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A. Zuvorttikn Nepypadn

Metd tnv olokAnpwon tng EkBeong MapakoAolBnong tou Mpoypdupatog MPomTuXLoKwyY
Inovdwv (2021), to TuAMa Xnukwv Mnxavikwv tou Maverotnuiov Matpwv CUVEXLOE TNV
edpapuoyn tou xedlou Apdong mMou eixe KATOPTLOTEL OE AMAVINON TPOC TIG CUOTACELG TNG
Emutporntig Motomoinong tou 2019. H mapovoa EkBeon Mpoddou amoTunmwyveL TNV MEPALTEPW
e€ENEN Kal wpipavon Twv Spdoswv mou eiyav teBel, KaBwG Kat TG vEeg mpwTtoPfoulieg mou
avantuxbnkav oto mAaiolo TG ouvexlopevng Stadikaoiag PeAtiwong TNG mMOLOTNTAC TOU
Mpoypdupatog Zmoudwv.

Kata to &iwdotnua 2021-2024, to TUAMA TPOXWPNOE OE OCUOCTNUATIKA afloAdoynon Kol
eTukalpomnoinon twv &ladikaclwv Tou adopouv TN otoxobeoia, TNV afloAdynon Twv
paBOnuatwy, TNV avaBabulon Twv pyacTnELaKWY UTOSOUWY KOL TN CUVEXH UTIOOTHPLEN TOU
SL8aKTIKOU Kal TEXVLKOU TPOooWTLKoU. EL8IKOTEPQ, EVIoXUONKAV OL LNXaVLIoHOL TtapakoAouBnong
TwV MoBnolakwyv amoteAeopdtwy, avénbnkav ol eukalpleg empudpdwong Twv SLEacKOVIwY
HECW TIPOYPOUMATWY Erasmus+ Kal oOuvepyaowwv HE TN Blopnyovia, svw mopdAAnia
SdpopoloynBnkav otoxeupéveg avoBaduioelg eEomMALoUOU ota GOLTNTIKA EPYOOTIPLO KL OTOUG
UTTOAOYLOTLKOUG TIOPOUG. OL ETIUEPOUG ETLTPOTEG TOU TUAUATOG CUVEXLOQV VO TtapakoAouBouv
€TNCLWC TNV MPO0do Kal va TPOTEIVOUV TOPEUPACELS KAl AUCEL KATA T SLAPKELD TwV
JuveAeVOEWVY TOU TUNHATOC. Elval XapaKTnpLloTiko OtTL o€ KABe pnviaia ZUVEAELON TOU TUHMOTOC
€xeL KaBlepwOel n mpaypatomnoinon culitnon yla B€pata mov adpopouV OAEG TIC ETUTPOTIEG TOU
TuRpatoc. H dtadikaoia avtr e€acdalilel tn dtatrpnon vPnAwv mpodlaypadwv moldTnTag Kal
guBuypapplon He Tig apxEC tou EBvikou MAaloiouv AlaodpaAiong Notdtntac.

H'EkBeon auth TEKUNPLWVEL TN CUVEXH SE0UEVON TOU TUNUATOG OTNV OVATTTUEN EVOC GUYXPOVOU
Kol aviaywviotikol [Mpoypaupatog MNpomtuxlokwy 2moudwy, ToU OVTOMOKPIVETAL OTLG
OKAONUAIKEG KOL ETAYYEAUATIKEG OMALTAOEL TOU KAGSou TNG XNUIKAG MnXavikng Kot
uTtooTtnpilel evepyd TNV MOLOTIKN ekmaibeuon kot TNV poodo Twv poltnTtwy Tou.



B. Zx€8w0 Apaong (MMivakac 1)

YMNEYOYNOTHTEZ

ANATKAIOI NOPOI

(Motog avalapPavet (AvBpwrvo
2TOXOI ENEPIEIEZ KaBe evépyela;) Suvapko,
2YZTAZEIZ (TLavapévoupe va (TumpémeL va KAvou e yla va XPONOAI,AI-PAMMA OLKOVOLKOL TtOpOL,
: . . (Note;) ALK
TEETUXOUE;) TIETUXOU LE TOUG OTOXOUG;) VAWK, K.a.)
1. The Appendix 1.1 KaAUtepog EAeyX0g 1.1.1 Etnowa avabewpnon 9/2021
«>toxoBeoia kat emnitevéng otoxwv avtiototyou eyypadou otnv | Emutpornn AvBpWTTLVO SUVANLKO:
T(POYPAUUOTIONOC 1.2 BeAtiwon apxn kabe akadnuaikou Akadnpaikol oupBoAr pueAwv AEM
, L . ) £tou MpoypauuaTIopOoU
6pq0€mv» describing TPOYPAATIONO0 S POYPOHHATION
desired Programme goals
need to be formalized. It
would be appropriate to
include a Gantt chart. (1.1)
2. Similarly, the goal- 2.1 KaAutepn emiloyn 2.1.1 AvaAhuon untapyouvowv| Emtponn 1/2020 AvBpWTLVO SuVaLKO:
setting procedures should | otoxwv SLadikacLwv Axadnpaikou oupBoAr pekwy AEM
be formalized. (1.2) MpoypauuATIoHOU
2.1.2Avamtuén Erutponn) 6/2020 AvBpWTLVO SUVaULKO:
BeAtlwpévwy Sladikactwv | Akadnuaikol OupBOAr peAwy AEMN
MpoypapuaTIoHoU
3. Assessment should be 3.1 BeAtiwon amnodoong 3.1.1. BeAtiwon twv Emttponn 5/2021 AVOPWOTLVO SUVOLULKO:
clearly articulated at the | doutntwv avtiotolywv neplypadwv MPOTTUXLOKWV oupBoAr pehwy AEMN
beginning of the teaching BabpoAdynong otig Zroudwv o€
period of the course. neptypadeg Tou kabe ouvepyaocia e Tov
(3.1) paénuarog EKAOTOTE
Alsdokovta
4. The description of 4.1 BeAtiwon anodoong 4.1.1. Tunontoinon Twv Eructporn 5/2021 AvBpwrtivo Suvaptko:
assessment type and dourtntwv avtiotolywv neplypadwv MPOTTUXLOKWV oupBOAr pehwy AEMN
grading should be BaBuoAdynong otig Inoudwv
standardized. (3.2) neplypadeg Tou kabe
padnuatog




5. The Department to

5.1.1 Aiepelivnon

investigate options for the ) ) avtiotowv duvatotiTwy | Emtporntr
tablish t of 5.1 BeAtiwon S1daktikou AKASNLOIKOL 5/2021
establishment of new MPOGWIKOD kaonpatkou / AvBpwrivo Suvaptkod:
professional development MpoypappaTiopoU GUMPBOAA pehwv AEN
opportunities; (5.1)
6. The Department to 6.1.1 Alepelvnon
establish a system , avTioTolwv SuvaToTATWY ,
6.1 EvBappuvon, Emtponn
whereby students assess , , .,
. . avayvwplon Kot BeAtiwon Akabnuaikol 5/2021
and recognize the relative . , , AVEDLTTLVO SLVOLLLKO:
oo SL8aKTIKOU TIPOCWTTLKOU MpPoYpPAUUATIONOU P HLKO:
contributions of staff. oUPBOAA peAwv AEM
(5.2)
7.Thereis an urgent need | 7.1 BeAtiwon 7.1.1 Anpoupyia Alotag
to upgrade facilities in all | epyactnplakng QIALTOUHEVWY BEATLWOEWY
laboratories. ekmaibevuong twv
(6.1) doutntwv 7.1.2 Mpotepatonoinan Tne Epyaotnpuakoi Maykot,
Aiotac Errpon Adamneda, KaBloparta,
- QoltnTkwy 2/2023 EUGSZ:EC .
7'.1.3 Kowortomor]' ™Nng ’ Epyaotnpiwv py : npe
AlOTaG OTLG OXETIKEG APXES Aoknoswv
7.1.4 NpoomnaBeleg
e€evpeong
Xpnpatobotnong
8. A priority list should be | 8.1 BeAtiwon 8.1.1 NpbéoAnyin avaykaiou
drafted and presented to | €pyaoctnplakng TEXVLKOU TIPOCWTILKOU
the relevant authorities. It | ekmaibeuongTwv Emuitponn) MpooAnyn peAwy EAIN
is important that the doutntwy Akadnuaikol 2/2023 Ko peAwv ETEN
academic to technical staff MpoYpAUUATIOHOU
ratio is maintained at the
current level. (6.2)
9. All personal computers ) 9.1.1 Juvexng avapaduion ,
that are accessible to 9.1 Behrtiwong avéhoya pe to Stabéoa | EMTPOT ,
students must be eknaidevongtwy KOVSUALOL Qottntikwy 2/2023 MpounOsia 100 H/Y
dourntwy Epyaotnpiwv

upgraded. (7.1)




NapakoAoUOnon AntoteAecpdtwv ([1ivakag 2)

BAGMOZ
NPATMATONOIHOEIZEZ ENEPTEIEX =
SYITAZEIS OnotHe ENITEYXOENTA ANOTEAEZMATA EMITEYZH2
ITOXQN (%)
1. The Appendix
«3toxoBeoia Kat BeAtiwon ZtoxoBeoiag kat Mpoypappatiopou 100%
TIPOYPOAUOTIONOG Apacewv.
Spdoswv» describing 1.1.1 Ethola avaBswpnon avtiotolyou eyypadou
desired Programme goals | 0tnv apxr kdbe akadnuaikou £toug
need to be formal?zed. It Avapopdwaon tou eyypadou kat tpoodnkn 100%
would be appropriate to Slaypdppatoc Gantt
include a Gantt chart. (1.1)
2. BeAtiwon Sladikootwy 2.1.1 AvaAuon umapxouowv SLodLKAoLWY Avantuén BeATIwPEVWY SLASLKACLWV.
YtoxoBeaiag (1.2) JtoxoBeoiag. Emaveéétaon kal avabewpnon
2.1.2 AVOLT[TUEI] BE)\TLU)HEVU)V 5La5LKOl0LwV OTC')X(.UV otnv apxr’] TOU Kdeg aKaGnuatKOl’J 100%
£TOUG. ATIOAOYLOUOC TTETIPAYHEVWY KABE
XPOVo.
3. Assessment should be 3.1.1. BeAtiwon twv avtiotoywv neptypadwv BeAtlwuévn mapouaioon twy kpLtnpiwv
clearly articulated at the BaBpoAdynong otig meplypad£Eg Tou KAbe BaBpoldynonc tou kabe pabripatoc oToug
beginning of the teaching podnuatog d)OLrnr:eq. Ta kputnpLa aElLo)\ovnor)c,
) eudavilovral otov odnyo omoudwv oTo 90%
period of the course. Tieplypappo Tou KABe pabrpatog KoL oto
(3.1) eclass Tou k&Oe padrpoTog.
4. The description of 4.1.1. Tunonoinon Twv avtiotolwv neplypadwv | BeAtiwpévn napouaoioon Twv KpLtnplwv
assessment type and BaBpoAdynong otig meplypadEg Tou KAbe BaBpoAdynong tou kKaBe pabriuaTog oToug
grading should be HoBrpatog doutnteg. Ta kpurripa afloAdynong
standardized. (3.2) endavilovrat otov 0dnyo omoudwv oto 70%

neplypappo Tou KABe pabnuatog Kat oto
eclass tou kaBe pabnparog.




5. The Department to
investigate options for the
establishment of new

5.1.1 Atepelivuon avtioTolywv SuvatoTTwy yLo
ETIOYYEALLOTLKI) AvVATTTUEN ToU SLEAKTIKOU
T(POOWTLKOU Héow ERASMUSH, cuvepyaoia e

Avadelén avtiotowv duvatottwv
avantuéng. Alevépysla ospvapiwy amnd
Blopnxavieg, evepyonoinon tou Beopol tou

professmrlél development Blopnxaviec, KA. ETULOKETTN KOBNYNTA. 80%
opportunities; (5.1)
6. The Department to Enefepyaoia Slapopwy MPOTACEWY yLo TV
establish a system 6.1.1 AlepedvnoN aVTloTOLXWY SUVATOTATAY CIVTLGTO,LXF] avayvwplon. Ar]p.'LOUpVLCX’ Kol
whereby students assess . \ , CUMUMARPWON EPWTNHATOAOYLWYV ATIO TOUG
. ; avayvwplong npoodopdg Tou SLEaKTLKOU , . ,
and recognize the relative TPOCWITKOY OTd TOUC hOLTNTEC doltnTég yLa TNV afloAdynaon Kabnyntwy Kot .
contributions of staff. aBNUATWY oTNV €€ AMOCTACEWS 50%
(5.2) ekmaidevon.
7.1.1 Anuloupyio ALOTOG AMALTOUUEVWY
7.Thereisanurgent need | BeAtwoewv Mepikn avaBabuLon epyactnpLoKwyY
to upgrade facilitiesinall | 5 4 5 MNpotepatonoinan tne Aiotac urtoSopwv (Avtikataotadnkav mayKol,
laboratories. - ) ) ) TIATWUOTA, KoBlopaTa KoL TpooTEBNKAV VEEG
(6.1) 7.1.3 Kowvomoinon tng Alotag oTLg OXETLKEG APXES GUOKEUEC VLA EPYATNPLAKES AOKFTELC) 60%
7.1.4 NpoondBeleg e€elpeong xpnUaTodotnong
8. A priority list should be
drafted and presented to ) . o )
the relevant authorities. It , , , , Atatr]pncr]' Adyou 9‘“0‘5”“9‘“‘0” TIPOG TEXVLKO
is important that the Agv olmatltr]enke KamoLa evePysLa OTO OXETIKA npocwlrtu(o or’o TPEXOV ﬁnmeéo. ' 100%
academic to technical staff ULKPO Sldotnua mou pecoAdpnoe. A):[GLTELTQLTEPOC)\HLIJHIVEOU TIPOCWTILKOU yLol
o e kaAuyn cuvtaglodotioswy.
ratio is maintained at the
current level. (6.2)
9. All personal computers MepLkr avaBAabuLon IPOosWITKWY
that are accessible to 9.1.1 Juvexnc avapaduion avaioya e To UTIOAOYLOTWY MIPOCBAGLUWY Ao TOUG 40%

students must be
upgraded. (7.1)

SlaBéotpa kovdUALa

doltntég. Anatteital xpnuotodotnon yLo tnv
oAk avaBaduion/avtikatdotaon.
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A. Zuvortikn Nepypadn

Itg 15 QePpouvapiov 2019 avakowwbdnke oto TuApa Xnuikwv Mnxavikwv tou Mavemotnuiou
Matpwv n xoprniynon motomnoinong tou Mpoypaupatog Mpomtuxtakwy Smoudwy Tou HE SLapKeLa
LoxVOC TECOAPWY €TWV, anod 11-2-2019 £wc 10-02-2023. Ta kUL cupmepacpata tTng EkBeong tng
Erutpomnig Miotomoinong Kal ol avTioTOLXEG ZUOTACELS yia KABe pia amo Tig 10 Apxéc Mowotntag
ouvoyilovtal otnv ouvéxela. H Emttponn Miotomoinong Mpoypappdtwy Imoudwv Tou TUAUATOC
KwdLKomolnoe Tig 9 cuvoAlka Zuotdoelg tne EkBeonc.

1. Institution Policy for Quality Assurance

Panel Recommendations

1.1 The Appendix «XtoxoBeoia Kat poypappuatTiopog pdoewv» describing desired Programme
goals needs to be formalized. It would be appropriate to include a Gantt chart.

1.2 Similarly, the goal-setting procedures should be formalized.

2. Design and Approval of Programme
Panel Recommendations: None.

3. Student-centered Learning, Teaching and Assessment

Panel Recommendations
3.1 Assessment should be clearly articulated at the beginning of the course.
3.2 The description of assessment type and grading should be standardized.

4. Student Admission, Progression, Recognition and Certification

Panel Recommendations: None.

5. Teaching Staff

Panel Recommendations

5.1 The Department to investigate options for the establishment of new professional
development opportunities.

5.2 The Department to establish a system whereby students assess and recognize the relative
contributions of staff.

6. Learning Resources and Student Support

Panel Recommendations

6.1 There is an urgent need to upgrade facilities in all laboratories. A priority list should be
drafted and presented to the relevant authorities.

6.2 It is important that the academic to technical staff ratio is maintained at the current level.

11



7. Information Management

Panel Recommendations
7.1 All personal computers that are accessible to students must be upgraded.

8. Public Information

Panel Recommendations: None.

9. On-going Monitoring and Periodic Internal Review of Programme
Panel Recommendations: None.

10. Regular External Evaluation of Undergraduate Programme
Panel Recommendations: None.

MeTd tnv mpaypatonoinon tng e€wteptkng afloAdynong Kot miotonoinong tou EIAM/MNNI tou
I6pupatog, n Fevikr Zuvéleuon Tou TUAUATOC LEAETNOE MPOOEKTIKA TNV EkBeon EEWTEPIKNC
AfloAoynong & Miotomoinong Kal HeTd ano culntnon ULoBETNoE To GUVOAO TWV CUOTACEWV TNG
Erutponng E€wtepikng AELloAdynaong & Miotomoinong. Itnv cuveéxela Ue MpwTtoBoulia tng Emitpornng
Mwotonoinong tou TUAUATOC KatapTioBnke éva IxESlo ApAaong Kal To TUAUA TPOXWPNOE OTNV
epapuoyn) tou. To peyoAUTEpo PEPOC TOU €Xel NGn oAokAnpwOel mapd tig SuoKOAiEC ToOU
QVTIHETWIioONKav 1o TeAeutaio €tog Adyw tng mavénuiag. To IxéSlo Apdong, oL AVIIOTOLXEG
EVEPYELEG KaL N tp6odog Ttou entteuXOnke cuvoiletal otoug emopevoug Mivaked.
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B. Zx€8w0 Apaong (MMivakac 1)

YNEYOYNOTHTEZ ANATKAIOI
(Motog avaapBdvet NoPOI
SYSTASEIS ZTQXOI ' ENEPF’EIEZ K& evépyela;) XPONOAIATPAMMA (Avep(brt’wo
(Tvavauévoupe va (TumtpémeL va KAvou pE yLa va , SUVOLKO,
TEETUXOULE;) TETUXOUE TOUG 0TAXOUG;) (More;) oLlKovouLKoL
mopoL, UAKQ,
K.0L)
1. The Appendix 1.1 KaAUTtepog €Aeyx0G 1.1.1 Ethowa avabewpnon 9/2021
«2toxoBeoia kat eniteuéng otoxwv avtiotolyou gyypadou otnv | Emutponn AvBpWTLVO SUVOULKO:
T(POYPOUUHUOTIONOC 1.2 Bektiwon c’xpxr'] K&Oe akadnuaikol Axadnuaikou ' oupBoAr peAwv AEN
apqoewv» describing POYPOUUATLONO0 €TOUG Mpoypappatiopou
desired Programme goals
need to be formalized. It
would be appropriate to
include a Gantt chart. (1.1)
2. Similarly, the goal- setting| 2.1 KaAutepn emloyn 2.1.1 AvéAuon vntapyoucwv | Emutport 1/2020 AvBpwrtLvo SuvapLko:
procedures should be oTOXWV SlaSkaowwv Akadnuaikol oupBoAf pedwv AEM
formalized. (1.2) MpoypapuaTIoHoU
2.1.2Avamrtuén Emtponn 6/2020 AvOpWTTLVO SUVAULKO:
Behtiwpévwy Stadkaotwy | Akadnuaikol oupBoAn pedwy AEMN
MpoypapuaTIoHoU
3. Assessment should be 3.1 BeAtiwon andédoong 3.1.1. BeAtiwon twv Enutpon) 5/2021 AvBpWTLVO SUVaULKO:
clearly articulated at the dorntwv avtioTolwv eplypadwv MPOMTUXLAKWY oupBoAr pehwy AEMN
beginning of the teaching BaBuoAdynong otig 2rnoubwv o€
period of the course. (3.1) neplypadeg Tou Kabe ouvepyaoia pe Tov
padnuarog £KAOTOTE
Alddokovta
4. The description of 4.1 BeAtiwon anodoong 4.1.1. Tunonoinon Twv Enwtpon) 5/2021 AvBpWwTTLVO SUVANLKO:
assessment type and grading| dottntwy avtioTowvV EpLlypadwv MPOTTUXLOKWY oupPolq pedwv AEM
should be standardized. BaBuoAoynong otig IrouSwv
(3.2) nieplypadEg Tou Kabe
pabnuatog




5. The Department to

5.1.1 Alepelvnon

investigate options for the ) ) avtioTtowv SuvatotTwy | Emtportr
tablishment of n 5.1 BeAtiwon SLbaktikou AKaS . 2021
establishment of new TPOCWITIKOD kadnuoikol 5/20 AVBPGTILVO SUVOLLKS:
professional development MpoYpPAUUATIONOU GUHBOAY pehwv AEM
opportunities; (5.1)
6. The Department to 6.1.1 Atepelvnon
establish a system 61 EUBe avtioTolwv duvatotAtwy . ,
whereby students assess ) , v appu,vor], mtponr]" ,
d ize the relati avayvwplon kot Bektiwon Akabnpaikov 5/2021
an rt.ecog'mze erelative SL8aKTIKOU TPOCWTTLKOU MpoypauUATIOHOU AvBpwrvo SUVOLKO:
contributions of staff. (5.2) GUHBOAY pehwv AEM
7. Thereis an urgent need to| 7.1 BeAtiwon 7.1.1 Anpoupyia Alotoag
upgrade facilities in all £PYQOTNPLAKAG QTALTOUEVWY BEATIWOEWV
laboratories. gkmaidsvongtwy
(6.1) dottntiv 7.1.2 Npotepatonoinon g Ep’VCIGU]pL'ClKOL
A , Maykot, Aaneda,
T Ertzpomn KaBiopata
- QortnTkwy 2/2023 Zuoketé !
7'.1.3 Kowonomor] ™Mng ' Epyaotnpiwy S ,
AlOTOG OTLG OXETIKEG APXEC Epyaotnplakwy
Aoknoswv
7.1.4NpoomnaBeleg
g€elpeong
Xpnuatodotnong
8. A priority list should be 8.1 BeAtiwon 8.1.1 MNpbéoAnyn avaykaiou
drafted and presented to EPYAOTNPLAKAG TEXVLKOU TIPOCWTILKOU
the relevant authorities. It is| ekmaidevongtwv Enitpon) MpooAnyn perwv
important that the dountwy AKOSNHAIKOU 2/2023 EAIN kat peAwv
academic to technical staff MpoypauUATIONOU ETEN
ratio is maintained at the
current level. (6.2)
9. All personal computers ) 9.1.1 Zuveyng avapaduion ,
that are accessible to 9.1 B:eh'twor]q avéhoya pe ta Slabéowpa | ETTROT ’
students must be sKrtat&?uonq Twv KOVSUALL dortntikwy 2/2023 MpounBeta 100 H/Y
dortntwy Epyaotnpiwv

upgraded. (7.1)




NapakoAoUOnon AntoteAecpdtwv ([1ivakag 2)

BAGMOZ
NPATMATONOIHOEIZEZ ENEPTEIEX =
SYITAZEIS OnotHe ENITEYXOENTA ANOTEAEZMATA EMITEYZH2
ITOXQN (%)
1. The Appendix
«3tox0BeoLa Kat BeAtiwon ZtoxoBeoiag kat Mpoypappatiopou 100%
TIPOYPOAUOTIONOG Apacewv.
Spdoswv» describing 1.1.1 Ethola avaBswpnon avtiotolyou eyypadou
desired Programme goals | 0tnv apxr kdbe akadnuaikou £toug
needs to be forma_lized. It Avapopdwaon tou eyypadou kat tpoodnkn 100%
would be appropriate to Slaypdppatoc Gantt
include a Gantt chart. (1.1)
2. BeAtiwon Sladikootwy 2.1.1 AvaAuon umapxouowv SLodLKAoLWY Avantuén BeATIwPEVWY SLASLKACLWV.
YtoxoBeaiag (1.2) JtoxoBeoiag. Emaveéétaon kal avabewpnon
2.1.2 AVOLT[TUEI] BE)\TLU)HEVU)V 5La5LKOl0LwV OTC')X(.UV otnv apxr’] TOU Kdeg aKaGnuatKOl’J 100%
£TOUG. ATIOAOYLOUOC TTETIPAYHEVWY KABE
XPOVo.
3. Assessment should be 3.1.1. BeAtiwon twv avtiotoywv neptypadwv BeAtlwuévn mapouaioon twy kpLtnpiwv
clearly articulated at the BaBpoAdynong otig meplypad£Eg Tou KAbe BaBpoldynonc tou kabe pabripatoc oToug
beginning of the teaching podnuatog d)OLrnr:eq. Ta kputnpLa aElLo)\ovnor)c,
) eudavilovral otov odnyo omoudwv oTo 90%
period of the course. Tieplypappo Tou KABe pabrpatog KoL oto
(3.1) eclass Tou k&Oe padrpoTog.
4. The description of 4.1.1. Tunonoinon Twv avtiotolwv neplypadwv | BeAtiwpévn napouaoioon Twv KpLtnplwv
assessment type and BaBpoAdynong otig meplypadEg Tou KAbe BaBpoAdynong tou kKaBe pabriuaTog oToug
grading should be HoBrpatog doutnteg. Ta kpurripa afloAdynong
standardized. (3.2) endavilovrat otov 0dnyo omoudwv oto 70%

neplypappo Tou KABe pabnuatog Kat oto
eclass tou kaBe pabnparog.




5. The Department to
investigate options for the
establishment of new

5.1.1 Atepelivuon avtioTolywv SuvatoTTwy yLo
ETIOYYEALLOTLKI) AvVATTTUEN ToU SLEAKTIKOU
T(POOWTLKOU Héow ERASMUSH, cuvepyaoia e

Avadelén avtiotowv duvatottwv
avantuéng. Alevépysla ospvapiwy amnd
Blopnxavieg, evepyonoinon tou Beopol tou

professmrlél development Blopnxaviec, KA. ETULOKETTN KOBNYNTA. 80%
opportunities; (5.1)
6. The Department to Enefepyaoia Slapopwy MPOTACEWY yLo TV
establish a system 6.1.1 AlepedvnoN aVTloTOLXWY SUVATOTATAY CIVTLGTO,LXF] avayvwplon. Ar]p.'LOUpVLCX’ Kol
whereby students assess . \ , CUMUMARPWON EPWTNHATOAOYLWYV ATIO TOUG
. ; avayvwplong npoodopdg Tou SLEaKTLKOU , . ,
and recognize the relative TPOCWITKOY OTd TOUC hOLTNTEC doltnTég yLa TNV afloAdynaon Kabnyntwy Kot .
contributions of staff. HaONPETWY OTNV E€ AMOCTACEWS 50%
(5.2) ekmaidevon.
7.1.1 Anuoupyio Alotog anattovuevwy
7.Thereisanurgent need | BeAtwoewv Mepikn avaBabuLon epyactnpLoKwyY
to upgrade facilitiesinall | 5 4 5 MNpotepatonoinan tne Aiotac urtoSopwv (Avtikataotadnkav mayKol,
laboratories. - ) ) ) TIATWUOTA, KoBlopaTa KoL TpooTEBNKAV VEEG
(6.1) 7.1.3 Kowvomoinon tng Alotag oTLg OXETLKEG APXES GUOKEUEC VLA EPYATNPLAKES AOKFTELC) 60%
7.1.4 NpoondBeleg e€elpeong xpnUaTodotnong
8. A priority list should be
drafted and presented to ) . o )
the relevant authorities. It , , , , Atatr]pncr]' Adyou 9‘“0‘5”“9‘“‘0” TIPOG TEXVLKO
is important that the Agv OILTtotllTr]er]KE KamoLa evePysLa OTO OXETIKA npocwlrtu(o or’o TPEXOV ﬁnmeﬁo. ' 100%
academic to technical staff ULKPO Sldotnua mou pecoAdpnoe. ATtaLteraanoo?\nlbn’veou TIPOCWTILKOU yLol
o e kaAuyn cuvtaglodotioswv.
ratio is maintained at the
current level. (6.2)
9. All personal computers MepLkr avaBAabuLon IPOosWITKWY
that are accessible to 9.1.1 Juvexnc avapaduion avaioya e To UTIOAOYLOTWY MIPOCBAGLUWY Ao TOUG 30%

students must be
upgraded. (7.1)

SlaBéotpa kovdUALa

doltntég. Anatteital xpnuotodotnon yLo tnv
oAk avaBaduion/avtikatdotaon.




