG ETALPELEC KA, OTN OUVEXELD, VO £XOUV TIPOOTITIKEG ETILTUXNHEVNG KOPLEPOC WG
TrtuLoUyoL.

o  OLoyéoelg petafl poltnTwy Kot S16a0KOVIWY elval BETIKEG.

To adUvapo onpeia ival Ta mopakaTw:

e OLembooelg Tou TUAUATOC WE TTPOC TNV €peuva Kal Tn AN emyopnynoswv sival xapnAec.

e To Mpoypappa noudwv ivatl emPapuppévo otnv neploxn tng revikng Guotkic.

e Aev unapxel cadng €vdelen otL to Mpdypappa Imoudwv €ival TPOCAVOTOACGUEVO OTIG
OVAYKEC TwV OoLTNTWV.

o Hoxéon tou TUAUATOG e TOUG amodoiToug elval ULKpr).

o To TuNUa £XEL XOAUNAG TTOCOOTO YUVALKWY TIOU UTNPETOUV w¢ EAN AEM.

o HouUvbdeon petafd Sidaokaliag-Epeuvag ival pkpn.

Me Baon ta mapanavw, n enttpornt AELOAGYNonG cuvioTd OtTL ta €N ¢ yla To TUAMA:
e Na avantifel TOALTIKEG TTpowBNoNg TN €peuvag kat APnNg emyopnynoswv.
o Na pelwoel To pOPTO PHabnudTwy yla tTa 2 mpwrta xpovia ¢oitnonc.
e Na ulomouoel dpaocelg evioxuong tng SidaockaAiog (recitation) ywa tnv mAsodndia Ttwv
pHoBOnuATwy.
e Na evioxUoel tnv Slacuvdeon Tou Ue Toug amnodoitoud.
e Na au€AoeL TO TOCOOTO TWV YUVALKWY TIOU UTtNPETOUV WG LEAN AEN.
e Na evioxloet t™n Staocuvdeon petofl Sibaokaliag kol €psuvag, KAvovtag yla Mopadelypa
UTIOXPEWTLKN TNV AmAwpatikn Epyacia.
To Tunpa Quokng EAafe umoYn Ta TOPATIAVW Ko, LETA ard kTevh Staloyikr oulnitnon, anoddolos
OTL TNV uvAormoinon Twv cuotdacewv tn¢ Emtponng A€loAdynong, cUpdwva PE TO TOPOKATW OXESLO
Spaongc:






B. Ixééwo Apaong (MMivakag 1)

$TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | xpONOAIATPAMMA | ANATKAIOI MOPOI
IYITAZEIZ
1. The department 1.1 Abénon 1.1.1 Evnuépwon yla véeg | -NMpoedpog 12/2023 -Mpbedpog TuAUOTOG
should develop policies | epsuvntikwv Mépwy, T(POOKANOELG TuAUaTog -Mé£An Emwtponng
that enhance the evioxuon cuppETOXNG Xpnuatodotnong -Erutponn -Mé£An AEN
support of its faculty’s | mpoowrikoU os Avarmrtuéng - MOAY EAKE
participation in EPELVNTIKA TuAUaTog
externally funded TPOYPAHATA -MOAY EAKE
research and mobility. 1.1.2 Npoknpuén véwv -2uvéheuon 12/2023 -Mé&An AEN
Béoswv pedwv AEMN oe TuAUaTog - Tpappateia
olyXpPOoVa YVWOTIKA TUAUATOG
nedla tng Quotkng - YTeAéXn MeVIKAC
AtevBuvong
AKaSNUATKWV Kot
ALOLKNTLIKWV

YrioBgoswv MM

1.2 Evioyuon 1.2.1 Auvénon apBuou -Yninpeoieg NN 12/2024 - Zuvtoviotng Erasmus
KLVNTIKOTNTOG oupdwviwy - ZUVTOVLOTNG TuAUatog
TIPOCWTILKOU KLVNTIKOTNTOG Erasmus TuAuatog -Mé€An AEN
TIPOCWTIILKOU - MéAn AEN - ZteAéxn AlevBuvong
Anpoociwv Zxéogwv kat
E€wotpédetag MM
1.2.2 Evhuépwon twv -Yninpeoiec NN 12/2023 -Npbedpog TuAUaTog
peAwv AEM ya ta - ZUVTOVLOTNG -Mé£An Emwtponng
TIPOYPAAT Erasmus TuAuatog -Mé€An AEN
KLVNTIKOTNTOG Ot - MéAn AEN - ZteAéxn AlevBuvong
mAaiola tou Anpooiwy Ixéoswv Kat
Tipoypappartog Erasmus E€wotpéderag MM
Kot AN wv Spacewv
2. The department 2.1 Evioyuon tng oxéong | 2.1.1 Anpoupyia -Apuodia emtporty | 12/2024 -MéAn AEN
should develop a TwV anodoitwv e To OPUOSLOC EMITPOTING -JUVEAEUON -MéAn Emutpomnng
TuApatog TuApatog




procedure for obtaining

kat Alotag anodoitwv kat

-Yteléxn Mpappateiog

feedback from its SIKTUWON TOUG E HECA TuApatog
graduates and external KOWWVLKAG Slktuwong -TAKTIKOG
stakeholders for MpoUmMOAOYLOMOG
curriculum updates and
improvements.
3. The current 3.1 Evioyuon 3.1.1 Enkapornoinon -Juvéleuon 12/2024 MéAn AEN
curriculum should be LKAVOTATWY TWV Mpoypappartog fmoudwy | TUAHATOC
revised to anodoitwv os oxéon He -Erutponn
accommodate the skills | Tig avaykeg Tng ayopadg MpoypAUUaTOG
needed by the labor epyaoiog Imoudwv
market (e.g. required
teaching qualifications
to teach at high
schools).
4. The current 4.1 Meilwon twv 4.1.1 Ermukaipomnoinon -2uvéleuon 12/2024 MéAn AEN
curriculum should be QVLOOTHTWYV Katavoung | Npoypdppatog Imoudwv | TUAUOTOG
revised by reducing the | TOU $OpPTOU TWV -Erutport
load imbalances. Hadnudtwyv katd ta 4 Npoypaupartog
€tn doltnong Inoudwv

5. The department 5.1 Evioyuon twv 5.1.1 Evioxutikni -Mé€An AEN 12/2023 -Mé€An AEN
should increase the dottntwv oe padnuota | StdaokaAio/smiluon - EmikoupLko S16aKTLKO
number of recitations Kopuou amoplwy, avabeon TIPOCWTILKO
for the majority of the £pPYyOOLWV
undergraduate courses. 5.1.2 Oplopog wpwv -MéAn AEN 6/2023 -Mé&An AEN

gTKOWWViag polrtntwv - EmikoupLko S16aKTLKO

pe Kabnyntéc yla tnv TIPOCWTILKO

eniluon amopLwy KoL Thv
kaBobnynon ota
poabnuato




6. The department 6.1 Anuloupyla 6.1.1 Emiloyn pabnudtwy | -Ermutponn 6/2024 -MéAn AEN
should increase the ouvluaoTKwWY HeBGdwv | omou Ba mpoodépovtal MpoypaupuaTog -Mé€An Emwtponng
number of courses e€€taong, omou Ba sival | cuvduaotikol TpdmolL Imoudwv - EMkoupLko 8L60KTLKO
implementing multiple | npokaBoplopévo to e€€Taong Kal TUAOTIKNA -Mé€An AEN T(POCWTILKO
and diverse Bapocg kaBe pebBodou. edpapuoyn -JUVEAEUaOn
examinations ( e.g. TuAUaTOG
written and oral exams, -AlSAOKOVTEC TWV
group presentations, eMAEXDEVTWY
etc.) and state the pHabnuatwv
individual weights of
these assignments in
the course’s syllabus.
7. The department 7.1 Metatponn 7.1.1 Emiloyn tTwv -Juvéleuon 6/2024 -Mé£An AEN
should consider poBnuatwv oe poBnuatwv mou Ba TuAUaTog -Mé£An Emwtponng
converting some of its uBpLEIKA popdn, pe peTatpanouyv os uBpLdikn | -Emitponn - Emkoupiko
lecture courses to avantuén KatdAAnAou popdn Kal avamtuén MpoypauUaTOC TEXVLKO/SLOAKTLIKO
reduced seating/hybrid | exmaideutikol vAlkoU. | katdAAnAou Irmoudwv TIPOCWTILKO
courses format. These EKTIALOEVUTIKOU UALKOU. -AL8AOKOVTEG TWV
courses combine face- eTUAEXDEVTWY
to face instruction with padnuatwv
online format, by
reducing the face-to-
face instruction and
replacing it by online
instruction.
8. The department 8.1 Meilwon tou 8.1.1 AvaBewpnon -2uvéleuon 12/2024 -Mé€An AEN
should reduce the 0pLOUOU TWV YEVIKWV Mpoypappartog Zmoudwy | TUAMATOC -Mé£An Emwtponng
number of general HoOnUATwWY e -Erutponn
courses. napAdAnAn avénon twv MpoypauUaToC

poOnuatwv oe Yrmoudwv

£€elOIKEUPEVEC

TePLOXEG TNG DUOLKNG
9. The department 9.1 Avénon tou 9.1.1 ZuoTNMOTIKNA -OMEA Tunpoatog 12/2024 -MéAn Emutpomnng
should consider aplBuou umevBuulon Twv -MéAn AEN




mechanisms for
increasing student
participation in the
course evaluations.

CUMUMANPWUEVWV
gpwtnuoTtoAoyiwv yla
to MNZ (epyaotrpLo Kat
OLaAEEeLG)

npoBeopLlwy, Tou TPoOMou
KOl TNG onuaociog
CUMMARPWONG TWV
epwtnUaTtoAoyiwv

-ALBAOKOVTEG OTO
MNZ tou TuRuatog

9.1.2 ZulAtnon He Toug -Mé€An AEN 12/2024 -Mé€An Emwtponng
doltntég ota mAaiola twv | -OMEA TuAuoTog -MéAn AEN
SlaAEEewy yla ta
QmoTeEAEoUATA TWV
£PWTNUOTOAOYIWYV TOU
T(PONYOUUEVOU £TOUG
10. The department 10.1 KaAUtepn 10.1.1 O\ ta uéAn AEN MéAn AEN 12/2024 -Mé€An AEN
should encourage the gTuKowvwvia pottntwyv / | va €xouv otnv LotooeAida -Méhog ETERN,
continuing interaction TuAUATOG wpeg emadng / eBdouada unevBuvo yLa thv
of students with their e TOUG doLTNTEC LotooeAiba
advisors throughout
their studies. 10.2 Evioxuon tou 10.2.1 YIOXPEWTLKEC Mé£An AEN 12/2024 MEéEAn AEN
oUPBOUAEUTIKOU POAOU | CUVOVTHOELG
Twv pehwv AEMN oe oKadNuaikwy
opada dpottnTwv oUUBOUAWY pE PoLTnTEG
KUPLWG oTa MPWTA £TN TIPWTOU £TOUC TTPOC
OTMoUSWV TOUG EVNUEPWOTN) TOUC,
OUVOVTNOELC ava
g€aunvo
11. The department 11.1 Apdoelg 11.1.1. Oplopodg -Avtutputavng 12/2022 -2teléxn AlevBuvong

should encourage
student participation in
the Erasmus program,
thus increasing student
mobility.

EVNUEPWONG YLA TNV
av§NoN TNG CULUETOXNG
Twv poLtnTWV Pe
e€aodaiion ng
Héylotng
Xpnuoatodotnong ota
mAaiola Tou
TPOYPAUUATOG
Erasmus+ amo to MnN

ouvtoviotr Erasmus+
TuAuatog

Axkadnuaikwv Kat
AleBvwv Ogpdtwyv
-2UVTOVLOTAG
Erasmus+

Exmaidevong kot

‘Epeuvag NN

- ZteAéxn AlevBuvong
Anpooiwy Ixéoswv Kal
E€wotpédetag MM
--ZUVTOVLOTNG
Erasmus+




12. The department 12.1 Anuoupyia 12.1.1 Anuoupyia -Erutponn - MéAn Emutponng
should define quality Kavovwv 6owv adopd template yia MpoypaupuaTog MpoypaupaTog
measurements and ™ Sdadikaoia ouyypadn SuTAwpatikwy | Imoudwv Imoudwv
goals related to the BaBuoAdynong, -JUVEAEUaOn -MéAn AEN
undergraduate thesis. ouyypadng, kat TuAuoTog
mapouaciaong Twy -MéAn AEN
SUTAWHOTIKWV 12.1.2 E§¢taon B¢omiong | -Emitponn 6/2024 - MéAn Emutponng
£pPYyOOLWV HETPpWV afloAoynong (r.x. | Npoypduuotog MpoypAUuOTOG
KOOLEPWON UTIOXPEWTIKNG | ZIToudwv Jmoudwv
mapouaciacng, OpLoPOG -Juvéleuon -Mé£An AEN
£€ETAOTIKAG ETUTPOTIAG, TuAUaTog
PnoLakod anobetrplo) -Mé£An AEN
13. The department 13.1. Evioxuon tng 13.1.1 Evnuépwon Twv -Yninpeoiec MM 12/2024 --ZUVTOVLOTNG
should make efforts to | kwntikotnTOCg TWV peAwv AEM ya ta --ZUVTOVLOTNG Erasmus+
increase teaching staff | doltntwv Kal Twv TipOypAUAT Erasmus+ -Mé£An AEN
mobility. peAwv AEMN KLVNTIKOTNTOG OTal - MéAn AEN ->teléxn AlevBuvong
mAaiola Tou Exmaidevong kot
Tipoypappartog Erasmus ‘Epeuvag NN
Kol AN wv Spacewv - Yteléxn AlevBbuvong
Anpooiwy Ixéoswv Kal
E€wotpédelag MM
14. The department 14.1 Abénon 14.1.1 Evnuépwon yla -Erutponi 12/2024 -Mé£An Emwtponng
should develop a EPEVVNTIKWY TIOPWV, VEEC TIPOOKANOELG Avarmrtuéng -Mé€An AEN
focused strategy to evioyuon cupPETOXNG XpNHatodotnong TuRUatog - MOAY EAKE
support faculty TIPOCWTILKOU OE -MOAY EAKE
participating in EPELVNTIKA
externally funded T(POYPALATA 14.1.2 Meiwon -Erutponn 12/2024 -Mé£An Enwtponwv
collaborative research. SLdaktikol poptou oto Avamntuéng -MéAn AEN
TIPOCWTILKO TIOU TuAUatog
OUMUETEXEL O e€wTeplkd | -Erutpomnn
Xpnuatodotolevn MpoypauuaTOC
£peuva Inoudwv




-JUVEAEUaON

TuApotog
15. The department 15.1 Eloaywyn 15.1.1 Elonynoslg -JUVEAEUaON 12/2023 -MéAn AEN
should develop policies | cUyxpovwv yvwoTikwy Topéwv TUAUOTOG Topéwv -TOKTIKOG
to attract highly avTIKeLuévwy/medilwv -AleuBuvtég MpoUmMOAOYLOMOG
qualified academic evladEpovtog otn Topéwv
staff. Quowkn 15.1.2 EykpLon Kot -Zuvéleuon 12/2023 -MéAn AEN
Tipoknpuén B£oswv oe TUAUOTOG
ouyxpova nedla
evlladépovtog otn
Quown
16. The department 16.1 EmuPpaPeuvon 16.1.1 . KaBiépwon -OMEA TuAuatog | 12/2023 -Mé£An Emwtponng
should develop policies | aploteiog ditbaokaliag | emaivou yla ditbackahia | -Zuvéheuon -Mé£An AEN
to formally recognize oto TuAua yla LEAN Tou TUAUOTOG, TuAUaTog
excellence in teaching. pe Baon ta otolxeio Twv
EPWTNUATOAOYIWVY TTOU
GUUTTANPWVOULV oL
doltntég Tou MNNI.
Avakoivwon otnv
LotooeAida Tou
TuAUATOG.
17. The department 17.1 NapakoAolBnon 17.1.1 Emukowvwvia pe tnv | Npdedpog 12/2022 Mpoedpog TUAMOTOG
should enhance efforts | Twv StadikaoLwv ou Erutpomn) @ottntikng TuAUatog
for monitoring the adopouv Tn otéyaon MéEpLuvag tou
projected Twv doLtnNTwv Mavemniotnpiou,
renovation/reconstructi napakoAouBnon twv
on of the student SLadkacLwy
dormitories.
18. The department 18.1 Metatponn 18.1.1 Emiloyn tTwv -2uvéleuon 12/2024 -Mé€An AEN
should develop and poBnuatwv oe poBOnuatwy mou Ba TuAUatog -TOKTLKOG
offer hybrid lecture UBpLEIKA Hopdn, pe HETATpATouV og uPBpLSIKA MpoUTMOAOYLOMOG

Hopdn.




classes also after the avantuén Kata@AAnAou -Erutponn - Emkoupiko
end of the pandemic. EKTIALOEVUTIKOU UALKOU. MpoypaupuaTog TEXVIKO/ELOAKTIKO
Imoudwv TIPOOWTILKO
-ALBAOKOVTEC TWV
eTUAEXDEVTWY
pHabnuatwv
19. The department 19.1 E€aodalion 19.1.1 -MNpdedpog 12/2024 -MéAn AEN
should take XWPWV UEAETNG TWV Awapodpdwon/svpeon TUAUOTOG -Kevtpikn BLBALoOAKN
appropriate measures dottnTtwv KATAAMNAWY Ywpwv yLa -Erutponi Ktiplou nn
to offer suitable study HEAETN Twy doltnTwv TuAUaTog
rooms for its students. - Juvéheuon
Turpotog
20. The department 20.1 Evioxuon tng 20.1.1 EpmAokn Twv MéAn AEN 6/2024 -Mé€An AEN
should encourage £€peuvoag ot TIPOTITUXLAKWV POLTNTWV -TOKTLKOG
undergraduate T(POTITUXLAKO eminebo o€ gpeuVNTIKA B£parta, MpoUmMOAOYLOMOG
research, by HEOW TNG EKTIOVNONCG - EMkoupLko
incorporating EPYOOLWV. TEXVLKO/ELOAKTLKO
undergraduate TIPOCWTILKO
students directly in
research projects, thus
enhancing experiential
learning.
21.The department 21.1 Avapaduion twv 21.1.1 Avavéwon tou -YnevBuvol 12/2024 -YnieuBuvol
should renew the €pyaoTnplwy yevikng e€omALopol Twv Epyaotnplwv Epyaotnplwv
general physics duokng epyaotnplwv -Mé€An AEN
laboratories -TOKTIKOG
MpoUmMOAOYLOMOG
- Emkoupiko
TEXVIKO/ELOAKTIKO
TIPOCWTILKO




21.1.2 Avavéwon twv -YreuBuvol 12/2024 -Mé€An AEN
£PYAOTNPLAKWY Epyaotnplwv -TOKTIKOG
QOKNOEWV MpoUmMOAOYLOMOG
- EmikoupLko
TEXVLKO/SLOAKTLIKO
T(POCWTILKO
22. The department 22.1 AMnAenidpaon 22.1.1 Zuvélopyavwon -Erutponn 6/2024 -MéAn Emwtponng
should collect and anodoitwv LE TouG NUePidag Kal TAKTIKWY Avamntuéng - TOKTIKOG
communicate data on doltnTég Kal Ta HéEAn ogpvOpiwy HE TN TUAUOTOG MpoUmoAoylopnog
career paths of its AEN tou TuRpatog OUPUETOXN amodoitwy -Mé£An AEN - KovSUALot EAKE
graduates. Tou TUAMATOG
23. The department 23.1 BeAtiwon twv 23.1.1 Evioxuon tou -MéAn OMEA 12/2024 -Mé£An AEN
should continue SladikaoLwy poAou tng OMEA -Mé£An AEN - M£An Erutponwy
improving the afloAdynong Kot -Erutponn
evaluation and TpooapOYN oTa MpoypAauuaToq
monitoring process in EUPNUOTA TWV Irmoudwv
terms of gpwTnuatoloyiwv
organizing/automatizin
g the surveys analysis
and improving on the
trend
analysis and decision
procedures.
24. The department 24.1 Evioxuon tng 24.1.1 Anuoupyia -Texvikog 12/2023 -Mé€An ETEN, EAIN
should create a TANPodopnNonG Twv LotooeAidag pe YrneuBuvocg -Mé€An Emwtponng
dedicated webpage for | poltntwyv oxetikad e tn | MAnpodopieg yla tnv TuAUatog
the practical training TPAKTIKA AoKNOoN TIPOKTLKI) AOKNON TWV -Erutponn
programme to include doltnTwv Mpaktikng Aoknong
links of the supporting
network partners, 24.2 NAnpodopieg yta tnv | -TEXVLKOG 12/2022 -MéAn ETEN, EAIN
opportunities, events T(POKTLKN AOKNON OTNV YrneuBuvocg -Mé£An Emwtponng
and other related mAatdopua e-class, Tunpatog
activities. ETUKOLVWVIA HE TOUG -Emutponn
doltntég MpaktikAg Aoknong
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25. The department 25.1 BeAtiwon tng 25.1.1 Avavéwon tng -Texvikog 6/2024 -Mé€An EAIN, ETEN
should improve the ayyALlknG £€kdoong tng €AANVLKAG KoL ayYALKAG uTteBUVOC TOoU -MéAn AEN
English version of its LotooeAibag Tou €kdoong tng LotooeAibag | TUARUATOC
website. TuARpatog Tou TUAMATOG. -Mé€An AEN
-YrievBuvo HENOG
AEN

26. The department 26.1 Avolyua Tou 26.1.1 AlaAé€eLg mou -Erutponn 12/2024 MéAn AEN
should further TUAMOTOG TTPOC TNV adopolv BEpata tng QVATTTUENG
encourage and increase | TOTUKI KOWwvia Quowkng, oL omoieg Ba TuRpatog
its efforts for givat ekAaiikeUEVEG, -Mé&An AEN
interaction with the ou H“ETOX(} “‘EM‘TV v
local community. Tunufxtoq o€ ('Spaoz-:Lq

evnuépwong N

KOLWVWVLKNG uBuvng
27. The department 27.1 Avarmrtuén kal 27.1 Exnovnon -Erutponn 12/2024 Mé£An AEN/EAIN/ETEN
should implement a BeAtiwon tou otpatnywkoL oxediou Avarmrtuéng tou
strategic plan taking TuAuatog, ue Baon ta avantuéng touv TUAUatog | TUAUOTOG
into account the QITOTEAEOUATO TWV -Yuvéleuon
ongoing and periodic ekBéoewv aglohdynonc. TUAHATOG
internal reviews of the
program.
28. The department 28.1 BeAtiwon tou 28.1.1 AAN\ayEg oto - Emutponn 12/2024 MéAn AEN
should analyze the TLPOYPAULATOC Tipoypappa omoudwy, pe | Mpoypdpupatog
results from the omoudwv pe Bdon ta Baon ta anoteAéopata Inoudwv
graduates’ QTOTEAEOHATO TWV TWV gpwTnuatoloyiwv -2uvéleuon
questionnaires and EPWTNUATOAOYIWV TWV | TwV doltnTwV TuRUatog
take them into account | dpoltntwy
for the next program
update.
29. The department 29.1 Alatripnon Tou 29.1.1 NpbéokAnon -Mpodedpog 12/2024 -Mé€An AEN
should continue to BeopoU NG ETUTPOTAG afloAoynTtwv TuRUatog -Mpoocwrikd
have its undergraduate | afloAoynong kabe 4 META TNV apodo 4 etwv | -MEAn AEN Mpopparteiog
program reviewed by Xpovia arnod TNy mponyoL eV -Mpoowrnikd

aloAoynon Mpopparteiog
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external panels every
four years.

30. The department 30.1 YAomoinon 6Awv 30.1.1 Kataption mAavou | - Npoedpog 3/2023 -MéAn AEN
should implement all TWV OUCTACEWVY TNG edpappuoyng, KataBeon TuAuoTog -Npoowmiko
the recommendations emtponng afloAoynong | €kBeong (2 £tn petd tnv -fpappatsia Mpappateiog
of the external review aglohoynon) -Mé€An AEN -EAIN, ETEN TpApatog
panels. - M£An EAIN, ETEN
31. The department 31.1 Avarmrtuén 31.1.1 Evnuépwon ya -Emutpornn 12/2024 -MéAn Emutpornng
should develop polices | moAttikwy yla tnv VEEC TPOOKANOELG Avamntuéng -MéAn AEN
to promote research QVATITUEN TNG £pEUVOC XpnHatodotnong TUAUOTOG - MOAY EAKE
and grants acquisition. | kal tnv anoktnon -MOAY EAKE
ETILXOPNYNOEWV

32. The department 32.1 Meiwon tou 32.1.1 Emwatporoinon -Erutponn 12/2024 MéAn AEN
should follow the doptou pabnudtwy yia | Npoypappatog Imovdwv | Mpoypdupatog
recommendations of Ta 2 MPWTO £TN Irnoudwv
the Panel for reducing doitnong -Fevikn Zuvéheuon
the
course load in the first
two years.
33. The department 33.1 AiktUwon tou 33.1.1 Nopoyxn otoeiwv | -Fpoppateia 12/2024 ->teléxn Mpappoteiog
should strengthen its TUAUATOG LLE TOUC ETUKOWVWVIAg armd Toug TUAHATOG TUAUATOG
links with its alumni. Anodolitouc Tou. anodolitoug otn

ypoppaTeia Tou

TUAMATOC KATA TNV

anodolitnon.
34. The department 34.1 Ab&non tou 34.1.1 Yuvepyoaolia pe Tnv | Zuvéheuon 12/2024 MéAn AEN
should substantially apLlOUOU TWV HEAWV Emutponh lootntag twyv TuRUatog
increase the number of | AEM nou eival yuvaikeg | QUAwv Tou
female faculty Mavemnotnuiov MNatpwv
members.
35. The department 35.1 Emwatlpomoinon 35.1.1 Emwatpornoinon -MéAn AEN 6/2024 -Mé€An AEN
should enhance the Tou MpoypApaToq Tou MpoypAppaToq -TOKTLKOG
linking of teaching and | Npontuylakwy Inoudwv MpoUTMOAOYLOMOG

12




research (e.g. making Imoudwv yla TNV -Emutpornn - EmikoupLko

the enauvénon g MpoypaupuaTog TEXVIKO/ELOAKTIKO
optional thesis Slaolvdeang Imoudwv TIPOOWTILKO
mandatory). S16aokahiag pe tnv

€peuva.
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. MapakoAoUOnon AnoteAecpdtwy (Mivakoac 2)

2YZTAZEIZ

NPATMATONOIHOEIZEZ ENEPTEIEZ

EMNITEYXOENTA
ANOTEAEZMATA

BAOMOLZ ENITEYZH2

ZTOXQN (%)

1. The department should develop
policies that enhance the support of
its faculty’s participation in
externally funded research and
mobility

1.1.1 Evhuépwon ylo VEEC TIPOOKANOELG
Xpnpotoddtnong

1.1.2 Npoknpuén véwv Béoswv pehwv AEN ot
ocuyypova yvwoTka nedia tng Guotkng

1.1 AbEnon epeuvnTIKWV
nopwv, evioxuon
CUUHETOXNG MPOCWITLKOU
OE EPEVVNTIKA
TLPOYPAULOTOL

75

1.2.1 Ab&non apBuol cupdwVIWY 1.2 Evioxuon kwntikotntag | 50

KLVNTLKOTNTOG MPOCWTTLKOU TIPOCWTILKOU

1.2.2 Evnuépwon twv peAwv AEM yua ta

TIPOYPAUULOTA KLVNTLKOTNTAG OTA MAdLoL TOU

TiPOoyPAHaTOG Erasmus kot GAAwv dpacewv
2. The department should develop a | 2.1.1 Anuloupyia appdSLag EMITPOTNG 2.1 Evioxuon tng oxéong 0
procedure for obtaining feedback Kal Alotag anodoitwyv Kat SIKTOWON TouG e Twv anodoltwy e To
from its graduates and external HECO KOWVWVLKNG SIKTUWONG TuAUaTog
stakeholders for curriculum updates
and improvements.
3. The current curriculum should be | 3.1.1 Emwkatpornoinon Npoypaupatog 3.1 Evioyuon wavothtwv 0
revised to accommodate the skills Inoudwv Twv anodoitwv oe oxEon
needed by the labor market (e.g. LE TLG OAVAYKEC TNG AYOPAG
required teaching qualifications to gpyoaoiag
teach at high schools).
4. The current curriculum should be | 4.1.1 Emkatpomnoinon Mpoypaupatog 4.1 Melwon Twv 0
revised by reducing the load Yrmoudwv OVLOOTTWVY KATAVOUNG TOU
imbalances. dopTOU TWV HaBNUATWY

Katd ta 4 £€tn doitnong

5. The department should increase | 5.1.1 Evioyutikr] Stbaokalio/eniluon 5.1 Evioyuon twv pottntwyv | 50

the number of recitations for the
majority of the undergraduate
courses.

anoplwy, avaBbeon epyoclwv

5.1.2 Oplopog wpwv eMNkovwviag doltntwv
pe KaBnyntég yla tnv emiluon anoplwyv Kal
v kaBodnynon ota pobnuotoa

og pobnuata koppou
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6. The department should increase | 6.1.1 EmttAoyn pabnudtwv omou Ba 6.1 Anuloupyia 20
the number of courses npoodpEpovrtat cuvduaaTikol Tpomol e€€taong | cuvduaoTikwy ueBodwv
implementing multiple and diverse | kat mAotikr epapuoyn g€étaong, omou Ba eival
examinations ( e.g. written and oral nipokaBoplopévo to Bapog
exams, group presentations, etc.) KaBe pebodou.
and state the individual weights of
these assignments in the course’s
syllabus.
7. The department should consider | 7.1.1 EmttAoyr] twv padnudtwv mov Ba 7.1 Metatpornn 10
converting some of its lecture HETATPATIOUV 0t UPBPLOLKA Lopdn Kal pHaBnuatwv os uPpLdLkn
courses to reduced seating/hybrid ovamntuén KatdAAnAou ekmotdeuTikoU UALKOU. | popdn, He avamtuén
courses format. These courses KATAAnNAou ekmalSeuTIKoU
combine face-to face instruction UALKOU.
with online format, by reducing the
face-to-face instruction and
replacing it by online instruction.
8. The department should reduce 8.1.1 AvaBswpnon Mpoypappatog Smoudwy 8.1 Meilwaon tou aplBuou 0
the number of general courses. TWV YEVIKWV Hadnuatwy
pe mapAdAAnAn avénon twv
pHabnuatwv oe
£€ELOIKEVUEVEC TIEPLOYEC
¢ Duotkng
9. The department should consider | 9.1.1 Juotnuatikr UTtevOULLON TWV 9.1 AU¢non tou aplBuou 20
mechanisms for increasing student | mpoBeopLWY, TOU TPOMOU KaL TNG CNUACLOC CUMITANPWHEVWV
participation in the course CUMITANPWONG TWV EpWTnHatoloyiwy gpwtnuatoloyiwv yla to
evaluations. 9.1.2 SuZhtnon pe toug dpottntég ota mMAaiowa | MNZ (epyactiplo kat
TWV SLAAEEEWV VLA TOL OTTOTEAEC AT TWV SlaAgtelg)
£pWTNHATOAOYLWV TOU TIPONYOUEVOU £TOUG
10. The department should 10.1.1 OAa ta péAn AEN va €xouv otnv 10.1 KoAUtepn emkowvwvia | 30

encourage the continuing
interaction of students with their
advisors throughout their studies.

LotooeAida wpeg emadng / eBSopdada pe toug
doltnteg

doutntwy / TuApatog

10.2.1 YITOXPEWTLKEC CUVAVTNOELG
oKadNUAiKwY CUUBOUAWY e POoLTNTEG

10.2 Evioxuon tou
OUMPOUAEUTIKOU pOAou
TWV HeAwv AEN og opdada

15



TIPWTOU £TOUG TIPOC EVNUEPWOH TOUG,
OUVOVTNOELG ava eEAUNVO

doutntwv Kupiwg ota
TPWTA £TN OTIOUSWVY TOUG

11. The department should 11.1.1. Oplopog cuvtoviotn Erasmus+ 11.1 Apaoelg evnuépwong | 100
encourage student participation in TuRpatog yla tnv avénon g
the Erasmus program, thus CUMHETOXNG TWV poLtnTwy
increasing student mobility. ue e€aodalion g
HEyLotng xpnpatodotnong
ota mAaiola tou
TPoypAaTOG Erasmus+
ard to Mn
12. The department should define 12.1.1 Anuwoupyia template yia tn ouyypadr | 12.1 Anuwoupyia kavovwy | 0
quality measurements and goals SUMAWUATIKWY oowv adopad tn Sladkaocia
related to the undergraduate thesis. BaBuoAoynong,
12.1.2 E€étaon Béoruong pEtpwy alohdynong | ouyypaodng, kat
(T.x. kaBLEpWON UTIOXPEWTLKAG Ttapouacioong, | mapousiaong Twv
0PLOPOG EEETAOTIKNG ETUTPOTIAG, PndLako SUMAWUATIKWY EPYOCLWV
amnoBetnpLo)
13. The department should make 13.1.1 Evnuépwon twv pehwv AEN yia ta 13.1. Evioxuon tng 20
efforts to increase teaching staff TPOYPOAUUATA KIVNTLKOTNTAG OTA TAQLOLO TOU | KLVNTLKOTNTOC TWV
mobility. mpoypappatoc Erasmus kat GAAwv Spdoswv doLTNTWV KAl TWV HEAWV
AEN
14. The department should develop | 14.1.1 Evhuépwon yla VEEC TIPOCKAROELG 14.1 Abénon epeuvntikwv | 30
a focused strategy to support Xpnuatodotnong nopwyv, evioyxuon
faculty participating in CUMHETOXNG MPOCWITLKOU
externally funded collaborative 14.1.2 Meiwon Sdaktikol pdptou oTo O€ EPELVNTIKA
research. T(POCWTILKO TIOU CUMETEXEL O EEWTEPLKA T(POYPAUHATA
Xpnuoatodotolpevn €psuva
15. The department should develop | 15.1.1 Elonynoeig Topéwv TUAUOTOG 15.1 Elcaywyn ouyxpovwyv | 50

policies to attract highly qualified
academic staff.

YVWOTIKWV
OVTIKELEVWV/TIES WV
evbladépovrtog otn Quaotkn
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15.1.2 Eykplon kat mpoknpuén Bécewv oe
ouyxpova nedia evéladépovrog otn Quaolkn

16. The department should develop | 16.1.1 . KaBiépwon enaivou yia StdackaAia 16.1 EmBpaBeuvon 0

policies to formally recognize yla LEAN Tou TuAUaTog, e BAon To oTol el aploteiag StbaokaAiag oto

excellence in teaching. TWV EPWTNHATOAOYIWY TTOU GUUMANPWVoOUV oL | TuAua

doutntég Tou MNZI. Avakoivwon otnv
LotooeAida Tou TUAMATOG.

17. The department should enhance | 17.1.1 Emkolwvwvia pe thv Emitponn) 17.1 NapakoAouBnon twv | 80

efforts for monitoring the projected | ®ottntikng¢ Méptuvog tou Navemniotnuiou, Sladkaowwv mou adopolv

renovation/reconstruction of the napakoAouBOnon twv Sladikaclwv TN otéyoon Twv dpoLtnTwy

student dormitories.

18. The department should develop | 18.1.1 Emthoyr Twv poabnudatwy nmou Ba 18.1 Metatpornh 0

and offer hybrid lecture classes also | petatpanouv o uBpLdIkA Lopdn. pHaBnuatwv os uPpLdLkn

after the end of the pandemic. pHopdn, He avamrtuén
KaTtaAnAou ekmalSeuTIkoU
UALKOU.

19. The department should take 19.1.1 Alopdpdwon/elpeon KAt@AANAwWvY 19.1 E€aocdaAion xwpwv 20

appropriate measures to offer XWPWV yLot LEAETN TWV doltnTwv UEAETNG TWV doLTnTWY

suitable study rooms for its

students.

20. The department should 20.1.1 EpmmAokn) Twv Tiportuxtakwy pottntwy | 20.1 Evioxuon tng épeuvog | 20

encourage undergraduate research, | os epeuvntikd B£pata, HLEOW TNG EKTIOVNONG O£ TPOTTUXLOKO eTtimedo

by incorporating undergraduate £PYOOLWV.

students directly in research

projects, thus enhancing

experiential learning.

21.The department should renew 21.1.1 Avavéwon Tou eEOMALOLOU TWV 21.1 Avapadpuion twv 20

the general physics laboratories

gpyaotnpiwv

21.1.2 Avavéwon Twv EpyOoTNPLAKWY
0OKNOEWV

£pyooTnpilwy YEVIKAC
duoLKng
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22. The department should collect 22.1.1 JuvSlopyavwon nuepidag kat taktikwy | 22.1 AAMnAeniSpoaon 0
and communicate data on career OEULWVOPLWY UE TN CUPUETOXN armodoiTwy Tou | amodoitwV LE TOUG
paths of its graduates. TuAuoTog doultntég kat ta wéAn AEN
Tou Tunpatog
23. The department should 23.1.1 Evioxuon tou poAou tng OMEA 23.1 BeAtiwon twv 0
continue improving the evaluation Sladkaolwv afLoAoynaong
and monitoring process in terms of KOl TTpooappoyn ota
organizing/automatizing the EUPNUATA TWV
surveys analysis and improving on gpwtnuatoloyiwv
the trend
analysis and decision procedures.
24. The department should create a | 24.1.1 Anploupyla LotooeAidag e 24.1 Evioxuon tng 60
dedicated webpage for the practical | mAnpodopieg yla TNV MPOKTLKI) ACKNON TWV TAnpodopnong Twv
training dottntwv dOLTNTWV OYETIKA LIE TN
programme to include links of the T(POKTLK AoKNnon
supporting network partners, 24.2 NMAnpodopleg yla TNV MPAKTLKr AoKnoN
opportunities, events and other otnv mAatdoppa e-class, emikovwvia e Toug
related activities. doltntég
25. The department should improve | 25.1.1 Avavéwon tng eMNVIKAC KAl ayYALKAG 25.1 BeAtiwon g 40
the English version of its website. £kboong NG LotooeAidag touv TUAUATOC. ayYAKNG £kdoong TG
LotooeAibag tou TUAUATOC
26. The department should further | 26.1.1 AlaAé€eic mou adopolv BEpata TN 26.1 Avolyuo Tou 10
encourage and increase its efforts QDuolkng, oL omoleg Ba eivat eKAAiKEUEVEC, TUAKATOG TIPOG TNV TOTTLKN
for interaction with the local CUMMETOXN HEAWY TOU TUAATOC O SPACELC Kowwvia
community. EVNUEPWONG N KOWWVIKNAG ELBUVNC
27. The department should 27.1 Ekmovnon otpatnylkou oxedilou 27.1 Avarmtuén ko 20
implement a strategic plan taking QVAMTUENG Tou TUAUATOG BeAtiwon tou Tunuarog,
into account the ongoing and ue Baon ta anoteAéopata
periodic internal reviews of the TWwV ekBEcEWV
program. afLloAoynong.
28. The department should analyze | 28.1.1 AAN\ay£g oto poypappa omoudwy, pe | 28.1 BeAtiwon tou 0

the results from the graduates’
questionnaires and take them into

Baon ta anoteAéouata TWV
gpwTnuatoloylwv Twv dpottntwv

T(POYPAUUATOC OTIOUS WV
he Baon ta anoteAéopata
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account for the next program
update.

TWV EpWTNUATOAOYIWY TWV
dottntwv

29. The department should 29.1.1 NpbokAnon emtponng afloAoyntwyv 29.1 Awatrpnon tou 0
continue to have its undergraduate | petd tnv ndapodo 4 etwv anod tnv BeopoU NG agloAdynong
program reviewed by external iponyoUuevn afloAoynaon kaBe 4 xpovia
panels every four years.
30. The department should 30.1.1 Katdption mAdvou edappoyng, 30.1 YAomoinon 6Awv Twv | 30
implement all the KataBeon €kBeoncg (2 €tn peta tnv OUOTAOEWV TNG EMLTPOTING
recommendations of the external afloAoynon) afLoAoynong
review panels.
31. The department should develop | 31.1.1 Evnuépwon yla VEEC TPOOKANROELG 31.1 Avarmrtuén TOALTIKWY 10
polices to promote research and Xpnuatodotnong yla tnv avamtuén tng
grants acquisition. £pPEUVAC KOL TNV ATIOKTNON
ETILXOPNYNOEWV

32. The department should follow 32.1.1 Erukatpomoinon Mpoypappatog 32.1 Meiwaon tou poptou 0
the recommendations of the Panel Yrmoudwv HOONUATWY yla Ta 2 mpwTa
for reducing the £1n doitnong
course load in the first two years.
33. The department should 33.1.1 Napoxn otolxeiwv enkovwviag anod 33.1 AitUwon tou 0
strengthen its links with its alumni. | touc¢ anodoitouc otn ypappateio tou TUALATOG LLE TOUG

TuRpatog katd tnv anodoitnon. Amnodoitoug tou.
34. The department should 34.1.1 Juvepyooia pe tnv Emtponn lodtntog | 34.1 AbEnon tou aplBuou 0
substantially increase the number twv OUAwv Tou Maveniotnuiou Natpwv Twv pHeAwv AEN movu sival
of female faculty members. yuvaikeg
35. The department should enhance | 35.1.1 Emkatpomnoinon tou Mpoypappatog 35.1 Emwatlpomoincn tou 0

the linking of teaching and research
(e.g. making the
optional thesis mandatory).

Srovdwv

Mpoypdppatog
MpomTuUXLOKWY oUWV
yla tnv emavénon tng
Slaouvdeong ddaokahiag
LLE TNV €pEuva.
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