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1. Zuvortukn Nepypadn

To Tunua Owovoukwy Emtotnuwyv tou Maveniotnuiov Natpwy, AVIAMOKPIVOUEVO OTLG ATTALTHOELG TNG
vopoBeoiag kal tnv mpockAnon tng Apxng Altaodaliiong kat Miotomoinong tg Moltdtntag otnv Avwtatn
Exnaidevon (AAIN), urtéBale to 2019 6nwg tov dpakeho Miotomnoinong tou Mpoypdpatog MpomtuyLoKwy
Irouvdwv (MNZX) tou TuAHAToG HE OAa ta amattolueva amod to Mpotumo éyypada kat Tekunpla. H
Stadkaoia tng afloAdynong mpayLaTonoliBnKe e CUSTNUATIKO TPOTIO KoL O OTEVH CUVEPYAOLO TOU
Mpoédpou tou Tunpatog pe T Opada Ecwteptkng AfLoAdynong tou Tunpatog OovouLKwyY Emotnpwy
tou Navemotnuiou MNatpwv, aAAA Kal PE TN ONUOVTLKA CUUPBOAN Twv BeoplKwY 0opyavwy Kol TwvV
otehexwv TNG Aloiknong tou Mavemiotnuiou, Twv peAwv AEM, EAIM, ¢poltntwy, epeuvntwy, anodoitwy
KOBWE Kal KOWWVIKWV etaipwv. H miotomoinon motdtntag tou MMNI tou TuApOTog OLKOVOULKWY
Erotnuwv tou MNavemotnuiou Natpwv, dtevepynBnke und tnv awyida tng EGAAE (mpwnv AAIM) kau
anotéleoe tnv Stadikaoia e€wtepikn afloAdynong, Le BAon ouyKekpLUEVa, TipokaBoplopéva, Slebvwg
OmMOSEeKTA KOl €K TWV TIPOTEPWV, ONUOGCLOTIOLNUEVA, TIOCOTIKA KOl TIOLOTIKA KPLTAplol Kal Oeikteg,
gvapuoviopéva He TG ApxEg kat KateuBuvtrpleg Odnyiec yia tn Ataodalion Mowodtntog otov Eupwnaikd
Xaptn Avwtotng Eknaidsuong (EXAE). O éAeyyxog moldtntog tou Mpoypdupatog MNpomtuxtakwy Imoudwyv
Tou Tunuoatog Okovoulkwy Emotnuwy tou MNavemiotnuiov Matpwv mpaypotono)Bnke amod TPLIEAn
Erutporty KaBnyntwv Maveniotnuiov tnv onola cuykpotnos n EOAAE. Ta péAn tng Emttpomnng epyalovral
og eyvwopévng aglag mavenotiua tg Kompou, tng MeydAnc Bpetaviag kat tng Zoundiag. H Stadikaoia
¢ Motonoinong tou Mpoypdppatog MPomTuXlakwy 2Moudwy, TPOYUATOTIOBNKE KATA TO XPOVIKO
Slaotnua 19 £wg 20 louviou 2019.

To Tuiua Owkovoulkwy Emotnuwy tou MNaveniotnuiov Natpwv oto mAaiolo Tou Ecwteplkol TUOTNUATOG
AwaodaAiong Nowotntag (EXAM) Tou Mavemniotnuiou Natpwv élafe miotomnoinon (full compliance) amd tnv
Eritponn Epmelpoyvwpdvwy clpdwva pe Tty anodoon tng Apxng Atacdaiiong kat Miotomoinong tng
Moldtntag otnv Avwrtatn Exknaidevon 11076/18-07-2019. Bdoel tng EkBeong autrig to NN tou Turuatog
cuppopdwveTal TANPWG Pe TIC ApXEC Tou Mpotumou MNotdtntag NN tng AAIN kat Tig ApxEC AtaodaAlong
Mowétntag tou Eupwnaikou Xwpou Avwrtatng Exnaidsuong (ESG2015).

H Sidpkela Loyxuog tng motonoinong KaAUTTeL Téooepa €Tn, and 17-07-2019 €wg 16-07-2023.

Me anodaon tng EOAAE (01.0.4.2024, ap. npwt.: 42079) napatabnke n neplodog MNiotonoinong tou NN
Owovoulkwyv Emtotnuwy tou MNavenotnuiov Natpwv péxpt tic 31.07.2024.

JUVOTTTLKO LOTOPLKO OAAG Kl OAat TOL OXETIKA £yypada elval avaptnéva otnv LoTtooeAida Tou TUAUATOG
Owovopkwyv Emotnuwy tou Mavemotnuiov MNatpwv

https://www.econ.upatras.gr/department/evaluation/

KoL otnv LotooeAida tng MOAIT tou Mavemiotnuiov MNatpwv. NapdAnlAa pe tnv Oetikn Tng afloAdynon,
n Emtpont Epmelpoyvwpovwy SLoTUTIWOE CUCTAOELG LA TNV TIEPALTEPW QVATTUEN KoL AELTOUpyla TOU
TuRuatog Olkovoutkwy Emotnuwv tou Naveniotnuiov Matpwv. OL cUCTACELC TN EMLTpomr ¢ anotéAscay
oVTIKE(pEVO Apeong Spaotnplomoinong OAWV TwV EUTAEKOUEVWV OpYAVWY TOU TUAUOTOG TIPOKELUEVOU
va avaAndBouv oL avaykaieg SpACELS yLa TNV EMUTEUEN TWV EMUUEPOUG OTOXWV. AVTLKEIEVO QUTWY TWV


https://www.econ.upatras.gr/department/evaluation/
https://modip.upatras.gr/

Spaocewv ATav va TEB0UV CUYKEKPLUEVOL, LETPNOLUOL, UAOTIOLAGLLOL KOL XPOVLKA TIPOaSLOPLOEVOL OTOXOL
KOlL VO 0Xe8LAOTOUV oL KATAAANAEG eVEPYELEG WOTE Va SLAoPOALOTEL N CUUUOPDWON LIE TLG TIAPATNPHOELS
KOl TIG ouoTAoelg TnG Emttponng Motomoinonc.

Oa mpémnel va onuelwBel otL n évapén tng mavénuiag covid-19 amotélece ameldn ylwa TNV OUOAN
Sle€aywyn ™G ekmalbeuTiknG Asttoupyilag tou MNavemotnuiou. H kplon auth avilpetwrniotnke oe
LKOVOTIOLNTLKO Babuod amod tig Spaocelg mou avélaPe to Mavemotiuio MNotpwv o KEVTIPLKO emimedo.
Qot000, TMOAAEG QMO TIC TPOYPAUUATIOUEVEG SpAcell Tou Tunupatog Olkovoulkwy Emiotnuwv tou
MNavemiotnuiou MNatpwyv OXETIKA UE TA XPOVOSLOYPAUUATA UAOTIOINGNG TWV EVEPYELWYV TIOU QTaALTOUVTAL
yla TN CUHUOPpdWON UE TIC CUOTAOELG TNG EMLtpomi ¢ Epnelpoyvwuovwy emiBpadivonkayv i aveotdAnoay.
H otadlakr emdvodoc oe KAVOVIKEG OUVONKeG Aeltoupyiog Ttou MMavemotnuiou emnétpee TV
£TAVEKKIVNON TNG UAOTIONONG QUTWY TWV EVEPYELWV.

ITIg emoOpeveg SU0 evotnTeg (B’ Ka ) yivetal avaAuTiki mapoucioon OAWY TWV EMIUEPOUG OTOLXELWV TTIOU
npoBAEnovtal otnv napovoa ExkBeon MapakolouBnong (otdyol, evépyeleg, xpovodlaypappa, mopot,
anoteAéopara).



2. Ixééwo Apaong (MMivakac 1)

the right direction, but there are 3 further
items we recommend for consideration and
adoption by the DoE. First, the

ANATKAIOI
ZYITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA nopol 0
1. Principle 1: At this stage, the Panel would 1.1.1 Z0otaon ,
. , Erctportn MNZ,
encourage the DoE to adopt a mechanism ETUTPOTING ,
. . OMEA, Npoedpog OMEA,
that further improves upon the assessment nopakoAovBnong pe . 31-12-2022 ,
. . . , TOE, Zuvéleuon Aloiknon
of the quality and effectiveness of teaching, 1.1. MEAN AEN tou
. . . . TOE
as stated under item (c). One proposal is to AmoTteAeopATIKOTNTA TuRpatog
develop a peer-review system for supporting | otnv padnotoakn 1.1.2 Mnxaviopog ,
. . , , Erttportn) MNMNZ,
tenured academic staff who obtain low Sladkaoia TapakoAovBnong e ,
. . : , OMEA, Npoedpog OMEA,
student evaluation scores for a continuous OTOTLOTLKA OTTO . 31-12-2022 ,
. , TOE, Zuvéleuon Aloiknon
period of 2-3 years, and more frequently for aloloynoelg TOE
non-tenured staff (possibly every year). Such doutntwy
peer-review committee will be composed of
senior members of the DoE academic staff
(and possibly a School staff member), who
will be assessing the quality of teaching 121E , OMEA. Mooes
delivery. This will give the opportunity for the | 1.2 Awdxvon kKaAwv o vn’uepwon ’ f)os pos OMEA,

. N . . , TwV peAwv AEM tou TOE, Zuvéleuon 31-12-2022 ,
dissemination of good teaching practices and | mpaktikwv Tur TOE Aloiknon
the improvement of student learning. At the HnHatog
same time, it will provide academic staff with
support in developing and sharpening their
teaching skills.

2. Principle 2: To successfully complete the
undergraduate programme a student has to
take 38 cogrses (20 compulsory, 16 elective, 2.1.1 Etoaywyi MEAn
and 2 English language courses) for a total of UYLk C EOVasiaL -
240 ECTS. The current structure corresponds 2.1 EpmAouTiopog X, S epy C Erutpornn MMz, pomng
, W¢ Hadnua emAoyig , nng,
to a reduced number of courses, by 3, TIPOYPAWUOTOG , MNpdedpog TOE, 31-12-2022 ,
. . ) , pe kataAAnAo , Mpoedpog
following a recommendation of the DoE’s onoudwv , , Juvéleuon TOE
external evaluation in 2015. This change is in APLBLO TUOTWTLKGY TOE,
' & povadwy (ECTS) Aloiknon




undergraduate programme does not

currently have a dissertation in its curriculum.

We would recommend a dissertation to be
incorporated into the programme curriculum
as elective, in the first stage, and
subsequently be made compulsory, with an
appropriate number of ECTS. This
recommendation also reflects the will of the
students the Panel met, who have made a
similar request to the DoE (which currently is
under deliberation).

3. Principle 2: Second, from the courses
offered as electives in the study programme,
a maximum number of 6 can be taken from
the Department of Business Administration.
This is welcome as it offers students the
opportunity to be exposed to courses outside

3.1.1 MabAuata

. . Mé
of the DoE. We would further encourage this €MmAoyn¢ amno to Eri\non ,
practice and recommend students are 3.1 EpmAouTiopdg Tuua Atoiknong Erutpornn MMz, portne
. , . . nnz,
allowed to choose elective courses from T(POYPAWLOTOG Emuxelpnogwy Kat MNpdedpog TOE, 31-12-2018 Nobe500
other relevant fields of study (such as the omoudwv arnod aAa TuApata Juvéleuon TOE TOpE pOs
Department of Mathematics, Department of Tou MNavemiotnpiou )
. . . , Awoiknon
Computer Engineering and Informatics, and Matpwv
even the Department of Education Science
and the Department of Philosophy) so as to
further promote academic knowledge and
student preparation for job placements
and/or further studies.
4. Principle 2: Thi itati ,
rinciple .|rd, qua.nt.ltatlve courses 4.1.1 ElaywyH, oTo
(e.g., Mathematics, Statistics, and , ,
. . belTePO €106 ,
Econometrics) represent an integral part of GTOUBLY MéAn
any undergraduate Economics curriculum. 4.1 ELrhouToud AONUGTWY Ertoon MMNs Emttponng
This is reflected in the programme curriculum n' o ud atou 6 ioogrm' n 656 : TOE, 31-12-2022 nnz,
of the DoE which offers a total mix of 11 core povp ’HH S \ ne P , oS ’ Mpoedpog
. . onoudwv katevBuvong (r.x. Juvéleuon TOE
and elective such courses. However, there is , TOE,
. . . MaBnuatika, .
a segmentation of those offerings with none , Aloiknon
. . 2TOTLOTLKN KO
of them being offered in the second year of ,
Owovopuetpia)

study. It is important that this gap is closed




and at least one quantitative course is
offered in the second year of study. The
addition of further quantitative courses was
identified as important in both the meetings
with the DoE’s graduates and with
stakeholders. To minimize resource
implications, a possible solution is to allow
the outsourcing of these courses to the
already existing such courses, for instance,
given by the Department of Mathematics. All
above recommendations will help students
develop valuable skills (e.g., writing,
presentation, quantitative), which are highly
valued by employers and higher education
institutions, the latter which is important for
students that seek to pursue further studies.

5. Principle 2: The Panel also notes an issue
brought about by stakeholders is the further
development of the English language of the
students, who currently only need to

5.1.1. Napoxn
duvatotntag oe
doutntég va

complete 2 such courses as part of the EMNEYOUV MéEAn

f .Thei f , ) , E )
programme? stuFiy e.lr.nprovement o) 5.1 EpmAoUTIoNoC uaenu(?tra TIou ' Ertzporth AMS, TUTPOTIAG
the students’ English proficiency could be , npoodépovtat nén , nnz,

- . . . . TIPOYPALLLLOTOG , MNpdedpog TOE, 31-12-2022 ,
facilitated either with the introduction of , oTa ayyALlKd yLa Toug , Mpoedpog
. . omoudwv , JuvéAleuon TOE
new English courses, or the beefing up of the ELOEPYOUEVOUG TOE,
already existing courses. A complementary doutntég oto Aloiknon
avenue would be to encourage students to TPOYPALULOL
choose from the elective courses that are avtoAaywv
already offered in English for the students in Erasmus.
the Erasmus exchange programme.
6. Principle 3: The Panel has two 6.1.1 EpmAouTtiopog
recommendations for consideration for ¢ Stadikaoiag
further improving the student learning afLoAoynong twv
conditions. First, there is a number of 6.1 Zuvexng BeAtiwon padnolakwv , MéEAn
, , MéAn AEM/EAIN 31-12-2022

courses, which offer a voluntary assessment ¢ SitbaokaAiag QTOTEAECUATWY TWV &N / AEN/EAIN

in addition to their existing course
examination. However, this added feedback
and the benefits it provides should be given

doutntwy pe
EMMPOoHEeTA TEOT
KOTA TN dLapKeLa




to all students by making the additional
assessment compulsory. Further, such
additional assessments should be adopted by
more courses. This will ensure an equitable
treatment of students by forcing all students
to sit the same number of assessments. Such
required assessment follows the

recommendation made for principle 2 earlier.

Tou akadnuaikou
efaurvou
(urtoxpeEWTIKEG
npoodol)

7. Principle 3: Second, the function of e-class
is commendable, but it could be put to
greater use. For instance, some courses are

7.1.1 Eméktaon twv
padnuatwy mou
eival evowpatwpéva
oto e-class kot
61aBeon tou

podcasted online, but not all. Hence, thereis | 7.1 Zuvexng BeAtiwon | MEPLEXOMEVOU OXL , MéEAn
scope for expanding on this practice and ™¢ Sdaokaliag LOVOV 0TOUG Mén AEM/EAIN 31-12-2022 AEN/EAIN
include more courses, and possibly make EYYEYPAUUEVOUC KOl
them available to past graduates as a form of evepyoUg doLTnNTES
continuous learning. oAAG Kol 0TOUG

TAAQLOTEPOUG

anodoitouc.
8. Principle 4: While the Panel finds the DoE
being fully compliant with Principle 4, it may 8.1.1 BpaBela
be useful for promoting student achievement , dortnTwy yla , Mpoedpog
to create some form of student awards, for 8.1 I'IpoB(?)\n efalpeTikn eniboon I'Ipo’sépoq TOE, 31-12-2022 TOE,
) . ETUTEVYUATWVY , \ Atoiknon ,
instance based on exceptional performance (évag doltntng yia Aloiknon
of a student’s examination results for each KABe £10¢)
cohort.
9. Principle 5: The Panel has noted that the Mpoedpog
available funds for research are insufficient. 9.1.1 Ate€aywyn Mpoedpog TOE, TOE,
This limits staff development as well as TOKTIKAG OELPAC AtevBuvtrg MM, | 31-12-2022 AleuBuvtig
reduces research output and results , oeuwvapiwv MéEAn AEM/EAIN MMz, Mé&An
dissemination. For further professional 9.1 va’xuon e AEN/EAIN
development, the DoE should consider efwotpedetas
having a publicly shared seminar series on , MéEAn
the Departmental website which should be MéEn AET/EAIN 31-12-2022 AEN/EAIN

updated regularly.




10.1.1 Juveyng

avaptnon
- e ) EPEUVNTIKWV Mpoedpog
10. Principle 5: Similarly, ongoing rgsearch by ' amoteheopdTwy Twv | Mpdedpoc TOE, TOE,
staff members should be made available 10.1 Evioxuon tng , , .
online (e.g., working paper series) to enhance | efwotpédela uehwv AEM tou AevBuveng MM3, 31-12-2022 AevBuveig
o dersh'ig"a " discgu _fsizn PEGELAG TUAuaToC oTo M#An AEM/EAIN MMS, MéAn
P ' SLaSiKTUO (1LY AEM/EAIN
OELPA KELWEVWV
epyaociag).
11. Principle 5: The Panel notes the School’s 11.1.1 Bpapeio
good practice to award a Prize for the best Sibaokaliag yla tov NobeS00
research output of the year. It would be KaAUTepo , POEOPOS
- s , , Mpoebdpog TOE, TOE,
further beneficial for the DoE to instigate an 11.1 NpofoAn S6ibaokovta oto . .
. . , , AtevBuvtig NMME, 31-12-2022 AteuBuvtng
award for its best Graduate Teaching ETUTEVYUATWV Mpoypappa ,

. . , Awoiknon nMz,
Assistant, based on course evaluations and MEeTamTUXLaKWY Aloikne
teaching performance. This would further Srmoubwv ot eTHoLN non
promote recognition to teaching excellence. Baon.

12.1.1 Avamruén
12. Principle 6: The Panel has two £VOC CUOTALOTOG
recommendations for this principle. First, oKadnUaikwy Mpoedpog
there is a lack of a formal academic advisor oUpBoLAWYV OToU oL , TOE,

. , Mpoedpog TOE, ,
scheme where students are allocated to a 12.1 Napoxn doitntég . AteuBuvtng
A L , , AtevBuvtig NMME, 31-12-2022

member of staff who acts as advisor for okadnuaikwy KOTOWVELOVTAL OE EVaL Atoixnon. Mé nMmg,
academic matters. Currently students seeking | cupBouAwv MENOC ToU AEI‘I/EAInFII n Aloiknon,
such advise have easy access to it, but a more T(POCWTILKOU TTOU MéEAn
structured and formal approach may be evepyel wg AEN/EAIN
beneficial to less forthcoming students. ouPBoulog yla

akadnuaika Bpata

13.1.1 Evioyuon tng
13. Principle 6: Second, the existing Careers aMnAenidpaong twv
Office at the University level is a good way to dottnTwy pe Toug Mobe500
e oot | 13nmpony | Pt | nostpos o os,

’ . ploy oupBovAwy XEUL , B AtevBuvtrg MM, | 31-12-2022 AleuBuvtig

and former students it was noted that there , OUUBOUAEG .
. . . . otadlobpopiag , Awoiknon nMmgz,
is a need for more student interaction with otadlobpopiag mou Atoiknon

employers and targeted career advise better
suited for economists.

TalpLalouv KaAUtepa
oTOUG
OLKOVOHOAGYOUG.




14. Principle 7: The Panel notes that the

14.1.1 Avamrtuén

HLag Bdong
Sedopévwy pe

; . . , Mpoedpog
information management in place collects anodoitoug nou TOE
data from graduating students on their 14.1 Avantuén OUVOEEL TTAALOUG Mpoedpog TOE, ALEU’QUVT'
learning experience and from employers on KOWWVLKOU SIKTUOU doLTnTEG PE VEOUG AteuBuvtig NMMZ, 31-12-2022 nMs ns
the quality of interns. It is advisable that the anodoitwv amnodoitoug kat Atoiknon, MéAn ALOI'.KI o
information provided from these feedback ETUTPEMEL TN AEN/EAIN MEA non,
sources is used to adjust and update the ouMoyn edopévwv AEI'I/nEAII'I
programme curriculum. TpwNV doLTtnTwy pe
Ta TPEYOVTA TIPOdiA
TOUG
15. Principle 8: While the Panel finds this
Principle fully compliant, one area that can 15.1.1 Evnuépwon
be developed further is for all staff to have Kall eTKaLporoinan
updated profiles. Staff webpages should TWV TPOCWTILKWV
include more extensive information on their 15.1 MpoBolr LOTOCEA IS WV TWV MEN
individual current and ongoing research 1P . : peAwv AEM tou MéEAn AEM/EAIN 31-12-2022 n
. . . . . ETUTEVYUATWVY , , AEM/EAIN
interests, including any working papers. This TUALOTOG OXETIKA UUE
would make faculty matching easier with TO MAPAYOUEVO
other researchers, and for the future with EPEUVNTLKO €pYyO
students that opt doing an undergraduate TOUG.
dissertation.
16.1.1 Avamntuén
pnxaviopou
Slaouvdeong Twy
16. Principle 9: While the QAU functions well, UCbLGITO(p.EVUJV
. , Swtvwv
the Panel recommends that the learning 16.1 Evioxuon KO wVio
exchanges at the University level are retained | udlotauevwy Siktowv , 5 OMEA 31-12-2022 OMEA
. , OXETIKA LE TA
and expanded for further learning ETUKOLVWVIOG ,
. padnotaka
opportunities. .
QUITOTEAECLLOTAL TTIOU
TpayOTOmOoLloUVTaL
o€ eninebo
Mavemniotnuiov
17. Princi 10: i DoE , 17.1.1 Awati , o
7 Prl'nC|p|e' 0 T’he’PaneI finds the DoE fully 17.1 Evioyuon 7 fornpncn Npodespoc TOE, MNpdedpog
compliant with Principle 10 and encourages , , KOl EVNUEPWON . 31-12-2022 TOE,
. . . TPaKTIKwV Aoyodoaiag , , AteuBuvtrc NMZ, ,
the continuation of the external evaluation opxelou OXETIKA PE AteuBuvtng




procedure as a way to further improve the v npoodo otnv Awoiknon, MéAn nMmz,
study programme. emnitevén twv otoxwv | AEN/EAIN Aloiknon,
MéEAn
AEN/EAIN
18. Areas of Weakness: The Panel noted a
few areas of V\./eakn.ess t.hat should be given ’ 18.1.1 M\Apnc ’
further attention. First, increased student 18.1 BeAtiwon , , MNpdedpog
. - , €yKaTAOTOON OTO Mpoebdpog TOE 31/12/2022
numbers are putting pressure on existing unoSopwv Vo Ktioto TOE
facilities. The new DoE building will have a P
pivotal role in alleviating this pressure.
19.1.1 Acthuoata
Tpog to Yroupyeio
yla tnv evapuovion
Tou aplBuol
NPOoodEPOUEVWV
Béoswv
VEOELOEPXOUEVWY
doltntwv pe Baon
v udlotdpevn
urnodoun tou
Turjpotog
19. A f Weak : hei , 19.1.2 A ( .
9. Areas of Weakness Second,.t e increased 19.1 BeAtiwon e 9 ELOJ:[OLI‘]OT] ’ NpdeSpoc
student numbers also put a strain on the , TOU VOULKOU Mpoebdpog TOE, .
. . . QMOTEAECHOTIKOTNTOG , , TOE, Mé€An
available teaching resources which need , mAatoiou Tng MéEAn AEM/EAIN, 31-12-2022
addressing by reducing the student-staff Twv avBpwrviwy EOvViKAG Bdo Awoikno AEN/EAIN,
gy & nopwv ns ne non Aloiknon

ratio.

Eloaywync (EBE) yia
Vv peiwon tou
aplBuou
VEOELOEPXOUEVWV
doutntwy

19.1.3 ZuoTtnpatikn
KoL SLOpKNAG
Kataypodr Twv
QVayKWV O HEAN
AEN pe Baon g véeg
QTALTAOELG TNG
ETMLOTAUNG KO TLG

10




QTOXWPNOELG (UE
opilovta 3etiag)

20.1 BeAtiwon g

20.1.1 Mépuva
WaTE va EKAeyouv

20. Areas of Weakness: Third, the limited 51EBvOL VEQ LEAN NobeS00
available state research funding adversely WOV qto ol AEM pe Mpoedpog TOE, TOpE I\/Fl’s}\c
affects all aspects of teaching, research and Y , pLans OVTAYWVLOTIKA MéAn AEM/EAIM, 31-12-2022 ! d
. T(POCEAKUONG , , AEN/EAIN,

faculty development. Hence, this also needs , Bloypadika kat Awoiknon ,

OQVTOY WVLOTIKWV . Aloiknon
to be addressed. ATO50THGEWY SpaotnplotnTa otnVv

XPnu n avoZTon

Xpnuatodotnoewyv

11




3. NapakoAolBnon AroteAecpdtwy (Tivakoac 2)

BAGMOZ
ENITEYXOENTA ENITEYZHZ
ZYITAZEIZ MPATMATOMOIHGEIZEZ ENEPTEIEZ ANOTEAESMATA STOXON
(%)
1. Principle 1: At this stage, the Panel would encourage the DoE to | 1.1.1 ZUotaon emttpomnig napakoAoldnong ue | 1.1 100%
adopt a mechanism that further improves upon the assessment of | uéAn AEM tou TUAMOTOG AmoteAeopaTikOTNTA
the quality and effectiveness of teaching, as stated under item (c). | 1.1.2 Mnxaviopog apakoAoOnong pe otnv pabnotokn 100%
One proposal is to develop a peer-review system for supporting OTATIOTIKA artd afloAoyAoeLg dpoltnTwv Sladikaoia
tenured academic staff who obtain low student evaluation scores
for a continuous period of 2-3 years, and more frequently for non-
tenured staff (possibly every year). Such peer-review committee
will be composed of senior members of the DoE academic staff , , , ,
(and possibly a School staff member), who will be assessing the 1'2,'1 Evnpépwon Twv pedwv AEM tou 1.2 ALaXL,mn Kahcov 100%
quality of teaching delivery. This will give the opportunity for the Thnpatog TipaKTIKWY
dissemination of good teaching practices and the improvement of
student learning. At the same time, it will provide academic staff
with support in developing and sharpening their teaching skills.
2. Principle 2: To successfully complete the undergraduate
programme a student has to take 38 courses (20 compulsory, 16
elective, and 2 English language courses) for a total of 240 ECTS.
The current structure corresponds to a reduced number of
courses, by 3, following a recommendation of the DoE’s external
evaluation in 2015. This change is in the right direction, but there
are 3 further items we recommend for consideration and 2.1.1 Eloaywyn TTUXLOKNG EPYACLOC WG 2.1 EUmMAOUTIONOG
adoption by the DoE. First, the undergraduate programme does pHadnua emloyng e kKatdAAnAo aplbud T(POYPAMUOTOG 100%
not currently have a dissertation in its curriculum. We would TUOTWTIKWY povadwv (ECTS) onoudwv

recommend a dissertation to be incorporated into the programme
curriculum as elective, in the first stage, and subsequently be
made compulsory, with an appropriate number of ECTS. This
recommendation also reflects the will of the students the Panel
met, who have made a similar request to the DoE (which currently
is under deliberation).
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3. Principle 2: Second, from the courses offered as electives in the
study programme, a maximum number of 6 can be taken from the
Department of Business Administration. This is welcome as it
offers students the opportunity to be exposed to courses outside
of the DoE. We would further encourage this practice and
recommend students are allowed to choose elective courses from
other relevant fields of study (such as the Department of
Mathematics, Department of Computer Engineering and
Informatics, and even the Department of Education Science and
the Department of Philosophy) so as to further promote academic
knowledge and student preparation for job placements and/or
further studies.

3.1.1 Mabnuata emhoyng and to TUAUa
Aloiknong Emixelprioewv kat amnd aAAa
Tunpata tou Mavemotnuiou Natpwy

3.1 EpmlouTiopdg

T(POYPAUUOTOG
onoudwv

100%

4. Principle 2: Third, quantitative courses (e.g., Mathematics,
Statistics, and Econometrics) represent an integral part of any
undergraduate Economics curriculum. This is reflected in the
programme curriculum of the DoE which offers a total mix of 11
core and elective such courses. However, there is a segmentation
of those offerings with none of them being offered in the second
year of study. It is important that this gap is closed and at least
one quantitative course is offered in the second year of study. The
addition of further quantitative courses was identified as
important in both the meetings with the DoE’s graduates and with
stakeholders. To minimize resource implications, a possible
solution is to allow the outsourcing of these courses to the already
existing such courses, for instance, given by the Department of
Mathematics. All above recommendations will help students
develop valuable skills (e.g., writing, presentation, quantitative),
which are highly valued by employers and higher education
institutions, the latter which is important for students that seek to
pursue further studies

4.1.1 Eloaywyn oto 8eUTePO £T0G OTIOLVSWV
HOOnNUATWY TOCOTIKN G KateBuvonN (..
MaBnuatikad, ZTaTLoTIK Kat OlKovopEeTpia)

4.1 EQAOUTIONOG

TLPOYPAMUOTOG
onoudwv

75%

5. Principle 2: The Panel also notes an issue brought about by
stakeholders is the further development of the English language
of the students, who currently only need to complete 2 such
courses as part of the programme of study. The improvement of
the students’ English proficiency could be facilitated either with
the introduction of new English courses, or the beefing up of the
already existing courses. A complementary avenue would be to
encourage students to choose from the elective courses that are

5.1.1 NMapoyn duvatotntag o ¢poLTNTEG va
eMAéyouV pabnuata mou mpoodépovtal Adn
oTa OYYALKA YL TOUG ELOEPXOUEVOUG DOLTNTEG
oto npdypappa avtallaywv Erasmus.

5.1 EymAouTiopdg

TIPOYPAMUUOTOG
onoudwv

75%
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already offered in English for the students in the Erasmus
exchange programme.

6. Principle 3: The Panel has two recommendations for
consideration for further improving the student learning
conditions. First, there is a number of courses, which offer a
voluntary assessment in addition to their existing course
examination. However, this added feedback and the benefits it

6.1.1 EmAoUTIONOG TG Stadikaoiag
a§LoAOYNoNG TWV LaBNOLOKWY ATTOTEAEGUATWY

6.1 Suvexng BeAtiwon

provides should be given to all students by making the additional Twv oLTNTWV PE EMUMPOOOETA TECT KATA TN e S aoKaia 100%
assessment compulsory. Further, such additional assessments Sldpkela tou akadnpaikou eEaprnvou ne S
should be adopted by more courses. This will ensure an equitable | (urtoxpewTtikég mpdodol)
treatment of students by forcing all students to sit the same
number of assessments. Such required assessment follows the
recommendation made for principle 2 earlier.
7. Principle 3: Second, the function of e-class is commendable, but | 7.1.1 Enéktaon twv padnudtwy mou sivat
it could be put to greater use. For instance, some courses are eVOowUOTWHEVA 0TO e-class kat §taBeon tou , ,
. . . , , , 7.1 Zuvexng BeAtiwon
podcasted online, but not all. Hence, there is scope for expanding | meplexopévou o)L LOGVOV OTOUG e S aokahio 100%
on this practice and include more courses, and possibly make EYYEYPAUUEVOUC KoL eVEPYOUS HOLTNTEG aAAd ne 5
them available to past graduates as a form of continuous learning. | kat otoug naAaldtepoug anodoitoud.
8. Principle 4: While the Panel finds the DoE being fully compliant
with Principle 4, it may be useful for promoting student , , , ,
. ’ . 8.1.1 Bpafeia dpottntwy ya e§aLpeETLK 8.1 MpofoA
achievement to create some form of student awards, for instance , P B bourn , v E p’ A P B, A 100%
. , L enidoon (évag portntng ya kABe €10g) ETMUTEVYUATWV

based on exceptional performance of a student’s examination
results for each cohort.
9. Principle 5: The Panel has noted that the available funds for
research are insufficient. This limits staff development as well as
reduces research output and results dissemination. For further , , , , 9.1 Evioxuon T

P 9.1.1 Ale€aywyn TAKTIKAG OELPAG OEULVAPLWV Xuon te 100%

professional development, the DoE should consider having a
publicly shared seminar series on the Departmental website which
should be updated regularly.

efwotpédelag
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10. Principle 5: Similarly, ongoing research by staff members

10.1.1 Juvexng avaptnon €PEUVNTIKWY

10.1 Evioxuon tng

should be made available online (e.g., working paper series) to OTOTEAEOUATWY TwV HeAwV AEM tou TUARpaTog , 100%
. . . , , , , efwotpedelag
enhance readership and discussion. oto SladikTuo (TT.X. OElPA KELLEVWY gpyaciag).
11. Principle 5: The Panel notes the School’s good practice to
award a Prize for the best research output of the year. It would be | 11.1.1 Bpafeio Si6ackaliag yia tov KaAUTEPO
further beneficial for the DoE to instigate an award for its best HEeTATUXLaKkoO BonBo Sibackaliag oto 11.1 NpoPoAn 100%
Graduate Teaching Assistant, based on course evaluations and Mpoypappa Mpomtuxlakwy Emoudwy og ETUTEVYUATWV 0
teaching performance. This would further promote recognition to | etola Baon.
teaching excellence.
12. Principle 6: The Panel has two recommendations for this . , ,
. . . . . 12.1.1 Avamtuén evog CUCTAUATOG
principle. First, there is a lack of a formal academic advisor . . , . .
oKadNUAikwv cupBoUAwy 6MoU oL PoLTNTES 12.1 Napoxn

scheme where students are allocated to a member of staff who , , , , L

. . . KOTOWVEHLOVTOL OE £VOL LEAOG TOU TIPOCWTILKOU akadnuaikwy 100%
acts as advisor for academic matters. Currently students seeking TTOU evepyeL we TUUBOUAOC yLa aKASNLLAIKS SUUBOUAY
such advise have easy access to it, but a more structured and BEuaTol PYEL WG oL oY s W
formal approach may be beneficial to less forthcoming students. W
13. Principle 6: Second, the existing Careers Office at the
University level is a good way to link the university (students) with | 13.1.1 Evioxuon TG aAMnAenidpaong Twv 13.1 MNoooxt
employers. However, in the discussion with employers and former | doltnTwy pe Toug EpYoSOTEC Kal GUUPBOUAES ou‘ Bou;)\(b)\(/n 100%
students it was noted that there is a need for more student otadlobpopiag mou tatplalouv KaAltepa W , ?
. . . . , otadlobpopiag
interaction with employers and targeted career advise better OTOUG OLKOVOLLOAOYOUG.
suited for economists.
14. Principle 7: The Panel notes that the information management | 14.1 Avamntuén g Baong dedopuévwy pe
in place collects data from graduating students on their learning anodoitoug mou cuvdéel maAloug dottntég pe | 14.1 Avamruén
experience and from employers on the quality of interns. It is VEOUG amodoitoug Kal EMITPETEL TN SUAAOYN KOLWVWVLKOU SIKTUOU 100%
advisable that the information provided from these feedback Sebougvwy MpwnV GoLTNTWV UE Ta TPEXOVTA anodoltwv
sources is used to adjust and update the programme curriculum. TipodiA Toug
15. Principle 8: While the Panel finds this Principle fully compliant,
one area that can be developed further is for all staff to have , ,

) . . 15.1.1 Evnuepwon Kol EMLKALPOTIOLNON TWV

updated profiles. Staff webpages should include more extensive TPOCWIILKGY LOTOEABWY Twv Hehdv AEM Tou | 15.1 MpoBol
information on their individual current and ongoing research P W 1P : 100%

interests, including any working papers. This would make faculty
matching easier with other researchers, and for the future with
students that opt doing an undergraduate dissertation.

TUNUATOC OXETLKA LE TO TIAPAYOUEVO
EPEUVNTLKO €PYO TOUG.

ETUTEVYUATWVY
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16. Principle 9: While the QAU functions well, the Panel

16.1.1 Avamtuén pnxaviopou dtaclvdeong
TWV VOLOTAPEVWY SLIKTUWV ETLKOLVWVIAG

16.1 Evioxuon

recommends that the learning exchanges at the University level OXETIKA L€ TO LOONOLOKA amoTEAECUOTA TTOU uvolotapevwy Siktuwv | 50%
are retained and expanded for further learning opportunities. T(POLYLATOTIOLOUVTOL OE EMMESO ETUKOWVWVLOG

Mavemniotnuiov

17.1.1 Awapkng StafouAeucn oto TURUA YL

TOV EKCUYXPOVLOMO TNG Soung tou. Avaluon

Spdoewv: () ZUGTNUATLKA KOL CUVEXAC

oulntnon ota mAaiocla Tt Asttoupyiag twv

ETLTPOTIWV TOU TUAMATOC, £Tti BepdTwy mou
17. Principle 10: The Panel finds the DoE fully compliant with adopolV OTa YVWOTLKA AVTIKELUEVA, TLG
Principle 10 and encourages the continuation of the external oUYXPOVEG KATEUBUVOELG TNG €PEUVAS, TLG 17.1 Evioxuon 100%
evaluation procedure as a way to further improve the study QTALTAOELG TNG OYOPAG epyaciag Kal TG TPOKTIKWY Aoyodoaiag
programme. oAAnAeTukaAU LG pabnudatwy (B) Evnuépwon

Kal SlaBoUAeuchn OXETIKA LLE TNV TTpOTAON

avapdpdwaong NNZ tng Emtponic

Mpoypdupatog Imoudwy e ta PéAN Tou

Tunuotoc (y) Zulntnoelg oto mAaiolo g

JuvéAeuong Tou TUAATOG
18. Areas of Weakness: The Panel noted a few areas of weakness
that should be given further attention. First, increased student , , , , 18.1 BeAtiwon
numbers are putting pressure on existing facilities. The new DoE 18.1.1MAApnG eykaractaon oo véo ktiplo urtoSopwv 100%
building will have a pivotal role in alleviating this pressure.

19.1.1 Awtpata tpog To Yroupyeio yla tThv

EVOPUOVLON TOU aplBuol poodepOUEVWV

B€oewv veoeloepXoEVWY oLTnTwV HE Baon

Vv udLloTapevn umtodopr tou TUAUATOG
19. Areas of Weakness: Second, the increased student numbers ég;/lL;(Zr’]?2222?;20:\7:\;,&“([;2E)T\[/}L\anlsu s ii'oltsz\;mig(zzmq
also put a strain on the available teaching resources which need , . , , 100%
addressing by reducing the student-staff ratio. uSLwO'I‘]'TOU ApLBHOY veoeLEpXOEVLY tu’)v avBphrwy

dottnTwy TOPWV

19.1.3 JuoTnUATIKA KoL SLapKAG KaTaypadn
TWV avayKwv og HEAN AEM pe BAon Tig VEEG
QAT OELG TNG EMLOTANG KAL TLG ITOXWPNOELG
(ue opllovta 3etiag)
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20.1 BeAtiwon tng

20. Areas of Weakness: Third, the limited available state research i(éﬁ'i:gigg;\fvz::;glztzzvgi\évfi MEAN Zt/so?\;lvodfgtonq -
funding adversely affects all aspects of teaching, research and 5 , , N 100%
faculty development. Hence, this also needs to be addressed. paotanom’ta oty avagntnon TIpOoEAKUONG ,
Xpnpotodotnoewv QVTAYWVLOTLKWY
XpnHatodotnoewv
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A. Zuvormtikn Nepypadn

To Tunua Owovoukwv Emotnuwv tou Mavemotnuiov Matpwv, QAVIATIOKPLWVOUEVO OTLG
anattnoelg TN vopobeaoiag kat tTnv mpookAnon tng Apxng Altacdaliong kat Miotomoinong g
Mowdtntag otnv Avwtatn Ekmaidevon (AAIM), uméBoaAe tov ¢akeho [Motomoinong tou
Mpoypdupatog MNpomtuxtakwv Imouvdwv (MNZ) tou TUAMOTOC UE OAQ TA ATALTOUMEVA OO TO
Mpotumo éyypada kat Tekunpia. H Sladikaocia tng afloAdynong mpaypatonolndnke e
OUOCTNUOTIKO TPOTO Kol Of OTevh) ocuvepyooia tou Mpoédpou tou Tunuatog pe tn Oupada
Eowtepikng ALoAdynong tou Tunpatog Okovoukwy Emotnuwy tou MNaveniotnuiov Matpwy,
OAAQ KOL LE TN ONUOVTLKI) CUMBOAN TwV BECULKWY 0PYAVWYV KaL TWV OTEAEXWV TNG Aloiknong Tou
Mavemniotnuiou, Twv peAwv AEN, EAIM, pottntwy, epeuvnTwy, amodoitwyv KaBwg Kot KOWWVLKWV
etaipwv. H motonoinon mowdtntag tou MMNI tou Tunuatog Owkovoulkwv Emiotnpwyv tou
MNaveniotnuiov Natpwyv, StevepynBnke utd tnVv alyida tng EOAAE (mpwnv AAIM) kot anotéleoe
Vv Sadikaoia eEwtepkng afloAdynong, Ue BAaon cuykekplpéva, Tpokaboplopéva, Slebvwg
QmOSEKTA KAl EK TWV TPOTEPWY, SNUOCLOTIOLNUEVQ, TIOCOTIKA KOL TIOLOTLKA KPLTApLa Kal SEIKTEG,
EVOPUOVIOUEVA HE TIG ApXEC Kal KateuBuvtnpleg O8dnyieg yla tn AlacdaAion Moldtntag otov
Eupwnaiko Xaptn Avwtatng Ekmaideuvong (EXAE). O éAeyxog molotntag tou MpoypAppatog
Mpontuxlakwv Imoudwv tou Tunuatog Owkovoulkwyv Emiotnuwy tou Mavemotnuiov Natpwv
npaypatonolnonke anod nevrapeAn Emtpornn Kabnyntwyv Navemniotnuiou TNV onoia cuykpotnoe
n EGAAE. Ta péAn tng Emtponn¢ epyalovtal og eyvwopévng aflag mavemnotiua tng Kompou,
™¢ MeyaAng Bpetaviag kat tn¢ Zoundiag. H dtadikaoia tng Miotomnoinong tou Mpoypdppatog
MpomtuxLloKwy Zmoudwv, TPOYHATOTOLONKE KATA To XpoViko Stdotnua 19 £wg 20 louviou 2019.

To TuRua Owovoulkwy Emotnuwyv tou Maveniotnuiov Natpwv oto mAaiolo Tou EcwTtepikou
Juotnuato¢ Ataodaiiong Mowotntag (EZAM) tou Navemotnuiov Noatpwv éAafe miotomoinon
(full compliance) and tnv Emtpon Epmelpoyvwpovwy cUpdwva Pe tnv anddoaon tng Apxng
AwaodaAiong kat Motomnoinong tng Mowdtntag otnv Avwrtatn Exkmaidsvon 11076/18-07-2019.
BdoelL tng ExBeong autn¢ to MMZ tou TuAUATOC CUUHOPIWVETAL MARPWG HUE TIG APXEG TOU
Mpotunou MNotdtntag MNI tng AAIM kat tig Apxeg Ataodaiiong Mowdtntag tou Evpwmaikou
Xwpou Avwtatng Ekmaidsvong (ESG2015). H didpkela oxvog tn¢ miotonoinong KaAAUTTEL TV
nepiodo and 17-07-2019 €wg 16-07-2023.

OAa ta oxetkd €yypada eival avaptnuéva otnv totooeAiba tou Tunuatog OLKOVOULKWV
Emotnuwv tou Navemotnuiov Matpwv kat otnv otooeAida tg MOAIM tou MNavemotnuiou
Natpwv. MapdAAnAa pe tnv Betiki TnG afloAdynon, n Enttponn Epmelpoyvwpovwy Slatunwoe
OUOTOOELC YLoL TNV TIEPALTEPW OVATITUEN KoL Aettoupyia Tou TuRpatog Okovoulkwy Emotnuwv
tou MNavemotnuiov Matpwv. Ol CUCTACELS TNG EMITPOMIC AMOTEAECAV OVTIKEIUEVO QUEONG
Spaotnplomoinong OAwV TWV EUMAEKOUEVWY OPYAVWY TOU TUNUATOG TIPOKELUEVOU VvV
avaAndBoulv oL avaykaieg SpAcELS yla TNV EMITEVEN TWV ETUUEPOUG OTOXWV. AVTLKEILEVO AUTWV



Twv 6pdoswv NATav va TEOOUV OCUYKEKPLUEVOL, HETPNOLUOL, UAOTIOLACLUOL KAl XPOVIKA
TIPOOSLOPLOUEVOL OTOXOL KAl Vo oXeESLAOTOUV oL KATAAANAEC eVEPYELEG WOTE Vo SLaodaALoTEL N
CUUMUOPpPWON UE TIG MOPATNPIOELG KAL TIG CUOTAOELG TG Emttponn¢ Motonoinong.

Oa npémnel va onuelwBOel otL N évapén tng mavonuiag covid-19 anotéAece amelAn yLa TNV OpoAn
Se€aywyn tTng ekmaldeuTikn Aettoupyiag Tou Mavemotnuiov. e peyalo Babuo n kpion auvtn
OVTIUETWIIIOTNKE O LKOVOTOINTIKO Babud amod tig Spdoelg mou avélaBe to MNavemiotuio
Matpwv oOe KeVIPIKO emimedo. QoOTO00, TMOAAEG QMO TIG TPOYPAUUATIOUEVEG OPACELS TOU
Tunuatog Owkovoplkwy Emotnuwy  tou MNavemotnuiov MNatpwv  OXETIKA ME  TA
XPOVOSLOYPAUUATO UAOTIOINONG TWV EVEPYELWV TIOU QITALTOUVTAL YO TN CUUHOPIWON UE TIG
OUOTAOELG TNG Emutpomni¢ Eunelpoyvwuovwy aveotalnoayv. H otadlakn enavodog 0 KAVOVIKEG
ouvOnkeg Aettoupyiag tou Mavemotnuiou Ba emitpéPel TNV €mMavekkivnon tng uAomoinong
QUTWV TWV EVEPYELWV.

ITIG emoOpeveg SUo evotnteg (B’ kal ) yivetal avaAuTikr mapoucioon OAwV TwV EMUEPOUG
otolyelwv mou mpoPAémnovtal otnv mapovoa EkBeon MapakoAouBnong (otoxol, eVvEPYELES,
XpovoSLAaypappa, TTOPOL, ATOTEAECUATA).



B. ZIx£6io Apaong (MMivakac 1)

YNEYOYNOTH | XPONOAIAT | ANATKAIOI
ZYITAZEIZ ITOXOI ENEPTEIEZ TES PAMMA nopol
1.1.1 30otaon g'[\;lté):nn fnz,
1. Principle 1: At this stage, the Panel would encourage the DoE ETITPOTNG o
. . , MNpoedpog OMEA,
to adopt a mechanism that further improves upon the mapakoAolBnong Ue 31-12-2022 ,
. . . , TOE, Aloiknon
assessment of the quality and effectiveness of teaching, as stated MEAN AEN tou Suvéheuon
under item (c). One proposal is to develop a peer-review system | 1.1. AnoteAeopatikdtnta | THApoTog TOE
for supporting tenured academic staff who obtain low student oTnV pabnolakn -
. . . , , Erctportn MMZ,
evaluation scores for a continuous period of 2-3 years, and more | diadwkacio 1.1.2 MnxavLopog OMEA
frequently for non-tenured staff (possibly every year). Such peer- napakoAouBnong e L,
. . , ) : , MNpoedpog OMEA,
review committee will be composed of senior members of the OTATLOTLKA OO 31-12-2022 ,
. . , TOE, Aloiknon
DoE academic staff (and possibly a School staff member), who afLoAoynoeLg )
. . . . . A , Juvéleuon
will be assessing the quality of teaching delivery. This will give dottnTwy TOE
the opportunity for the dissemination of good teaching practices
. . . . OMEA,
and the improvement of student learning. At the same time, it 1.2.1 Evnuépwon twv | Mpbespoc
will provide academic staff with support in developing and 1.2 Ao X T MEA,
sharp ening their teaching skills PP Pre U aKflz((ZSn e ueAv AEM Tou TOE, 31-12-2022 gLOiK o]
pening & ' P TuAporog Juvéleuon non
TOE
2. Principle 2: To successfully complete the undergraduate
programme a student has to take 38 courses (20 compulsory, 16
elective, and 2 English language courses) for a total of 240 ECTS.
The current structure corresponds to a reduced number of
courses, by 3, following a recommendation of the DoE’s external 2 1.1 ELGavvt MEX
evaluation in 2015. This change is in the right direction, but there o . yevn , Erutpor MNZ, : ,
. . . TITUXLOLKAG EPYQOLag , Erutponng
are 3 further items we recommend for consideration and 21 ELrthouTioud WE LABNLO ETIAOVH MNpoedpog nns
adoption by the DoE. First, the undergraduate programme does ) H’ Hos , M 'nu ¥Yne TOE, 31-12-2022 N
. L . T(POYPALLLOTOG OTIOUS WV pE KaTAAANAo , Mpoedpog
not currently have a dissertation in its curriculum. We would , , Juvéleuon
. . . . 0pLOUO TUOTWTIKWY TOE,
recommend a dissertation to be incorporated into the \ TOE ,
povadwv (ECTS) Aloiknon

programme curriculum as elective, in the first stage, and
subsequently be made compulsory, with an appropriate number
of ECTS. This recommendation also reflects the will of the
students the Panel met, who have made a similar request to the
DoE (which currently is under deliberation).




3. Principle 2: Second, from the courses offered as electives in
the study programme, a maximum number of 6 can be taken
from the Department of Business Administration. This is

3.1.1 Mabniuata

welcome as it offers students the opportunity to be exposed to , , , MéAn
. . eMAOYNG anod To Ertponn MMNZ, ,

courses outside of the DoE. We would further encourage this , , , Erutponng

. . , TuAua Awoiknong MNpoedpog
practice and recommend students are allowed to choose elective | 3.1 EunAoutiopdg , nngz,

. , , Emyelpioswyv ko TOE, 31-12-2018 ,
courses from other relevant fields of study (such as the T(POYPANOTOG OTIOUS WV . , , MNpdedpog
. arnd aAa TpuApata Juvéleuon

Department of Mathematics, Department of Computer , TOE,

. . . tou MNavemniotnuiou TOE ,
Engineering and Informatics, and even the Department of Mooy Aloiknon
Education Science and the Department of Philosophy) so as to P
further promote academic knowledge and student preparation
for job placements and/or further studies.

4. Principle 2: Third, quantitative courses (e.g., Mathematics,
Statistics, and Econometrics) represent an integral part of any
undergraduate Economics curriculum. This is reflected in the
programme curriculum of the DoE which offers a total mix of 11
core and elective such courses. However, there is a segmentation 411 ELloavwvh 610
of those offerings with none of them being offered in the second 6;:0.rs o éro v
year of study. It is important that this gap is closed and at least p’ 6 , MéEAn
. . . omoudwv Emtponn MMNZ, ,
one quantitative course is offered in the second year of study. , , Erttponng
. o . . , padnuatwy Mpoedpog
The addition of further quantitative courses was identified as 4.1 EpmAouTtiopog , nnz,
. . . . , , , TLOOOTLKNAG TOE, 31-12-2022 .
important in both the meetings with the DoE’s graduates and T(POYPANUATOG OTIOUS WV \ , Mpoebdpog
. S L . katevBuvong (r.x. Juvéleuon
with stakeholders. To minimize resource implications, a possible \ TOE,
e . MaBnuatika, TOE ,
solution is to allow the outsourcing of these courses to the , Awoiknon
.. . . 2TATLOTLKE KOt
already existing such courses, for instance, given by the OkovopeTpia)
Department of Mathematics. All above recommendations will HETP
help students develop valuable skills (e.g., writing, presentation,
guantitative), which are highly valued by employers and higher
education institutions, the latter which is important for students
that seek to pursue further studies.
5. Principle 2: The Panel also notes an issue brought about by 5.1.1. Mapoxn
stakeholders is the further development of the English language Sduvatotntag o Ertoors NS MéEAn
of the students, who currently only need to complete 2 such dottntég va n 626 2 ’ Emttponng
courses as part of the programme of study. The improvement of | 5.1 EUMAOUTIONOG eMAéyoULV padnuata TSE pos 31-12-2022 nnz,
the students’ English proficiency could be facilitated either with T(POYPAUATOC OTIOUS WV TIou TipoadEpovTal Zuvé’}\suo Mpoedpog
the introduction of new English courses, or the beefing up of the nén ota ayyAka ya TOE d TOE,
already existing courses. A complementary avenue would be to TOUG ELOEPYOUEVOUG Aloiknon

encourage students to choose from the elective courses that are

doltntég oto




already offered in English for the students in the Erasmus
exchange programme.

TPOYypapua
avtaAlaywv
Erasmus.

6. Principle 3: The Panel has two recommendations for
consideration for further improving the student learning
conditions. First, there is a number of courses, which offer a
voluntary assessment in addition to their existing course
examination. However, this added feedback and the benefits it

6.1.1 EQmAOUTIONOG
¢ dtadikaciog
agloAdynong twv
padnolakwv
QTMOTEAECUATWY TWV

provides should be given to all students by making the additional 6.1 ZUVEXI:]Q BeAtiwon e d)om]t,wv He MéAn 31-12-2022 MéAn
V. Sidaokaliag EMUNMPOCHETA TEOT AEM/EAIN AEM/EAIN
assessment compulsory. Further, such additional assessments . .
L KOTA TN SLAPKELD TOU
should be adopted by more courses. This will ensure an KA NLOIKOD
equitable treatment of students by forcing all students to sit the Ew
. egaunvou
same number of assessments. Such required assessment follows ,
. o . (uTtoXPEWTIKEG
the recommendation made for principle 2 earlier. .
npoodol)
7.1.1 Eméktaon twv
padnuatwy mou
glval evowpatwpéva
7. Principle 3: Second, the function of e-class is commendable, oto e-class kot
but it could be put to greater use. For instance, some courses are 61aBeon tou
podcasted online, but not all. Hence, there is scope for 7.1 Zuvexnc BeAtiwon tng | TepleXopévou OxL MéAn 31-12-2022 MéEAn
expanding on this practice and include more courses, and Sdaokaliag HOVOV 0TOUG AEM/EAIN AEM/EAIN
possibly make them available to past graduates as a form of EYYEYPALUEVOUG KOl
continuous learning. EVEPYOUG poLTNTES
oAAQ KOL OTOUG
TAAQLOTEPOUG
anodoitouc.
8. Principle 4: While the Panel finds the DoE being fully compliant 8.1.1 BpaBela
with Principle 4, it may be useful for promoting student , doutnTwy yua , Mpoedpog
. 8.11n A ., Mpoed
achievement to create some form of student awards, for poBc'> . e€alpetikn enidoon poe po'q 31-12-2022 | TOE,
. . , ETUTEVYHATWV , , TOE, Awoiknon ,
instance based on exceptional performance of a student’s (évag dpottnTng yLa Awoiknon
examination results for each cohort. KABe £10¢)
MNpoed Mpoed
9. Principle 5: The Panel has noted that the available funds for , POEOPOG POEOPOS
. - L , 9.1.1 Ale€aywyn TOE, TOE,
research are insufficient. This limits staff development as well as | 9.1 Evioxuon tng , , , ,
. . , TOKTLKNG OELPAG AtevBuving 31-12-2022 AteuBuvtng
reduces research output and results dissemination. For further efwotpédelag , , ,
rofessional development, the DoE should consider having a Ogpvaptwy MMz, Méhn MM, MéAn
P prent, & AEN/EAIN AEM/EAIN




publicly shared seminar series on the Departmental website MéAn 31-12-2022 MéEAn
which should be updated regularly. AEN/EAIN AEN/EAIN
10.1.1 Juveyng
gvgxnﬁﬂwv MNpoedpog Mpoedpog
10. Principle 5: Similarly, ongoing research by staff members , pELV , TOE, TOE,

. . . . 10.1 Evioxuon tng QTMOTEAECUATWY TWV , ,
should be made available online (e.g., working paper series) to efwoTpédEla Aoy AT Tou AteuBuving 31-12-2022 | AleuBuvtig
enhance readership and discussion. P ¢ 'IH L AToC OTo MMz, MéAn MMz, MéAn

HNKATOoG . | aEn/eain AEM/EAIN
Sadiktuo (m.x. oepa
KELLEVWV Epyaciag).
11.1.1 Bpafeio
11. Principle 5: The Panel notes the School’s good practice to Sudaokaliag yia tov , ,
. \ MNpoedpog Mpoedpog
award a Prize for the best research output of the year. It would KoAUTEPO
- s . , , TOE, TOE,
be further beneficial for the DoE to instigate an award for its best | 11.1 MNpofoAn Sibdokovta oto , ,
. . . , , AteuBuvtng 31-12-2022 | AileuBuvtig
Graduate Teaching Assistant, based on course evaluations and ETUTEVYUATWV Mpoypappa M nMs
teaching performance. This would further promote recognition METAMTUYLOKWV . .
. , , Awoiknon Awoiknon
to teaching excellence. Inoudwv og TN oL
Baon.
12.1.1 Avamtuén evog
OUOTNOTOG
- . . akadnUaikwy Mpoedpog Mpoedpog
12. Principle 6: The Panel has two recommendations for this . .

o . . . . oUMBoUAwyv 6mou ot | TOE, TOE,
principle. First, there is a lack of a formal academic advisor borrnte AELBUVTH AELBUVTH
scheme where students are allocated to a member of staff who 12.1 Napoxn : , 6 , ne 31-12-2022 ne

. . . . , Katavepovtol o eva | NMMZ, nMz,
acts as advisor for academic matters. Currently students seeking | akadnuaikwv cupfouiwv , , ,
. . HENOG TOU Awiknon, Awoiknon,
such advise have easy access to it, but a more structured and , , ,
formal approach may be beneficial to less forthcoming students TPOGLITLKOD TtoU MéAn MéAn
PP v & ' EVEPYEL WG AEN/EAIN AEN/EAIN
oUUBoUAOG yLa
akadnuaika Bépata
13.1.1 Evioyuon tng
13. Principle 6: Second, the existing Careers Office at the aMnAenidpaong twv , ,
. . . . . . , MNpoedpog MNpdedpog
University level is a good way to link the university (students) doltnTwy e Toug TOE TOE
with employers. !—|owever, in the discussi.on with employers and 13.1 I'Iocpoxr']' oupBouAwv epvoééts’q Kol Atsu'euvrr']c 31-12-2022 Atsuleuvrr']q
former students it was noted that there is a need for more otadlodpopuiag OTOXEUUEVEG M3 M
student interaction with employers and targeted career advise OUMPBOUAEG . .
Alolknon Alolknon

better suited for economists.

otadlobpopiag mou
talpLalouv KaAUtepa




oToug
OLKOVOHOAGYOUC.

14.1.1 Avamtuén plog

Baong dedouévwy pe
. Mod Mo
14. Principle 7: The Panel notes that the information omod)'ououq nolu pOE8POG poedPOG
. . ouvdéeL aAlolg TOE, TOE,
management in place collects data from graduating students on , , , . . .
. . . . 14.1 Avamtuén KowwvikoU | $oLTtnTEG e VEOUG AtevBuving AtevBuvtng
their learning experience and from employers on the quality of . , .
. . . . . . Swktuou amnodoitwyv amnodoitoug Kat nmz, 31-12-2022 nvz,
interns. It is advisable that the information provided from these , , , ,
. . ETUTPETEL TN cUAAOYN | Aloiknon, Awoiknon,
feedback sources is used to adjust and update the programme , , . ,
curriculum bedopévwy mpwnv MéeAn MéAn
’ doltnTtwy pe ta AEN/EAIN AEN/EAIN
TpEXovTa TIpodil
TOUG
15.1.1E E
15. Principle 8: While the Panel finds this Principle fully K:(l EmK‘;T“;‘Eg}cg
compliant, one area that can be developed further is for all staff VTt oc::nu(d)?/ M
to have updated profiles. Staff webpages should include more P .
Lo . S . , LOTOCEALO WV TWV , ,
extensive information on their individual current and ongoing 15.1 NpofoAn ) MéEAn Mé€An
. . . . . . peAwv AEM tou 31-12-2022
research interests, including any working papers. This would ETUTEVYUATWV , , AEM/EAIN AEM/EAIN
. . . TUAMOTOG OXETIKA UE
make faculty matching easier with other researchers, and for the .
. . TO MAPAYOLEVO
future with students that opt doing an undergraduate .
. . EPEUVNTLKO £pYO
dissertation.
TOUG.
16.1.1 Avamrtuén
HNXAVLOOU
Slaouvdeong Twy
vdLoTapevwyY
16. Principle 9: While the QAU functions well, the Panel 16.1 Evioxuon SIKTOWV
recommends that the learning exchanges at the University level ubLoTapeVWY SIKTUWV ETKOWWVIOG OXETIKA | OMEA 31-12-2022 | OMEA
are retained and expanded for further learning opportunities. ETUKOWVWVIOG LE Ta padnotaka
amnoteAéopata mou
TipaypatonolovvTaL
o€ eninedo
Mavemniotnuiov
, , 17.1.1 Awati MNpoed MNpoed
17. Principle 10: The Panel finds the DoE fully compliant with 17.1 Evioxuon mpakTKwv , Latr]pr]or] Kat POEOPOG POEOPOS
L . . , EVNUEPWON OPXELOU TOE, 31-12-2022 | TOE,
Principle 10 and encourages the continuation of the external Aoyodooiag , , .
OXETLKA PE TNV AteuBuvtng AleuBuvtng




evaluation procedure as a way to further improve the study npoodo otnv nMz, nMmz,
programme. emniteuén Twv otoxwv | Aloiknon, Aloiknon,
MéAn MéEAn
AEN/EAIN AEN/EAIN
18. Areas of Weakness: The Panel noted a few areas of weakness ,
that should be given further attention. First, increased student 18.1.1 Mnpng Mpoedpo
8 . - _— 18.1 BeAtiwon unodopwyv | gykatdotaon oto véo | Mpoedpog TOE | 31/12/2022 POEOPOS
numbers are putting pressure on existing facilities. The new DoE «tioto TOE
building will have a pivotal role in alleviating this pressure. P
19.1.1 Actpota mpog
1o Yroupyeio ya tnv
£VOPUOVLON TOU
apBuouv
TIPOOHEPOUEVWV
Béoswv
VEOELOEPXOUEVWV
doltntwv pe Baon
™v udlotapevn
urodoun tou
Turpotog
19.1.2 A€lomoinon
, Mod Mo
19. Areas of Weakness: Second, the increased student numbers 19.1 BeAtiwon tng Tov VO,NKOU , pos&pf)q pos&p’oc
) . . . , mAawoiou NG EBvikng | TOE, Mé€An TOE, Mé€An
also put a strain on the available teaching resources which need QUIMOTEAECUATLKOTNTOG TWV , , 31-12-2022
. . . , , Bdong Eloaywyng AEM/EAIN, AEN/EAIM,
addressing by reducing the student-staff ratio. avBpwrvwy opwv , , ,
(EBE) yia tnv peiwon | Aloiknon Aloiknon

Tou aplBuou
VEOELOEPXOUEVWY
dottnTwy

19.1.3 Zuotnpatikn
KaL SLapkng
Kataypadr Twv
QVOYKWV OE HEAN
AENM pe Baon TG véeg
QUMALTAOELG TNG
ETLOTAMUNG KOL TLG
QTOXWPNOELG (UE
opifovta 3etiag)




20.1 BeAtiwon tng

20.1.1 Mépuva wote
va ekAeyolv véa

SLebvou MEAN Mpoedpo Mpoedpo
20. Areas of Weakness: Third, the limited available state research , S AEN pe P p‘ 6 P p, 5
. . ovayvwpLong Ko . TOE, Mé€An TOE, Mé€An
funding adversely affects all aspects of teaching, research and , OVTOYWVLOTLKA 31-12-2022
: T(POCEAKUONG ) AEN/EAIN, AEM/EAIN,
faculty development. Hence, this also needs to be addressed. , Boypadika kat , ,
QVTAYWVLOTLKWY . Awoiknon Aloiknon
TOBOTHTEWY SpaotnplétnTa otnv
Xenu avalntnon
Xpnuatodotnoewyv




. NapakoAoUBOnon AnoteAecpdtwy (/Tivakac 2)

2YZTAZEIZ

MPATMATOMNOIHOEIZEZ ENEPTEIEZ

ENITEYXOGENTA
AMOTEAEZMATA

BAOMOZ
ENITEYZHZ
ITOXQN (%)

1. Principle 1: At this stage, the Panel would encourage the DoE to
adopt a mechanism that further improves upon the assessment of the
quality and effectiveness of teaching, as stated under item (c). One
proposal is to develop a peer-review system for supporting tenured
academic staff who obtain low student evaluation scores for a
continuous period of 2-3 years, and more frequently for non-tenured
staff (possibly every year). Such peer-review committee will be
composed of senior members of the DoE academic staff (and possibly a
School staff member), who will be assessing the quality of teaching
delivery. This will give the opportunity for the dissemination of good
teaching practices and the improvement of student learning. At the
same time, it will provide academic staff with support in developing and
sharpening their teaching skills.

1.1.1 30otaon enttponig mapakoAovonaong e
péAN AEN tou TuApatog

1.1.2 MnXaviopog mopakoAoUOnong UE OTOTLOTIKA
anod agloloynoeig poltntwy

1.1 AnoteAeopatikotnTa
otnv pabnotakn
Sladkacia

50

75

1.2.1 Evnuépwon Twv peAwv AEMN tou TuApatog

1.2 Audxuon kaAwv
TIPOKTIKWY

100

2. Principle 2: To successfully complete the undergraduate programme
a student has to take 38 courses (20 compulsory, 16 elective, and 2
English language courses) for a total of 240 ECTS. The current structure
corresponds to a reduced number of courses, by 3, following a
recommendation of the DoE’s external evaluation in 2015. This change
is in the right direction, but there are 3 further items we recommend for
consideration and adoption by the DoE. First, the undergraduate
programme does not currently have a dissertation in its curriculum. We
would recommend a dissertation to be incorporated into the
programme curriculum as elective, in the first stage, and subsequently
be made compulsory, with an appropriate number of ECTS. This
recommendation also reflects the will of the students the Panel met,
who have made a similar request to the DoE (which currently is under
deliberation).

2.1.1 Eloaywyn MTUXLOKNAG EpYOOLag WG LAabnua
€MmA0YNG e KATAAANAO 0plBUO TILOTWTIKWV
povadwv (ECTS)

2.1 EumouTtiopndg
TIPOYPANLATOC OTIOUSWV

50

10




3. Principle 2: Second, from the courses offered as electives in the study
programme, a maximum number of 6 can be taken from the
Department of Business Administration. This is welcome as it offers
students the opportunity to be exposed to courses outside of the DoE.
We would further encourage this practice and recommend students are
allowed to choose elective courses from other relevant fields of study
(such as the Department of Mathematics, Department of Computer
Engineering and Informatics, and even the Department of Education
Science and the Department of Philosophy) so as to further promote
academic knowledge and student preparation for job placements
and/or further studies.

3.1.1 MaBrpata emloyng amno to TuRpa
Aloiknong Emxepricewy kat anod aAla Tunupota
Tou Navemotnpiov Natpwv

3.1 EumlouTtiopdg
T(POYPAULATOC OTIOUSWV

50

4. Principle 2: Third, quantitative courses (e.g., Mathematics, Statistics,
and Econometrics) represent an integral part of any undergraduate
Economics curriculum. This is reflected in the programme curriculum of
the DoE which offers a total mix of 11 core and elective such courses.
However, there is a segmentation of those offerings with none of them
being offered in the second year of study. It is important that this gap is
closed and at least one quantitative course is offered in the second year
of study. The addition of further quantitative courses was identified as
important in both the meetings with the DoE’s graduates and with
stakeholders. To minimize resource implications, a possible solution is
to allow the outsourcing of these courses to the already existing such
courses, for instance, given by the Department of Mathematics. All
above recommendations will help students develop valuable skills (e.g.,
writing, presentation, quantitative), which are highly valued by
employers and higher education institutions, the latter which is
important for students that seek to pursue further studies

4.1.1 Eloaywyn oto 8eUTePO £T0G OTIOUSWV
paBnuUATWY moooTkn G kateBuvong ().
MaOnuartikd, SToTotikn Kat OlKovopeTpia)

4.1 EUmAOUTIONOG
TIPOYPANLATOC OTIOUSWV

50

5. Principle 2: The Panel also notes an issue brought about by
stakeholders is the further development of the English language of the
students, who currently only need to complete 2 such courses as part of
the programme of study. The improvement of the students’ English
proficiency could be facilitated either with the introduction of new
English courses, or the beefing up of the already existing courses. A
complementary avenue would be to encourage students to choose from
the elective courses that are already offered in English for the students
in the Erasmus exchange programme.

5.1.1 Napoxn duvatotntag oe GoLtnNTEG va
eMAéyouV pabruata mou npoadépovtal Rén ota
QYYALKA YLO TOUG ELOEPXOUEVOUG HOLTNTEG OTO
npoypaupa avtaraywv Erasmus.

5.1 EumA\ouTtiopndg
T(POYPAULATOC OTIOUSWV

50

11




6. Principle 3: The Panel has two recommendations for consideration for
further improving the student learning conditions. First, there is a
number of courses, which offer a voluntary assessment in addition to
their existing course examination. However, this added feedback and
the benefits it provides should be given to all students by making the

6.1.1 EpmAouTtiopog tng Stadikaociag afloAdynong
TWV LaONOLOKWY OTIOTEAECUATWY TWV GOLTNTWV UE

6.1 Zuvexng Beitiwon

additional assessment compulsory. Further, such additional ETUMPOCHOETA TEDT KATA TN SLAPKELX TOU ™¢ dibaokaliog 80
assessments should be adopted by more courses. This will ensure an akadnuaikoU e§apnvou (UTIOXPEWTLKEG TTpOOdOL)
equitable treatment of students by forcing all students to sit the same
number of assessments. Such required assessment follows the
recommendation made for principle 2 earlier.
7. Principle 3: Second, the function of e-class is commendable, but it 7.1.1 Eméktacon Twv pobnudtwy mou elval
could be put to greater use. For instance, some courses are podcasted eVOoWUOTWHEVA 0TO e-class kat §t1aBeon tou 7.1 Suvexnic Bektioon
online, but not all. Hence, there is scope for expanding on this practice TIEPLEXOMEVOU OXL LOVOV GTOUG EYYEYPAMUEVOUG ' , 50
. . . , , , ™ Stbaokahiag
and include more courses, and possibly make them available to past KOlL EVEPYOUC POoLTNTEG AAAA KAl OTOUG
graduates as a form of continuous learning. naAalotepoug anodoitouc.
8. Principle 4: While the Panel finds the DoE being fully compliant with
Principle 4, it may be useful for promoting student achievement to 8.1.1 BpaBeia dotntwy yLa e€alpetikni enidoon 8.1 MpoPoAn 50
create some form of student awards, for instance based on exceptional | (évag ¢oltntig yia kaBe €1og) ETUTEUYULATWV
performance of a student’s examination results for each cohort.
9. Principle 5: The Panel has noted that the available funds for research
are insufficient. This limits staff development as well as reduces ,
. - . , , , , 9.1 Evioxuon tng
research output and results dissemination. For further professional 9.1.1 Ale€aywyn TAKTIKAG OELPAG OEULVAPLWV EEWOTPEDELOLC 50
development, the DoE should consider having a publicly shared seminar
series on the Departmental website which should be updated regularly.
10. Principle 5: Similarly, ongoing research by staff members should be 10.1.1 Zuvexng avaptnon €PEUVNTIKWY 10.1 Evioyuon T
made available online (e.g., working paper series) to enhance QMOTEAECUATWY TWV PeEAwV AEMN tou TUAUATOG OTO ' . 50
readership and discussion. SLadiKTUO (T.X. OELPA KELLEVWY EPYACLAG). ebwotpEdelag
11. Principle 5: The Panel notes the School’s good practice to award a
Prize for the best research OL:ItpUt of the year. It. would be further 11.1.1 BpaBeio S1aokahiac yia Tov KaAGTEPD ’
beneficial for the DoE to instigate an award for its best Graduate . , , , 11.1 NpoPoAn
HETOITUXLAKO BonB0 SibaokalAiag oto Mpoypaupo 75

Teaching Assistant, based on course evaluations and teaching
performance. This would further promote recognition to teaching
excellence.

Mpomntuylakwyv Xmoudwv os etrola Baon.

ETUTEUYUATWV

12




12. Principle 6: The Panel has two recommendations for this principle.
First, there is a lack of a formal academic advisor scheme where

12.1.1 Avamtuén evog CUCTAATOG AKOSNLAIKWY

. . ) \ ) , 12.1 Mapoxn
students are allocated to a member of staff who acts as advisor for GUPBOUAWYV 010U OL POLTNTEG KATOVEOVTAL OE EVal aKod an(gv 100
academic matters. Currently students seeking such advise have easy HENOG TOU MPOCWTILKOU TIou evepYel wG oUBOUAOG ou BZSMJV
access to it, but a more structured and formal approach may be yla akadnuaikd Bépata K
beneficial to less forthcoming students.
13. Principle 6: Second, the existing Careers Office at the Universit , ,
. P . . & . . y 13.1.1 Evioxuon t™g aAAnAenibpaong twv ,
level is a good way to link the university (students) with employers. , , , 13.1 Napoxn
. . . . . dolrtntwv pe Toug epyodOTeq Kal CUUPBOUAEG ,
However, in the discussion with employers and former students it was , , , ouuBouiwv 50
. . . . otadlodpopiag o talplalouv KAAUTEPO OTOUG ,
noted that there is a need for more student interaction with employers j otadlobpopiog
. . . OLKOVOLLOAOYOUG.
and targeted career advise better suited for economists.
14. Principle 7: The Panel notes that the information management in 14.1 Avamtuén pag Baong 6sbouévwy pe
place collects data from graduating students on their learning arnodoitoug mou cuvdéel maAlolg doLTtNTEG e 14.1 Avamtuén
experience and from employers on the quality of interns. It is advisable | véoug amodoitouc kat emitpémnel tn culhoyn KOLVWVLKOU SlktUou 50
that the information provided from these feedback sources is used to S6ed0oEVWV TIPWNV POLTNTWV LIE TA TPEXOVTA anodoitwyv
adjust and update the programme curriculum. npodiA Toug
15. Principle 8: While the Panel finds this Principle fully compliant, one
area that can be developed further is for all staff to have updated , ,
) . L . 15.1.1 EvnpeEpwon KoL ETILKALPOTIOLNON TWV
profiles. Staff webpages should include more extensive information on . , , ,
s . . . . TIPOOWTILKWYV LoTooeAidwV Twv peAwv AEM tou 15.1 NpoBoAn
their individual current and ongoing research interests, including any LA LOTOC GYETLKA LE T TTAOGVOLEVO E0ELVNTLKS ETTELVLLATWY 100
working papers. This would make faculty matching easier with other éungrouq X W payou PELVN i
researchers, and for the future with students that opt doing an Py &
undergraduate dissertation.
- . . 16.1.1 Avamrtu aviopou Slaclvdeong twv ,
16. Principle 9: While the QAU functions well, the Panel recommends , &n H?X W , nq, 16.1 Evioxuon
. . . . UPLOTAUEVWY SIKTUWV ETUKOWVWVIOG OXETIKA LLE TOL . .
that the learning exchanges at the University level are retained and , , vdLotapevwy Siktuwv 50
. - padnolakd amoteAEopATA TTOU ,
expanded for further learning opportunities. , , , ETUKOLVWVLOG
Tipaypatonolovvtal o€ emninedo Mavenotnuiou
17.1.1 Awapkng StafouAeucn oto TUARUA yLo TOV
EKGUYXPOVLOMO TNG doung tou. Avaluon Spacewv:
(a) ZuoTnuatikn KoL cuvexng oculnTnon ota
o ) . . o TAalLoLa TNG AELTOUPYLOG TWV ETILTPOTIWY TOU
17. Principle 10: The Panel finds the DoE fully compliant with Principle T Lo nini 0e grqunou adJopoOv iy 17.1 Evioyuo
10 and encourages the continuation of the external evaluation Hnparog, W P ’ xuon 50

procedure as a way to further improve the study programme.

YVWOTLKA OVTIKELLEVQ, TG CUYXPOVEG KATEUBUVOELG
NG £PEUVAG, TIG ATTALTIOELS TN AyopPag epyaciag
Kall Tig aAANAeTIKAAU P ELG padnuatwy (B)
Evnuépwon kat SLaBoUAEUON OXETIKA LUE TNV
npotacn avapopdwaong MMz tng Emrponnig

TPOKTIKWY Aoyodoaiag
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Mpoypdupatog Zmoudwy Ue ta PéAn tou TUApaTog
(y) Zulntnoslg oto mAaiolo tng Zuvéleuong Tou
Turpotog

18. Areas of Weakness: The Panel noted a few areas of weakness that
should be given further attention. First, increased student numbers are

18.1 BeAtiwon

putting pressure on existing facilities. The new DoE building will have a 18.1.1 MAfjpng eykatdotacn oto veo ktipto unoSopwv 100
pivotal role in alleviating this pressure.
19.1.1 Awtpoata tpog to Yroupyeio yla thv
evappovion Tou aplBuol npoodepduevwy BEcewv
VEOELOEPXOUEVWY dolTNTWVY UE Baon TNV
udLoTAapEeVn UTIOSOWN TOU TUAKMATOG
19. Areas of Weakness: Second, the increased student numbers also put | 19.1.2 Aflonoinon Tou voptkoU Aatoiou Tng 19.1 BeAtiwon tng
a strain on the available teaching resources which need addressing by EOviKN¢ Bdong Eloaywyng (EBE) yla tnv peiwaon OTOTEAECATIKOTNTAG 100
reducing the student-staff ratio. Tou aplBuol veoeloepXopévwy doLTnTWY Twv avBpwmivwy mopwv
19.1.3 JuoTtnuartiki Kat Slapkig kataypadn Twv
avoyKwv og HEAN AEM pe Bdon TG VEEG ATTALTHOELG
NG EMLOTAKNG KL TLG amoXwpnoels (Le opilovta
3etiag)
20.1 BeAtiwon tng
20. Areas of Weakness: Third, the limited available state research Zgﬁﬁ;ﬁiﬁ;ﬁf&:ﬁ;glzl\(,};vq?i\&v;; MEAN 2:180?\;,\?5;L0nq ol
funding adversely affects all aspects of teaching, research and faculty SpaoTNPLETNTA 6TV avafTnon TPOGEAKUONC 50
development. Hence, this also needs to be addressed. \ .
xpnuatodotnoewv QVTOYWVLOTIKWV
Xpnuatodotnoewv
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