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A. Zuvorrtikn Mepiypaen

H MoAimikr Alao@dAiong MoidtnTag (MAM) Tou TuAuarog apuaKeUTIKAG XAPAOTETAI JE YVWUOVA
TO PAKPOTTPOBETUO Opapa avdaTITUENG Kal ETTITEUENG TWV OTPATNYIKWY OTOXWV Tou TPRAUATOC,
OTTWG KabopilovTal atd TTePIodIkEG avaBewproelg kal diadikaoieg. Baoikdg muAwvag tng MAT
gival n UTTOOTAPIEN TOU aKAdNUAIKOU TTEPIEXOMEVOU KAl TOU ETTICTNUOVIKOU TTPOTAVATOAIGHOU TWV
MpoypappdTwy ZTToudwy TTOU TTPOCPEPEI, HEoW dlapkoUG BEATIwWoNG Tou eupUTEPOU HaBNCIaKOU
TTEPIBAANOVTOG TWV POITNTWV, TTOU ATTOCKOTTEI A) TNV 0PBOAOYIKH KATAVOI TOU OYKOU £pYaoiag,
B) oTnv ampdoKOTITN TTopEia OAOKANPWONG TWV CTTOUBWY TOUG, KAl ) GTNV ETTAKOAOUBN OUaAN
EVTagr TOUG OTO £PYAOCIAKO TTEPIBAAAOV.

H diao@daAion oidtntag Tou TUARuaTog, SIGNOPPWVETAI KOl UAOTTOIEITAI DIOPKWG PE TNV EvEPYO
OUMMETOXN OAWV TWV gUTTAEKOUEVWV PEAWV Tou Tunuartog (MEAN AET, gpeuvnTtég, TexvikG Kal
OloIKNTIKG  TTPOCWTIIKG, @OITNTEG), TNV €mavarpo@oddétnon amd  TOoug  ATTOQYOITOUG,
ETTAYYEANATIKOUG GUAAOYOUG KAl TIG CUOTACEIG ECWTEPIKWV EUTTEIPOYVWHOVWV.

To MMNZ tou Tunuatog PapuaKeuTIKAG agIoAOYABNKE atrd €CWTEPIKOUG EUTTEIPOYVWHOVES Kal
maoTotroienke amméd v EBvikA Apxny AvwTtatng Ektraideuong (EOAAE) 1o 2020, evw 10 2021 n
EOAEE ammogdoioe 611 n €MITUXS OAOKARPWON TOU TTPWTOU KUKAOU GTTOUBWYV, TTOU OPYAVWVETAI
o1o TuRua PapuakeuTIkAG TNG ZX0ANG Emotnuwy Yyeiag tou Mavemaotnuiou Matpwy, odnyei
OTNV aTTOVOWN €viaiou Kal adIGoTTaoTou TiTAOU OTTOUdWYV HETOTTTUXIOKOU emmiTédou (integrated
master) otnv €18IKOTNTA Tou Tpnuartog, emTédou 7 Tou EBvikoUu kai EupwTraikoUu TMAaiciou
Mpoodviwy (PEK B’ 5443/24.11.2021).

e emimedo TuAuatog, n opydvwon g dlac@dAliong Troidétntag Tou MMMNX Tou TpAPaATOg

PApPAKEUTIKAG YIVETOI PE TN OuVEPYATia TwV AKOAOUBWY PHOVABWV/ETTITPOTTWV:

1. Neimoupyia Opddag Ecwrtepikng AgloAéynong (OMEA) tou Tprjuartog, n otroia givai
uTTeEUBuVN yia TNV €TACIa ECWTEPIKN agIoAdynon Kail yia Tnv TTapakoAouBnon Ttwv e
MEPOUG BEIKTWV KATATAENG TOU TUAUATOG O€ DIEBVEG £TTITTEDO.

2. Nerroupyia TrevrapeAolg EmiTpotrAg NMpoypduparog MpotmrTuxiakwy ZToudwy n oTroia
£Xel TNV €UBUVN yia a) Tnv dlaudpPwaon Tou MPoypAUPATOS TTPOTITUXIOKWY GTTOUdWYV HE
OKOTTO Tn SIAPKI TTPOCAPHOYK TOU OTIG GUVEXEIG ETTIOTNHOVIKEG KAl TEXVOAOYIKEG EEENIEEIG
KAl TNV E€TTAYYEAMQTIKN] OTTOKATACTAON TWV OTTOQOITWY, B) TNV QVTIUETWITION TUXOV
TpoBAnudTwy uAlotroinong Tou MMM kai y) TNV TTapakoAoldnon Twv e&eliEewy Twv
QVTIOTOIXWYV TTPOYPANMATWY cuvaQwy TuNUATwY TNG EAAGDOG Kal Tou £§wTEPIKOU.

3. Aeciroupyia  €EEIDIKEUPEVWY  ETTITPOTTWV TTOU  OUVTOVICOUV onUAVTIKEG  dladikaaieg
opydavwaong Kal TTPOROANG Tou TTapeXOPEVOU Epyou. EVOEIKTIKG ava@épovTal o1 KATwOI
emTpotrég: Emrtpory Zuvtaéng [lMpoypappdtwy MaBnudtwv & Efetdoeswv MMMZ,
Emrtpoti Avayvwpiong MaBnudrwy, EmTpotri Oikovoulkwv Ogpdtwy Kai AAyopiBuou,
Emrtpomy EmAoyng Aidaokéviwy Bdoel Tou MN.A. 407/1980, Emrtpotry MNpoypappdTwy
Kivnmikdétntag, Emtpoth Odnyolu Z1roudwy, EMTPOTIA Zepivapiwy Kal ANPOCIEUPATWY,



Emtpotm H/Y - AikTUou — loTooeAidag, EmiTpoTt) Anpociwv Zxéocwv Kal EkdnAwaoewy,
Emrpotrh Yyieviig kai AopdAciag, Emtpoti EKO — ApEA, Emitpoti Aeimoupyiag kai
Ac@dAeiag Kripiou. O1 Emtpotég Tou Tunuatog mapouaialovral atov Odnyd Zmoudwv
(https://www.pharmacy.upatras.gr/images/pdf/studyquide/StudyGuideEL 2021 22.pdf).

4. H avatrpooapuoyh TwV TTEPIEXOMEVWY TWV JaBNPATWV uAoTrolgital atrd Toug dIBACKOVTEG
KAl aTTOTUTTWVETAI 0Tov Odnyd ZTToudwy WOTE VA aTToPeUYOVTal TUXOV ETTIKAAUWEIC Kal
va eEao@aAieTal N ool por) Kal eEENIEN TOU TTPOYPANMATOG OTTOUBWV.

5. Tnv €uBuvn £ykpiong Kal avaTTPOTApPPOYAG TNG TTOANITIKAG SIac@AAIoNG TToI0TNTAS €XEI N
2uvéAeuon Tou TUAMATOG PETA OTTO OXETIKEG TEKUNPIWHEVES EICNYACEIS TWV APPOdIWV
emTpoTTwyv (OMEA, ENMMX K.ATT.), e KUPIO HEANUA TRV BIAcPAAIoN Kal dlaTApNoN UWNANG
TTOIOTNTAG OTO EKTTAIDEUTIKO, ETTIOTNUOVIKO, EPEUVNTIKO KAl DIOIKNTIKO £pYO TTOU ETTITEAEITAI
o010 TUAMA, oUUPWVA JE Ta BIEBVH TTPOTUTTA KAl KOAEG TTPOKTIKEG TOU EupwTraikoU Xwpou
Avwrtatng Exmraideuong (EXAE) kal Tnpoupévwy Twy apyxwv tng EBvikng Apxnc AvwTarng
Ekmaideuong (EOGAAE) kai TnG KeipevNg vouoBeaiag.

Baoikd oupBouleuTikd keipeva yia mn dilac@alion TToidTnTag eival: a) n ETAoia Ecwrtepiki
AloAéynon Tou TpAparog TTou dievepyeital o€ ouvTovioud amd tnv OMEA. TepiAauBavel
OUYKEVTPWTIKA OTOIXEIO PE TTOOOTIKA dedopéva yia TNy €1000Xr, QOITNon Kal atrogoitnon Twv
@OoITNTWY, TNV TIPOCANWN Kol €EENIEN Tou OIBOKTIKOU TIPOCWTTIKOU KAl TOU UTTOAOITTOU
ETTICTAMOVIKOU KaI €PEUVNTIKOU, TNV UAOTTOINCN TWV TTPOYPANHATWY OTTOUdWY (TTPOTTTUXIAKWY,
METATTITUXIOKWY, OIOAKTOPIKWY), TNV EPEUVNTIKI TTAPAYWYI O ATOMIKO Kal GUAAOYIKOG TTITTEDO aTTO
MEPOUG Twv peAwv AEN, kabwg kal kKGBe GANO B€ua OXETIKO PE TNV €V YEVEI AEITOUPYia TOu
TuApaTog. AuTth avapTaTal GToV IGTOTOTIO Tou TuApAaToG PapUAKEUTIKAG KAl OTN 1I0TooeAida TG
MOAIM Ttou MavemoTtnuiou MaTtpwyv. H TTapouciaon kai €ykpion NG €kBeong yivetal o€ €I0IKNA
ouvedpia TnG ZuvéAeuong Tou TuAuatog omdTe Kal amo@acifovial o1 OTToleG OIoPBWTIKES
TapepPaoceic kal BeATIWTIKEG evépyeles. B) n e§wTtepikn afioAéynon Ttou THAMATOG TTOU
Olevepyeital péow EOGAEE, pe tmAéov TTpoo@arn autr) trou dievepynOnke 1o 2020 katd Tn
dladikaoia mmoToTroinong Tou M.

O1 24 ouoTdoeig BEATIWONG TWV EEWTEPIKWY EUTTEIPOYVWHOVWY TTOU ATTOTUTTWONKAV aTNV
€KBeon egwTEPIKAG agloAOYnoNG eAN@Onoav OAsg coapd uttéwn oTnv Xapagn g dilacPaliong
T010TNTOG Tou TuApaTog PapuakeuTikig. ZTov MNivaka B amotutmwveTal To Zx£€010 Apdong TTou
onuioupynbnke apéowg MPeTa Tnv agloAdynon evw otov [Mivaka [ mrapoucialovral Ta
armmoTeAéopaTa Tov lavoudplo Tou 2025, TTEvTe Xpovia PETA, ouvodeUuduEVa aTTO TTOCOTIKOTTOINON
TNG ETTITEUENG TWV OTOXWV.

OAeg o1 ouoTAoeIg KAl OI avaAOyoUOEG eVEPYEIEG avayPAPOVTAl OTOUG TTIVOKEG, EKTOG aTTO TIG
ouoTaoelg 8,12, 15, 19, 24, yia TG 01T0ie¢ TO TUANO aduvarTei va KAVEI KATTOIEG EVEPYEIEC CUNPWVT
ME TO 1I0XUOV VOPOOETIKO TTACioI0. EIBIKOTEPQ,

e n oucTtacn 8 ag@opd TNV TPOTPOTIA yia Tn dnuioupyia €IKOVIKOU @APUAKEIOU yia
ekTTAIDEUTIKEG avaykes (Consider a simulated pharmacy for the educational needs of
Pharmacy practice and Pharmaceutical care modules). To TuApa moAaidtepa eixe
dlgpeuvAoel Tn duvatoTnTa dnuioupyiag autou aAAd cuvdavinoe avTidpdoelg atmd Toug
TOTNIKOUG GUAAOYOUG TWV POPUAKOTTOIWV.


https://www.pharmacy.upatras.gr/images/pdf/studyguide/StudyGuideEL_2021_22.pdf

e ol ouortdoelg 12 (For the continuation of the overall success of the Programme, the
administration should concentrate on the recruitment of young and dynamic faculty, who
are not born from the inside culture, and can seed innovative ideas and methodologies) kai
15 (Although this is not under the purview of the academic unit, but a more generalized issue
of the current centralized system, the central education administration should be timely
responsive to hiring opportunities) agopouv Tnv TTPOCANWN VEWV AGIWV KAl QUVAMNIKWV
peAwv AEM, 1o otroio eivanl mrdyio {nToUpevo Tou TUAMATOG, OTTWG eKPPAZeTal aTTd TOV
Mpdedpo oTn ZUYKANTO aAAd Kal ATTOTUTTWVETAI OTNV £THOI0 £KBEO E0WTEPIKAG a§IOAOYNONG.
ZUYKEKpPIYEVa, OTnVv Mo TTPOC@ATn €kBean TTou a@opd To akadnuaikd €to¢ 2023-2024
avaypdoeetal: «To TuAua éxel copapd TPORANUA OTEAEXWONG, TTOU 0€ CUVOUAOUO HE TOV
uTTEPBOAIKG  apiBud  cIcoKTEWY, OnuIoupyei ocoPBapéc OuoKoAieg oTnv  AkadnudikA,
ExmraideuTikny kal EpeuvnTikn Asitoupyia Tou (Yeyovag Trou gixe Adn TovioTei atrd 10 2016-17).
2TNV apxn Tou akadnuaikou éToug 2023-2024, cixaue TNV aipvidia atrwAeia evog pEAoug AET,
evw Ba TTPETTEl va TOVIOTEN Kal TO yeyovog o1l 8 atrd ta 20 yéAn AEN Ba ocuvtagiodotnBouv
péoa oTa eTOpeva 1-5 xpovia, aprvovtag Keva o€ BepeAitddn dIDAKTIKA QVTIKEIPEVA, YA TA
otroia dgv PTTopoUv va avalntnBouv &iIdAckovTeG ammd AAAa TuAudaTa Tou lMavemoTnuiou
Marpwyv. To TuApa OapPakeUTIKAG TNV TeAeuTaia dekasTia €xel TTAPEl YOvo Tpia vEa PEAN
AET. Zmnv mmapouca @daaon, £xouv oAokAnpwOei o1 diadikacieg eKAOYAG yia dU0 aKOua PEAN
AEM, kar avapéveral va yivel n ekhoyn yia éva akopa péNog AEM, o d10pIoPoG Twv OTToiwv
avapéveTal TNV eTTOMEVN akadnuaikr xpovid. OAeg auTég ol BEoelg £xouv TTPOKUWEl ATTO
AQUTTNPETAOCEIG f HETAKIVIAOEIG GAAWVY peAwv AEN, kapia dev gival véa Béan TTou 66ONKE GTO
Tunua. EmmmAéov, n amoxwpnon udeAwv AEM dAwv  Tunudtwv  (Kupiwg Adyw
ouvTtaglodoTnong) A n dpvnon va diIddgouv Baoikd podruata oto TuAua PapuaKEUTIKAG,
onuioupyei TpoBAApaTa (0TTWG TPOEkUWE TIPOCPATA OTO PABnua Tng MopgoAoyiag
AvBpwTTivou ZWuaTog TTou ammod Tnv akadnuaikn xpovid 2023-2024 kaAUTITETAI JECW TOU
TTPOYPANMATOG OTTOKTNONG AKAdNMAIKAG EUTTEIPIOG). »

ZUPQWvVa PE TO 1I0XUOV VOUOBETIKO TTAaiolo, n kaTtavour véwv Béocwv AEIM ota MNavemoTiuia
yivetal kevtpiké atré 1o Ytoupyeio MNMaideiag, n karavour Twv Béccwyv AEM ota Tunuarta yiverai
atrd TN XUykAnTo Tou lMaveTmoTnuiou, evw 1o TPAPA £xEl pOVO TNV appodIOTNTA VO OPYOVWOE! TIG
oladikaoieg TTPOKNAPUENG Kal €KAOYNG, YIa TIG OTToieg éxel B€0el w¢g OTOXO TNV £yKaipn
YPOQEIOKPATIKA opydvwaon. H TeAIKR ekAoyr Twv uTTown@iwy gival apuodioTnTa TWV EKAEKTOPIKWV
OWHATWY TTOU CUYKPOTOUVTal KaTd TTePiTITwor. OTéTe, ol ouoTdoelg 12 kal 15 dev EUTTITITOUV OTIG
appodIéTNTEG TOU TPAMATOG. & KABE TTepiTTwon agilel va avagepBei 6T amd Ta Tpia péAn AEN
TTou éxouv dlopioBei oTo TPRUaA, POVO O évag €ixe KAvel évav KUKAO oTroudwv (AIBOaKTOPIKO
AiTAwpa) oto TUAMA PAG, 0 OTT0I0G OPWG €iXe AGIOAOYN KAl QUTOVOWN OEKAETH ETTAYYEALATIKN
mpoluTnpecia o€ MavemoTrpio Twv Hvwpévwy MoAiTeiwy Tng ApepIknG Kai gixe Béon AEN ekei
TpIV eKAeyei €dW. Ze KAOe TIEPITITWON, TO €EKAEKTOPIKO OCWHaA avadelkvUel TNV KaAUTEPN
utTown@16TNTA aT1Td QUTEG TTOU BIABETEl Kal OE PTTOPEI VO ATTOKAEIOE!I €K TTPOOIWIOU auTOUG TTOoU
E€Xouv KAvel KATTolov/oug KUKAOUG oTroudwyv oT1o Turfua kaBwg dev TTpofAémeTal ammd Tn
vopoBeaia. To TuRua kail 1o MavetmoTAIo dNPocIoTToIo0V TIG VEEC BECEIC OTOUG ICTOTOTTOUG TOUG,
o1o AIMNMEAAA kal o€ AAa péoa ava TTEPITITWOT WOTE VA TTPOCTEAKUCEI KAAEG UTTOWNPIOTNTEG.

e nouoTtaon 19 (The methodology of procurement of reagents should be revised) agopd
Tn diadikacia TTpokApugnNG avTidpaoTnpiwyv. Auth KaBopileTal e VOPOUG Twv apuddiwy
YTToupyeiwv Kal o€ Kapia TePITTTwon 1o TuApa dev PTtopei va kabBopioel auTtd To TTAaioI0
TTapd POVo va GUPHOPPWOE ue auTo.



e 1 ouotaon 24 (The academic staff of the Department of Pharmacy are keenly aware of
the importance of the review, but perhaps are not focusing enough on its potential
contribution to improvement of the academic unit. The AP is visiting to witness the
successes and make recommendations for improvements, where necessary, or where
they would enhance the results of the academic unit. The AP also visits on site the
academic unit to provide a local picture to the ADIP through the eyes of experienced
experts. The AP recognizes the efforts of the academic staff and are amongst the best
advocates for any successful program. The establishment of this review in a more
frequent cycle, should help smooth this process in the long run) ToviCel Tnv agia NG
€EWTEPIKAG agIoAGYNONG Kal ouoThvel Tn dlevépyela TETOIWY BIadIKaolwy O€ TOKTIKA Baon
Kal ue au€énuévn ouxvotnta. To TuAua evoTepvieTal auTh TN oUCTACT) KAl YIG auTo To AGYO
OUMMETEXElI O€ BIadIKAOIEG ECWTEPIKNAG agloAdynong kai moTotroinong tou MM, aAAd n
KEVTPIKN] opydvwaon Oievepyeitar amd Tnv EOGAEE ouUppwva pe 10 OIKO NG
XPOVodIAypapua, Kal wg €k TouTou Ot ptTopei va petaBAnOei BouAnoel Tou TuAUaTog N
ouxvoTNTA AUTWV.

Ocov agopd TG UTTOAOITTEG OUOTAOEIG, AUTEG PTTOPOUV PBAoel PeTaglu TOug OUVAPEIAG va
opadoTToINBoUV OTIG AKOAOUBEG EVOTNTEG:

l. AiguAoc £TTIKOIVWVIOC KAl avaTpo@oddTnonC atrd eEwTepikoUC 181IKOUC

Anpioupyia dlavlAou eTmKoIVwvIag Kal avatpo@odoTtnong atmd €I0IKkoUg TToU avAKOUV OTn
QappuakeuTiky Biounxavia kar Ayopd kai o€ &éva ExkmaideuTika 16pupara, wote 10 Tunua va
avatmpooapudédel TN OTPATNYIK Tou AauBdvovtag utrown TIG €BVIKEG Kal Olebveig eEeAigelg
(ouvotdoeig 1, 3, 4, 5 kai 13). TNa 1OV OKOTIO QUTO, TO TPAPA ammo@dcioe Tn Anudioupyia
2UpBouAeuTIKAG ETITPOTING. MEOW TNG ETTAQNG PE AUTOUG, TIPOEKUYWAV CUCTACEIG TTOU EARPBnoav
uTréwn oTn Xapaén NG HEGOTTPOBECUNG OTPATNYIKAG TOU TUAUATOC.

KaBiepwbnke o Beaudg Tou KukAou Zepivapiwy (19 TrpookekAnuévol atmd Tov AtrpiAio Tou 2022)
oTo TTAqiolo Tng dlacuvdeong Tou MavemoTnuiou pe Tov Xwpo NG PapuakeuTiknG Biounxaviag
KOl €V YEVEI TNG QAPUAKEUTIKNG ayopds. ATTWTEPOG OKOTTOG TWV OEUIVapiwy gival va épBouv o€
ETTAPN 01 QOITNTEG/TPIEG OAWV TWV KUKAWY OTTOUdWV Tou TPAPATOS PAG PE ETTAYYEAUOTIEG TOU
QPAPMAKEUTIKOU KAGOOU, Kal va CGUMPPBAAouv BeTIKA OTOV TTPOCSIOPICUO TOU ETTAYYEAUATIKOU
TTPocavaToAIOUOU Toug YETA TNV atro@oitnon. H dpdon auth £xel BETIKA avTatmokpion atmd Toug
@oITNTEG Kail Bivel TNV eUKaipia Kal oTa HEAN Tou TPARATOG va culnTACOUV E TOUG €181IKOUG.

ISiaitepa doov agopd TNV evBAPPUVON TNG KAIVOTOMIOG Kal TNG ETTIXEIPNUATIKOTNTAG, agilel va
avapepBei OTI TTOAAEG Kal GNPAVTIKEG OPACEIS yivovTal atrd To MaveTmoTAMIO KEVTPIKA, TT.X. £KBean
KaivoTopiag PatraslQ, diaywviopoi kaivoTopiag, evBdppuvon dnuioupyiag start-ups, uTTooTAPIEN
OTNV KaToXUpworn Twv dITTAWUATWY gUPEDITEXVIAG. Z& auTd TO TTAQICIO, TO TUAUA PAG EPXETAI VO
OWwaoel TNV €EEIBIKEUPEVN TTPOOTITIKA TOU XWPEOU TWV QAPHAKWY Kal TWV KOAAUVTIKWYV. [MNa TTOAAG
XPOVIa, auTh TTOPEXETAI HECW TTPOOKEKANPEVWY OMIANTWY oTo NMMZ Tng KoountoAoyiag, aAAd kal
TIPOOKEKANMEVWY  OMIANTWY  OTO  TTAQICIO Twv  TTPOTITUXIGKWY  padnudtwyv  1NGg  KAIVIKAG
QappuakeuTiking kal NG PappakeuTiking dpovridag. AgiCel, Té€Aog, va avaeepBei n €viovn
dpacTNPIOTNTA TWV @OITNTIKWY GUAAOYWV (ZPDE kai GPSF), o1 otroiol pye Tnv uttooThpIgn Tou
Tunuartog K&Be £€10¢ dlopyavwvouv Trepi Ta 10 oeuIvapIa/evNPEPWTIKEG EKONAWOEIG 0€ BEPaTA
TTOU OXETICOVTAl PE TIG ETTAYYEAMATIKEG TTPOOTITIKEG TWV OATTOQOITWY Tou THAPATOG, VW Ol
TTIPOTITUXIAKOI HOG CUUMETEXOUV OXEOOV O€ €THOIO BACN OTOV TTAYKOO UIO dIAYWVIOHO CUVOETIKNAG
BioAoyiag iIGEM utrooTtnpifouevol atmd péAn AEM tou Tunuarog. MNa mapddeiyua, 1o 2024 nopdda



iGEM Patras, ammoteAoupevn amd 10 @oitntég TNG PAPPAKEUTIKAG KAl GAAWV TunuaTwy Kai
utrooTnpigopevn ammd tov KaBnynth Mewpylo Matpivé kai tnv Ettikoupn KaBnyiTtpia Zogia
Xar¢naviwviou, kEPDBIOE TO XpuoO HETAAAIO TTPOTEIVOVTOG MIO OTOXEUPEVN BepaTreia yia évav
EMOETIKO UTTOTUTTO TOU KOPKIVOU TOU HaOTOU. ZTOV OlaywvVIoUO, CUPUETEIXAV OUVOAIKG 438
OMAdEC aTro 48 XwpEG.

BeATioTOoTTOINON Kal eUpubun AsiToupyia Tou MM

Autd Ta Bfuata agopouv €IdIKOTEPA Tnv e€vioxuon Tou Becpol Tou aKadnuaikou
2upgpollou (ouoTtaon 2), Tnv evBdAppuvon TG dIECaywyng €£psuvag ammod  Toug
TIPOTITUXIAKOUG @OoITNTEG (oUoTaon 6), Tnv Tpotrotroinon TG d1IdackduevnNG UANG OTa
MoBriparta NG PapuakeuTikng povTidag kal MpakTikAg (cuoTaon 7), TNV avaTTugn Twv
«ouvodwyv OefloTTwYy Twv @oItNTwv (ouoTtacn 9), Tnv £ykaipn avakoivwaon Tou
TTpoypAappaTog Twv e&etdocwv (ouoTtacn 10) kai Tnv Sl00@AAION TNG ETTIKOIVWVIOG
QOITNTIKWV aITNPATWV/NTNUATWY (ouoTaon 11).

/AA&iIToupyia Tou TUAUATOC

Ta BépaTa autd agopouv oTnv Asitoupyia Tou TuAuaTog Kai 1dIKOTEPA KaBodrynon vEwv
peAwv AEM (ouoTtaon 14), ouvipnon KTIPIGKWY £yKATOOTACEWV (ouoTtaon 16), B£oeig
oTdBueuong yia AMEA (cuoTaon 17) kai Asitoupyia Tou YTroAoyioTikoU Kévtpou (aUoTaon
18).

BeATioToTrOinON TNC d1adikagiac eowTePIKAC agloAdynonc (ouoTdoeic 20, 21, 22 kai 23)

Ev kaTakA€id1, o1 WG Avw OUCTAOEIG £XOUV aTTOTEAETEI BACIKN) TTAPAUETPO BEATIWONG TWV
UTTNPECIWV  Kal  Twv UTTodouwWY Tou TuAPaTtog PapuakeuTiKAG OAAG  Kal  Tng
MECOTTPOBETUNG KAl JOKPOTTPOOEC NG OTPATNYIKAG AVATITUEAG TOU.



B. Ix€6wo Apaong (Mivakac 1)

YNEYOYNOTHT ANATKAIOI NOPOI
3TOXOlI ENEPTEIEZ E2 XPONOAIA (AvBpWvo
IYITAZEIZ (TL avapévou e va (TL TtPETEL VO KAVOUE Vi va (Notog rPAMMA Suvapko,
TIETUXOUE;) TLETUXOULE TOUG OTOXOUG;) avohappdvel kabe (Néte;) OLKOVOLKOL TtOpOL,
EVEPYELQ;) UALKQ, K.0.)
1. An External Advisory 1.1.1. 2xeblacuog
Board/Committee could be nipodiN/aplBuol OMEA/3uvélevo | Alyouotog OMEA/MéAn AEN
established to provide 1.1 Anpoupyia kehiv/mhatoiou Aettoupyiag N THAKoToG 2022
feedback from external JUMPBOUAEUTLKAC EEE
Stakeholders ensuring that Emutponng EEwtepikwy , , ,
. . 1.1.2. Aettoupyla Ertponig , TaKTIKOG
the strategic goals are Epnelpoyvwpovwy (EEE) ) , AUyouotog . ,
aligned with employment LE ETUTOTILEG KOl MNpoebpog, OMEA 5023 MpoimoAoyLlouog,

and societal needs.

SLOSIKTUAKEG CUVAVTNOELG

MEéEAn AEN, Dottntég

211 ) L 5 , ,
KOI(TOWOI:W I’Ipwtostwv I'Ipolsﬁpoq, AeképBpLoc MéAn AEM,
dottntwyv ava pélog AEM oe Juvéleuon ,
. . , 2021 lpappateia
) , . | ethola Bdon TuAuatog
2. Role of the academic tutor | 2.1 Eviocxuon tou Beopou
should become active «Z0uBoulog doltnTwv» Mpappateio
2.1.2. Evhuépwon doltntwy , AgkEuBpLog Erutpony HYY,
. . Mpoedpog .
MEOW TNG LOTOOEALD QG 2021 Alktuou &
lotooeAidag
3. Enhance mno‘vat.lon and 3.1 Opyo,tvwor] , 3.1.1 Anpioupyla Emttportric I'Ipo'z-:6poq, '
entrepreneurship via oEpLVapilwy Kalvotopiag Sepvapiwy Juveleuon Mdiog 2021 MéAn AEN
seminars, as also noted by KOl ETILXELPNUOTIKOTNTAG H TUAUATOG




the previous Accreditation
Panel.

3.1.2. Opydvwon >3 Erutpomnn AsképPplog Qottntég
ocpwvapilwy avd €1og Zepwvapiwy 2022 MéAn AEN
. 4.1.1. 3xed100U0G ,
4. Integration of the ) , npodiA/apLBuol OMEA Avyouortog JUVEAEUON TUNUOTOG
external stakeholders (i.e. 4.1. Anuoupyla ) , , 2022
) ) , peAwv/mhatciouv Asttoupyiag
creation of External Advisory | ZUMBOUAEUTIKAG
Board/Committee) to the Erutporiq E§wtepikwy ) , ,
departmental Epnetpoyvwpdvwy (EEE) | 412 Ev’apﬁr] )\SII(?UpVLOLQ , Alyouotog _,TaKnKog ,
educational/training Emtponng L}E emtom,sq Kol MNpoebpog, OMEA 2023 I'I'pouno)\ovtouoq,’
activities. SLoBIKTUAIKEG CUVAVTAOELG Mé€An AEN, Qottnteg
5. The Department should 5.1.1 Ar]lutoupyta Emitpornng I'Iposﬁpos/Zuve)\e Mdioc 2021 M&An AEMT
increase the interaction 5.1. Opyavwaon 2epwvaplwv uoN THNHOTOG
between students and oepwvapiwv and E¢Exovta
local/international industry | ZTeAéxn tng
by inviting professionals to DoPUOKEVUTIKAG 5.1.2. Opydvwon >3 Erutpord AlyouoTOC Dovrtntéc
participate in various related | Bliopnxaviag GEpVOpLwY avd £ToC Tepwapiwv 2022 M&An AEN
activities (i.e. workshops,
seminars).
6. The Department could 6.1 AbEnon tng¢ Emttponn)
encourage and increase EVAOYXOANONG TWV 6.1.1. YIOXPEWTIKN MpomTuXLaKWY
undergraduate research TIPOTITUXLAKWY POLTNTWY | EKTIOVNON EPEUVNTLKWV Inoubwv / AskepPplog | MéEANn AEN, Dottntég
thus enhancing experiential | pe tpéxovta epeuvnTika Aut\wpatikwyv Epyactwy Juvéleuon 2020
learning (especially for Béuarta TuAUATOG




students who do not choose
a lab-based diploma thesis).

6.1.2. AvaAuon ouyxpovwy

AlbdoKovTeg TOU

EPELVNTIKWY BEPATWYV OTO Erutponn lobvio NoovodLLaTo
mAalolo padnudtwv Mnz. MpomTuXLaKWV 6 POYPALY , 5
. . . 2020 MpomtuxlaKkwyv
AvadBeon gpeuvnTkwy Znioubwv , ,
, Inioudwv, Poltnteg

EPYAOLWV.

7. Update the curriculum

within the pharmacy practice

and pharmaceutical care 7.1. Evowpdtwon oto 7.1.1. Tpomonoinon

modules to include suitable MNZ e€eldikeupévwv TiepLEXOUEVOU SLaAEEEWV Kall Emutponn Mdioc 2022 AlSAaoKkovTeg

training in first aid, patients’ | yvwogwv yla tnv doknon | ogpwvopiwv QapuokeuTKAG MpomTuxLaKwy 5 avtiotoywv

interviewing, advice and TOU GaPUAKEUTIKOU MPAKTIKNAC Kall Zroudwv pHaOnuaTwv

vaccination methods, in line | emayyéApatog Qapuakeutikig Opovtidag

with the new professional

rights of Greek pharmacists

Erutponn

9..Improvements of scientific 9.1.1. Yrioxpewtik ”p;:;;’gtg\"(dw loUALoC AI_LI&(:GKZVTS;;;U

skills of students should be napoustacn ATAWHATIKAC ’ ’ 2021 pOYpPaHHL ’ N

implemented. Presentation Epyactog Zuveheuon Mpomtuylakwy

skills such as Diploma Thesis . . Tunuotog Zrovdwv, Pottnteg

9.1. Avamtuén «Zuvodwv

openly presented and .

i Ag€lotnTwv» TwV

literature research and . .

. . doltnTwv 9.1.2. AvaAUOELG Kal ,
analysis should be included . , , , Albdokovteg Tou
. . ] TIOPOUCLOLOELG EPEVVNTLKWYV Ertpornn louviog ,

and explicitly described in , , . , MpoypapuaTog
Bepdtwy ano doltnteg ota MNporrtuxLlakwyv 2020 ,

the Research Methodology , , , Mpomrtuyxlakwy
mAaiola uTtapxXovVTwWyY Zrnoudwv

modules.

pabnuatwv MM

Zroudwv, Doltntég




10.1.1. Atekbiknon
AlBouowv e TNV KATAAANAN

. , MNpoed Aeké K (

. . , XwpnTtkoTnTa yLa To mAnBog p(,)e POS ekepppLog (’)OHI‘]TF_LG

10. Consider the timely 10.1. Opydvwon Kot Twv DortNTehY Tou THApATOC Tunparog 2021 ZoykAntog

announcement of the exam | Aueon '/-\vaKowwor] TOoU DapUAKEUTIKAC

programs for all three exam Mpoypappuatog

periods of the academic year | E§etdoewv twv 3 1012, A ) Emutpond

at its beginning EeTaoTikwy MEPLOS WV e vakowwon FOU sUvVTadnCG )

kaBe Akadnpaikot Etoug I'lpovpau;'mtoq E&staos(f)v . Qpoloyiwv OktwppLog ZUVKMTO,Q'
otnv apxn tou Akadnuaikou \ Mpappateia
‘EToug ouudwva pe to Mpoypappatwy 2023 TUAUOTOG laTpLKn
ou<016q a%[lK(') euo)\é o) MaBrpatwy & DR RS
H NHEpoAcY E€etacewv NNZ

11. A formal procedure for

student satisfaction (or

complaln.ts), |r.1 a face to face 11.1.1 Avakoivwon

and confidential manner, 11.1. Kataypadn OUYKEKPLUEVWV WpwV /

should be established for ey ypaen YKEKPLHEVV WP , MéAn AEN

th tudents wh ¢ npotdcewv/mapanovwy | eBdoudda / T0puBoulo Mpappateia Maiog 2022 Dortnté

0s€ students who canno Twv dpoltnTwy IMOUSWV yla AEDN Tes

express themselves through ETIKOWWVIG TV GOUTTGV

the internet based platform

such as for example students

with special needs

13. .. Itis recom'menfjed 13.1.1 Avéuon

that t‘he academlc unit UPLOTAUEVNC OTEAEXWONG OE OMEA / Entcoont

app0|ths an afc?wsory I oxéon ue to MMN2 katl tnv Mpoedpog Mdiog 2023 nns / ZuvéASuorr]]

commlttee.o |r1terna and 13.1. Exnévnon 1p6080 e DAPUAKEUTIKAC

external scientists aware of . E :

. MECOUAKPOTIPOOEC IOV TotnUNng
the local and regional , .
. . Yxeblou Avarmrtuéng

environment in Greece and TuApaToc )

internationally that will help Mk 13'1',2 Koraypadn ) ) )

provide a vision statement, nporaoeu?v Eructporing OMEA AekEpPplog ZuuBou?\eunKn
E€wtepilkwyv 2023 Eritporti/OMEA

which will then help guide
the future directions for

Eunelpoyvwpovwy (EEE)




hires. This vision statement

should be reviewed 13.1.3. Exmévnon oxebiou Mode500 AlyouoTog OMEA, Yuvéleuon
periodically, e.g. every 4 QVATTUENG POESPOS 2024 TuRUaTOog
years.
14. A formal mentoring
process for new faculty hires .
i ded, such that 14.1. KaBobnynon véwv 14.1.1. Oplopog unteuBUVOU Toueas
Is recommended, ) i Suvéheuon Mdiiog 2022 M£An AETT
newcomers can be helped to | pehwv AEN ava Topéa ,
. L Turuatog
navigate the academic life,
its obligations and privileges.
16. The Department in
cor'uunc‘tlon with the . 16.1. BeAtiwon 16.1.1. NepLodikn (etnowa) Mpoedpog/Enitpo
University and the Technical , . . \ , , . ,
. Swadikaoiag ouvtripnong | kataypadn avaykwv nin Asttoupylog & | AekéuBpLog Mé£An AEN/ ETEN/
Services should take . . . . . ,
. KTNPLOKWY ouvTHPNONG KAL EVAUEPWON Aodalelag 2020 Texvikn Yninpeoia
appropriate measures for EYKATOOTACEWV ™G Texvikng Yninpeolag Ktnpiou
the improvement of the
building maintenance.
17.. P.arkmg spaces near the 17.1. Bs)\tw?on 17.1.1 OpLopoe KaL oA pAVoN ’ '
building entrance for MPooBacLpuotnTag Tou . A . Mpoebdpog AekepPplog , ,
. . , . 600 Becewv otabueuong ya ) Texvikn Yninpeoia
persons with special needs KTLPLOU yla ATOpa PE TuAuatog 2020
. . , AMEA
should be increased. ELOLKEG QVAYKEG
, 18.1.1. K ] E 1 H/Y,
18. Consider extending the 18.1. Tpomonoinon atlcxvpacbr] e . mrpolnr] /
) , ETULOKEPLUOTNTOG TWV , AsképPplog Awktiou &
operating hours of the AeLtoupyiag tou . , Mpoedpog , ,
"o doltnTwyv Kat dnuoupyia 2022 lotooeAidac/Iuveleu
Computer room. YrioAoylotikoU Kévtpou , , '
véou oxedilou Asttoupylag on




20. Lengthy and time

20.1.1 Atepelvnon ouvtaéng

consuming questionnaires czjg-l;[;\wetﬂ:n Tt?;JVXPOVOU vé('uv Epwm'uato)\oy'twv o OMEA Mdiiog 2022 | Tuvéleuon TUAMOTOG
should be in principle c gt HSTO)\T (v eninedo Tunuarog
revisited in order to P n,u v
reconstruct them aéloroynan tou 20.1.2. Y AT
) S18aKTIKoU €pyou e ,HOBO r]tr]q MOAIMN / TuAua
eykplOeioag mpotaong o OMEA Maiog 2022 AKTO WY
MOAIM kot TuApa AlKTOwv
21.1.1 Atepelvnon évtaéng
Zja.lr.]corrlmrate‘the . 21.1 MpocBAKn véwy VEWV §smrcbv Cf(ELO)\éVf]GﬂC , ’
additiona m(;etrlcs such as /clzI SeTdv afloAdynanc kat | OF sntne§o Tunuatog KO('L OMEA Mdiog 2022 | >uvéleuon Tuipotog
response and ranges, as we tporomoinan TPOTIOTOLNONG OTATIOTIKAC
as the faculty research . ; enefepyaoiag
. . OTOTLOTIKAG enegepyaoiog
funding for each year (in ;
aggregate). TWV EPLTNHATOAOYIWY 21.1.2. YnoBoAn tng
aloAoynong e \ MOAIN / TuAua
eykplBeioag mpotaong os OMEA Maiog 2022 AKTOWY
MOAIN kat TuAuo Akt wv
22. For some reason, a 22.1.1 Evnpépwon portntiv OMEA, Erutpor
number of students v &a,&mma, , AeképPplog | Anpoociwv Ixéoewv
appeared to be unaware EGwTEpLKI']C' aﬁto)\ovr]onq Mpoebdpog 2022 Kal EKSRAGOEWY,
that the results of the TNV TEAETN UTIOSOXAG TWV :
22.1 Evnuépwo : Portnreg
questionnaires are posted, Nkepon TPWTOETWV.
) doltnTwy yLa tn
showing that perhaps some Slabikasio Tne ’
outreach to the students is ) A 22.1.2 Avaptnon Ertpomts H/Y
warranted, with EOWTEPLKNG AELOAOYNONG | yroredeapdtwy TG Mdptioc \ ’
, , OMEA AwtUou &
explanations of the agloAdynong (ethota 2021 lotooeAibag

importance of the
guestionnaires.

€0WTEPLKN €kBeon) otnVv
LotooeAiba Tou TUAHUATOC




23. Provide an executive
summary of the annual
internal review report, such
that it can quickly and
directly relay the results to a
reader in 2-4 pages
maximum.

23.1. Evowpdtwon
nepiAndng 2-4 oeAibwv
OTOV €T 0LO ONMOAOYLOUO
dpaotnpLotnTag
TuApOTOG

23.1.1. Juyypadn nepiAnPng

OMEA

Arnpiilog
2022

OMEA




. NapakoAovBOnon AnoteAeopdatwv ([livakac 2)

2YZTAZEIZ

NMPArMATONOIHOEIZEZ
ENEPTEIEZ

ITOXOI
(Tuavapévoupue
VOl TLETUXOUUE;)

BAOMOX
ENITEY=HZ
ITOXQN (%)

1.1.1 Sxeblaopuog podid/apLBuou

1.1 Anuoupyia

1. An I?xternal AdV|§ory Board/Committee could be ueAdv/mhatoiou Aetroupyioc EEE ZUMBOU)\EU',ELKF]Q
established to provide feedback from external Emwtponng 66%
Stakeholders ensuring that the strategic goals are aligned : ; E€wteplkwv °
. . 1.1.2 Evapén Aettoupyiag .
with employment and societal needs. , , Eunelpoyvwudv
EMTPOTMA G UE ETUTOTILEG KOl wv (EEE)
SLaSIKTUOKEG CUVAVTAOELG
2.1.1 Katavopn MpwToETwY 2.1 Evi
dottntwv ava pélog AENM oe etrola o Vchucfn
. . . Tou Beopou
2. Role of the academic tutor should become active Baon «ZOPBOUAOC 100%
2.1.2 EvnuePwon doutnTwy pEcw borTnTiv»
™Nn¢ LotooeAidag
3.1.1 Anpoupyia Emutpornig 3.1. Opydvwon
Tepwvapiwy {
3. Enhance innovation and entrepreneurship via seminars, oeuLvaf)Lmv
. o KOLVOTOMLOG KOl 100%
as also noted by the previous Accreditation Panel. .
3.1.2. Opydvwon >3 ospvapiwv ETUXELPNHATIKOT
avda €10G ntag
4.1.1. Sxebiaopoc npodid/apbpol | 4.1. Anuoupyia
eAwv/mAatciou Asttoupyla ZUMBOUAEUTIKN
4. Integration of the external stakeholders (i.e. creation of = / LS uB , ns
. . \ , Erutpornng
External Advisory Board/Committee) to the departmental | 4.1.2. Evapén Asttoupyiag ESWTEpIKOY 66%
educational/training activities. ETUTPOTN G UE ETUTOTILEC Kall .
SLASIKTUOKEG CUVAVTHOEL EUTELPOYVWLOY
a S NOELS wv (EEE)
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5.1.1 Anuoupyio Emutponig 5.1. Opyavwon
5. The Department should increase the interaction Sepwapiwv oepwvapiwv anod
between students and local/international industry by E€€xovta 100%
inviting professionals to participate in various related 5.1.2. Opydvwon >3 oepwapiwy JTeAéXN TNG ’
activities (i.e. workshops, seminars). avé. toc DapUAKEUTIKNAC
Blopnyxaviag
6.1.1 YIOXPEWTLKN EKTIOVNON 6.1. AOEnon TNC
8pEUVI‘]‘FLKu')V AUTAWOTIKWY EVOOXOANONG
6. The Department could encourage and increase Epvaoiwv Twv
undergraduate research thus enhancing experiential TIPOTITUXLAKWV 100%
learning (especially for students who do not choose a lab- 6.1.2. AVGAUGH GUYXPOVWY doltnTwv pe ’
based diploma thesis). EPEUVNTIKWYV BepdTwy oTo mMAaioLo tpeExovta
paBnuatwv MM, Avabeon Epef"’n“m
EPEVVNTIKWYV EPYOLOLWV Oepara
7.1
. i . Evowpadtwon
7. Update the curriculum within ’Fhe pharm'acy pract.lc.e ar.ld 7.1.1 TpomomoinGn TEpLEXOUEVOU oo NN
pharmaceutical care modules to include suitable training in . , .
. , . L. o i o SlaAé€ewv kat ogpvaplwy €€elOLIKELPEVWV o
first aid, patients’ interviewing, advice and vaccination , , , 100%
o . . . DappakeuTikng MPAKTIKAG Ko YVWOEWV yLa
methods, in line with the new professional rights of Greek , , .
. Qappakeutikng Opovtidag TNV Aoknon tou
pharmacists .
dapUaKEUTLKOU
EMAYYEALATOG
9.1.1 YnoxpewTikn mapouaoiaon
9. Improvements of scientific skills of students should be Audwpotikng Epyaoiag 9.1. Avérruén
implemented. Presentation skills such as Diploma Thesis - .
_ . «Zuvodwv o
openly prgsented and I|tera'€u‘re reseath ar?d analysis 9.1.2. AVOAUGELC KL TLOLPOUGLAGELC AeS10THTOY 100%
should be included and explicitly described in the Research E£PELVNTIKWV BEPATWY ortd WV GOLTNTEV
Methodology modules. doltntég ota mAalola UTIAPXOVTWY
pabnuatwyv NN
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10.1.1. Atekbiknon AlBoucwv pe 10.1. Opyavwon
TNV KATAAANAN XWPENTIKOTNTA YL Ko ApECN
1o MANBo¢ twv PoltnTwv Tou {
10. Consider the timely announcement of the exam , neos A , AV(IKOLV'U)GI’] tov
) } Tunpotog QapUAKEUTIKAG MpoypAappatog
programs for all three exam periods of the academic year ,
t its beginni E¢etaoswv Twv 100%
at 1ts beginning 10.1.2. Avakoivworn tou 3 EEETOOTIKWY
Mpoypaupoatog E¢etdoswy otnv nepLOSwv KA&Oe
apxn tou Akadnuaikol Etoug Akadnpaikov
ocUpPWVA HE TO aKadNUAiKO ‘Etoug
NUEPOAOYLO
11. A formal procedure for student satisfaction (or , , 11.1.
. . . . 11.1.1 Avakoivworn CUYKEKPLUEVWV ,
complaints), in a face to face and confidential manner, wpdv / eBSopdsa / TOUBOUAO Kataypadn
should be established for those students who cannot , , , TipoTAcEWV/mop 100%
) Zrnoubwv yLa Apeon emkowwvia ,
express themselves through the internet-based platform . AOVWV TWV
i ; Twv dpolrtnTwy .
such as for example students with special needs doLtnTwv
13.1.1 AvdAuon udLotdpevng
oteAEXWONC o€ oxéon e to NN
13. ... It is recommended that the academic unit appoints ?Daot m:;ii?ff) TEnrftot'
an advisory committee of internal and external scientists PH ns KNS 13.1. Ekmovnon
..aware of the local anq regional erTwroanu.ent in Greece and 13.1.2 Kataypadr mpotdoewy usoouakpon’po
internationally that will help provide a vision statement, Erutportic EEwTEpIkav Beopou 2xediou 80%
which will then help guide the future directions for hires. . Avarntuéng
o ) o Epnelpoyvwpuovwy (EEE) )
This vision statement should be reviewed periodically, e.g. Tunpatog
every 4 years.
13.1.3. Eknovnon oxebiou
QVATTUENG
. . . 14.1.
14. A formal mentoring process for new faculty hires is . . . .
14.1.1. Oplopog unteuBuvou ava KaBobnynon o
recommended, such that newcomers can be helped to , , , 100%
. e . - Topea VEWV PHEAWV
navigate the academic life, its obligations and privileges. AEM

12



16. The Department in conjunction with the University and
the Technical Services should take appropriate measures
for the improvement of the building maintenance.

16.1.1. Neplodikn(etnola)
Kataypadn avaykwyv cuvtipnong
KOLL EVNUEPWON TNG TEXVIKAG
Yninpeotag

16.1. BeAtiwon
Stadkaoiag
ouvtipnong

KTNPLOKWY

EYKOTAOTACEWY

100%*
*0oov e€aprdtal
amno 1o Tunpa

17. Parking spaces near the building entrance for persons

17.1.1 Oplopdg Kat orjpavon

17.1. BeAtiwon
npooBaciuotnt

. . . / ' , 1009
with special needs should be increased. Béoewv oTdBUEVONC yia AMEA ag tO’U KTLpilou 00%
yla dTopo e
EL6LKEC AVAYKEG
, 18.1.
18.1.1. K ,
18. Consider extending the operating hours of the arlaypacbr] me , Tpomomnoinon
enokePuoTNTAG TWV POoLTNTWV ,
Computer room. . , Aeltoupyiag tou 100%
Ko dnpoupyia veou oxediou .
Aelovovia YTroAoyLoTikoU
Piag Kévtpou
) ) ) 20.1. Meilwon
20.1.1 ALspeuvr]or] ouvrc{x&nq VEWV TOU YPOVOU
_T__pu')tr] potoloyiwv oe eninmedo GUUTARPWONC
20. Lengthy and time consuming questionnaires should be HNHOTOS Twv 100%
' (o]
in principle revisited in order to reconstruct them. EpwTNUOTOAOYL
, , wv afloAdynaong
20.,1.2. YrtoBoAn tng EVKpLGS'LO(Iq 10U SIBAKTLKOU
nipotaong o MOAIM kot TuRpa £pyou

AlkTU WV

13



21.1.1 Alepelvnon £vtaéng vEwv
Selktwy afLoAoynong os eninedo
TUAUOTOG KOL TPOTIOTIOLNGNG

21.1 NMpooBnkn
VEWV BEKTWV
afLoAdynong Kot

21. Incorporate the additional metrics such as % response | oTATLOTIKAG eMegepyaoiag Tpomornoinon 100%*
and ranges, as well as the faculty research funding for each OTOTLOTIKAG *0oov e€aptdral
year (in aggregate). 21.1.2. YrioBoAr tn¢ eykptBeioag enefepyaoiag armno 1o TUNua
npotaong o MOAIM kat TuApa Twv
AlkTU WV gpwTnUoToAoyi
wvV agloAdynong
22.1.1 Evnpuépwon $poLtnTwy yLa tn
S1061Kaola ECWTEPLKNG 921
22. For some reason, a number of students appeared to be | @§l0Adynong atnv teAetn Ev é' wo
unaware that the results of the questionnaires are posted, | YTO80XNG TWV MPWTOETWV. nu, pwon
: . doltnTwy yLa n
showing that perhaps some outreach to the students is Sadikaoia Te 100%
warri.nted,.with explanations of the importance of the 22.1.2 AV(?lpr]Oﬂ an?tg}\goudtwv EOWTEPIKAC
questionnaires. ™ng aalo}\(’)v'no-nc (8Tr]0LOL QELO)\C'JVI’]O'I’]C
e0WTEPLKN €kBeoN) oTNV
LotooeAiba Tou TUAHATOC
23.1.
Evowpadtwon
23. Provide an executive summary of the annual internal neplAnying 2-4
review report, such that it can quickly and directly relay the 23.1.1. Suyypad TepAnine oeAibwv otov 100%

results to a reader in 2-4 pages maximum.

£TAOLO
QaTOAOYLOUO
dpaaotnplotntog
Turipatog
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A. Xuvorrtikn Meprypaen

H TMoAmkn Alac@dAhiong Moidtntag (MAM) tou TpApatog POPUAKEUTIKAG XOPACOETAI ME
YVWHOVA TO PAKPOTTPOBECOUO Opaua avaTITUENG KAl ETTITEUENG TWV OTPATNYIKWY OTOXWV TOU
TuARuartog, 0TTwg KaBopifovtal atrd TTEPIODIKES avaBewproelg Kal d1adikaoieg. Baolkog TTUAVOG
g MMAM e€ivar n utmmooTApIEn Tou aKAdNUOIKOU TTEPIEXOMEVOU KAl TOU  ETTIOTNHOVIKOU
TTPOCAVATOAICOUOU TWV MPOoypapPAETWY ZTTOUBWY TTOU TTPOCYEPEI, HEOW dIAPKOUG BEATIwWONG TOU
gupUTEPOU padnaiokolU TTEPIBAAAOVTOC TwV QOITNTWY, TTOU OTTOOKOTTEl G) GTNV OpBOAOVIKA
KOTOVOWN TOU Bykou epyaciag, B) oTnV ammpdoKOTITN TTOpEia OAOKARPWONS TWV GTTOUdWY TOUG,
Kal y) oTnv £TTak0Aoudn ouaAn €vragr Toug oTo epyaciakd TepIBAAAov.

H diac@dAion moidTnTag Tou TUARHATOog, SIGUOPPWVETAI KAl UAOTTOIEITAI DIOPKWG HE TNV EVEPYO
OUMPUETOXN OAWV TWV eUTTAEKOUEVWY PeEAWV Tou TuAPaTog (MEAN AET, gpeuvnTég, TEXVIKO Kal
OIOIKNTIKG  TTPOCWTIIKG,  @OITNTEG), TNV  €TMavATPOPOdATNON aTd  TOUG  OTTOPOITOUG,
ETTAYYEAPATIKOUG CUANGYOUG KAl TIG CUOTACEIG EEWTEPIKWV EUTTEIPOYVWHOVWV.

To MM Tou TuRuatog GapuakeuTiKAG agloAoynonke atd e§WTEPIKOUG EPTTEIPOYVWHOVEG Kal
maoToTTroINdnke amd tnv EBvik Apx Avwrtarng Ekmaideuong (E@AAE) 1o 2020, evwy 1o 2021 n
EOAEE amopdaoioe 611 n €mMITUXS OAOKARPWON TOU TTPWTOU KUKAOU OTTOUDWYV, TTOU OPYAVIVETAI
o1o TpAua PapuakeuTiKAG TNG ZX0ANG EmoTtnuwy Yyeiag Tou MNavemoTnuiou Matpwyv, odnyei
OTnV aTTovoun eviaiou kal adIdoTTaoToU TiTAOU OTTOUdWYV PETATITUXIOKOU eTTITTédoU (integrated
master) otnv €IBIKOTATA Tou TuAMATOG, £TTédou 7 Tou EBvikou kai EupwtraikoU [MAaiciou
Mpoodéviwyv (PEK B’ 5443/24.11.2021).
¢ emimedo TuAuatog, n opydavwon TG dlac@dliong Ttroidtntag Tou MMM Tou TAUATOG
PapPAKEUTIKAG YIVETAI IE TN CUVEPYOTIQ TWV OKOAOUBWY POVASWV/ETTITPOTTWV:

1. NAeitoupyio Opddag Eowrtepikng AgioAdynong (OMEA) tou Tpnupatog, n otoia eivai
uTTEUBUVN YIa TNV ETACIA ECWTEPIKA a&loAdynon Kai yia TNV TTapakoAouBnon Twv 1T Jépoug
OeIKTWV Katdragng Tou Tunuatog o€ dIEBVEG eTTiTTEDO.

2. Nerimoupyia trevrapeAoug EmitpoTtrig Mpoypdpparog MpotrTuxiakwy ZIroudwyv n oToia
EXel TNV €uBlvn yia a) TNV diaudépewan Tou MpoypduPaTOg TTPOTITUXIOKWY OTTOUdWY UE
OKOTTO Tn S10PKN TTPOCAPHOYI TOU OTIG CUVEXEIG ETTIOTNUOVIKEG KOl TEXVOAOYIKEG £CENIEEIS Kal
TNV ETTAYYEAUATIKA OTTOKATACTACH TWV ATTOPOITWY, B) TNV AVTIMETWITION TUXOV TTPORANUATWY
uhotroinong Tou TMMZ kol y) Tnv TapakoAouBnon Twv €eEeAiEEwWV TwV avTIOTOIXWV
TTPOYPAPUATWY ouva@wVv Tunudtwy NG EAAGSAG Kal Tou eEwTEPIKOU.

3. Neimoupyia eEEIBIKEUPEVWV ETTITPOTTWYV TTOU CUVTOVICOUV ONUAVTIKEG Bladikaaieg opydavwaong
Kal TTPOROANG Tou Trapexduevou €pyou. EvOeikTiIKG avagépovtal ol KATwOI ETITPOTIEG:
Emrtpot Zuvtagng Mpoypauudtwy Mabnudtwy & E¢etdoewv MM, EmTpoT) Avayvwpiong
Mabnudtwyv, Emrpoty Oikovoulikwv Ogpdtwv Kal AAyopiBuou, Emtpot) EmAOyYAG
Aidaokovtwy Baoel Tou MN.A. 407/1980, Emitpotr) MpoypapudTtwy Kivntikétntag, ETTpoTn
Odnyou Ztmoudwyv, EmTpot Zepivapiwv kai Anpooicupdtwy, Emrtpot H/Y - Aiktiou —
lotooehidag, EmTpot) Anuooiwv Zxéoewv kal EkdnAwoewv, EmTpot) Yyieivig Kal
AocgdAeiag, Emrpori EKO — ApEA, Emtpotmy Aeitoupyiag kar Ao@dAeiag Kripiou. Ol
EmTpoTrég TOU TuARuartog TTapouaciafovTal oTov Odényo 2TTOUdWV
(https://iwww.pharmacy.upatras.gr/images/pdf/studyguide/StudyGuideEL 2021 22.pdf).



https://www.pharmacy.upatras.gr/images/pdf/studyguide/StudyGuideEL_2021_22.pdf

4. H avatrpooapuoyr TwV TTEPIEXONEVWY TWV JaBNUATWY UAOTTOIEITaI aTTO TOUG DIOACKOVTEG Kal
ATTOTUTTWVETAI 0TOV OdNyo ZTToudwyv WOTE va AtToQelyovTal TUXOV ETTIKAAUWEIG KAl VO
eCao@alileTal n opaAn pon kai eEEAIEN Tou TTPOYPANHATOG CTTOUDWYV

5. Tnv eubuvn €ykpiong Kal avatTpooapuoyig TNG TTONITIKAG dlIac@AAiong TToIOTNTAG EXEI
n 2uvéAeuon Tou TUAMATOG META OTTO OXETIKEG TEKMNPIWMEVEG EIONYNOEIS TWV
appodiwv emTpotTmwy (OMEA, ENMMZ K.ATT.), yE KUpIO YéEANUa Tnv dlac@AaAion Kai
dlaTAPNON UWnAAG TToI0TNTAG OTO EKTTAIOEUTIKO, ETTIOTAPOVIKO, EPEUVNTIKO Kal
B10IKNTIKO £pYO TTOU €TMITEAEITAI OTO TPAPA, CUPQWVA PE Ta BIEBVH TTPOTUTTA KAl KAAEG
TPOKTIKEG TOU EupwTraikou Xwpou AvwTarng Ekmraideuong (EXAE) kal Tnpoupévwyv
Twv apxwv TG EBvikAG ApxAg Avwtartng Ektraidsuong (EOAAE) kal TnG Keipevng
vouoBeaiag.

Baoikd ocuppouleuTikd keipyeva yia Tn dlao@daAion ToidTnTag €ivar a) n ETAola EocwrtepikA
A&ioAdynon tou TuARpOTOG TTOU dlevepyeital g€ ouvToviouo atmd Tnv OMEA. TMepihauBavel
OUYKEVTPWTIKA OToIXEIa e TTOCOTIKA dedouéva yia Tnv €000, PoiTNON Kal atroQoitnon Twv
eoItnTwy, TNV TPécANYn Kal €§ENIEN Tou OIBOKTIKOU TTPOCWTTIKOU KAl TOU UTTOAOITTOU
EMMOTNMOVIKOU KAl EPEUVNTIKOU, TNV UAOTIOINCN TWV TTPOYPANUATWY OTTOUdWY (TTPOTTTUXIAKWY,
METATTTUXIOKWYV, OIBOKTOPIKWY), TNV EPEUVNTIKA TTAPAYWYI O€ ATOMIKO KAl GUANOYIKO £TTITTEDO OTTO
Mépoug Twv peAwv AET, kaBwg kal KGBe GANO BEua OXETIKO WE TNV €V YEVEL AIToupyia Tou
TuApaTog. AuTr) avapTaTal OToV I0TOTOTTO Tou TuApaTtog apuaKEUTIKAG Kal 0Tn 1I0TOCEAIdA TNG
MOAIM tou MavemoTtnuiou MaTtpwyv. H TTapouciacn kai €ykpion TnG €KBeoNG yivetal o€ €IBIKN
ouvedpia TNG Zuvéleuong Tou TuAPOTOG OTTOTE Kal aTro@acifovral ol OT1oleG OIoPOWTIKEG
TapeuBdocig kal BeEATIWTIKEG evépyeles. B) n e§wTtepik afioAéynon tou TUAMATOG TTOU
Olevepyeital péow EOAEE, pe mAéov TTpdo@artn autry ttou dievepynbnke 1o 2020 katd Tn
oladikaoia mioToTroinong Tou M.

O1 24 cuoTdoelg BEATIWONG TWV ESWTEPIKWYV EUTTEIPOYVWHOVWYV TTOU ATTOTUTTWONKAV OTnNV
€kBeon egwTtepIkNG agiohdynong eAApBnoav 6Aeg coBapd utrdywn oTnv Xdpagn tng diacPaAiong
010TNTAG Tou TunRuaTtog PappokeuTikAG. ZTov Mivaka B atrotuttwveTal To 2X£010 ApAong TTou
onuioupyndnke apéowg HETA TNV agioAdynon evw otov [livaka [ mrapoucidfovral Ta
atroteAéopara Tov ATTpiAio Tou 2022, dUo Xpdvia PETA, ouvodeUdEVA ATTO TTOOOTIKOTTOINGN TNG
ETTTEUENG TWV OTOXWV.

OAeg o1 ouoTdoeIg Kal Ol avOAOYOUOEG EVEPYEIEG avaypAPOVTal OTOUG TTIVAKEG, EKTOG ATTO TIG
ouoTdoelg 8, 12, 15, 19, 24, yia Tig o110ieg TO TUAMA aduvaTei va KAVEI KATTOIEG EVEPYEIEG CUPPWIVO
ME TO 10XUOV vouoBeTIKG TTAGiglo. EidIkOTEPQ,

e n oucoTtaocn 8 a@opd TNV TIPOTPOTIH yIa T dnuioupyia €IKOVIKOU @APUOKEIOU YO
eKTTaIOEUTIKEG avaykeg (Consider a simulated pharmacy for the educational needs of
Pharmacy practice and Pharmaceutical care modules). To TuAua taAaidétepa €ixe
dlgpeuvioel TN duvaTtdTNTa dNUIoUPYIaG autoUu OAAG OUVAVTNOE avTIOPACEIS ATTO TOUG
TOTNIKOUG GUAAGYOUG TWV QOPUAKOTTOIWV.

e 0l ouotdoelig 12 (For the continuation of the overall success of the Programme, the
administration should concentrate on the recruitment of young and dynamic faculty,



who are not born from the inside culture, and can seed innovative ideas and
methodologies) kai 15 (Although this is not under the purview of the academic unit, but a
more generalized issue of the current centralized system, the central education
administration should be timely responsive to hiring opportunities) agopolv Tnv
TTPOCANWN VEWV A&lwv Kal duvapikwy peAwv AET, To otroio gival Tayio ¢nTouhevo Tou
TuARuaTtog, 6TTwg ekPpdletal atro Tov Mpdedpo oTn ZUYKANTO AAAG KOl GTTOTUTTWVETAI TNV
£TACIO £€KOEON €0WTEPIKAG ALIOAOYNONG. ZUYKEKPIYEVA, OTNV TTIO TTPOC®ATN €KBEON TTOU
agopd 1o akadnuaikd étog 2020-2021 avaypdgetal: «To emimedo eKmaideuons Kai
épeuvac mou mapéxeral ard 1o Tunua givar uwnAou emimédou Kai €xel aéloAoynBei Betika
TOOO0 ATTO TOUS QOITNTEC OO0 Kal ATTd TOUS aplIodIous QOpEIS, TTapd 10 0oBapd TPoOLAnua
oTeAéxwang mou duoxepaivel Tnv Akadnuaikn, Ekmaideutikn Kai EpeuvnTikn Aitoupyia rou
kai eéavtAei Ta péAn Tou. MNa va uropéael To TURUA va AEITOUPYHOEI CWOTA KAl va OUVEXIOE!
va Tapéxel Epyo uwnAou emimédou xpeiaderal véeg Boeic TTpooOwTTIKOU. H TTpoKnpuén
Véwv Béoswv Bewpeitar emBeBAnuévn, aAAd ue dedouévo Tov TOAU UIKPO apiBud véwv
Béocwyv oto MNavemornuio MNarpwy, givar UOKoAo va emiTeuxBei, TouAdyioTov aueoa. lNa
Tov Adyo autd, 1o Tunua mpoorrabei va auénoel TouAdyioTov Tov apiBuod Twv diIGAoKOVTIwWY
erri ouuBdoer péow Géoewv 407 Kai akadnuaikwy UtToTpoQwWV.»

2UhQwva e To 1oxUoV VOPOBETIKO TTAQiolo, n kartavou véwv Béoewv AEIM oTta
MavemmoTApIa yiveTal KEVTPIKG atrd To YTroupyeio Maideiag, n katavour Twv Béocwv AET
ota TuAuara yivetal atrd 1n ZUykAnTo Tou lMavemoTnuiou, evw 1o TUAMO £XEl uOGVO TNV
apuodIOTNTA Va opyavwael TIG dladikaaoieg TTpokNpuENg Kal ekAoyng. H TEAIKA ekAoyn Twv
uTToOWN@IiWY €ival apuodIdTNTa TWV EKAEKTOPIKWY CWUATWY TTOU CUYKPOTOUVTAl KATA
mepiTrtwon. Otéte, o1 ocuoTdoelg 12 kal 15 dev guTmmiTToUV OTIG APPOdIOTATEG TOU
TuAuaTOG.

n ouotaon 19 (The methodology of procurement of reagents should be revised) agopd
TN dladikacia Tpokipuéng avtidpacTnpiwy. Authi KaBopileTal ue VOPOUG TwV apuodiwv
YTroupyeiwv Kal g€ Kayia TTepiTTwaon 1o TuRua dev uTropei va kabopioel autd 1o TTAGICIO
TTapd Y6vVo va GUUHOPPWOE pe auTo.

n ouotaon 24 (The academic staff of the Department of Pharmacy are keenly aware of
the importance of the review, but perhaps are not focusing enough on its potential
contribution to improvement of the academic unit. The AP is visiting to witness the
successes and make recommendations for improvements, where necessary, or where
they would enhance the results of the academic unit. The AP also visits on site the
academic unit to provide a local picture to the ADIP through the eyes of experienced
experts. The AP recognizes the efforts of the academic staff and are amongst the best
advocates for any successful program. The establishment of this review in a more
frequent cycle, should help smooth this process in the long run) ToviCel Tnv agia Tng
eEWTEPIKAG agloAdynong Kal cuoThvel Tn dlevépyela TETOIWV O1adIKACIWY O€ TAKTIKI BAon
Kal Je augnuévn ouxvoTtnta. To TuApa evoTepvideTal auTr) Tn oUoTAoN Kal yia auTd 10 AGyo
ouppeTEXEl o€ dladikaoieg eEwTEPIKAG agloAdynong kai mioToTroinong Tou MMZ, aAAd n
KEVTPIKN opydvwon Olevepyeital amd Tnv EOAEE oUpgwva pe 10 OIKO NG
XPOVOJIAYPANMA, KAl WG €K TOUTOU O UTTOPEi va peTaBAnOei BouAfoel Tou TuApaATog n
ouxVvOTNTA AUTWV.



Ocov agopd TIG UTTOAOITTEG OUCOTACEIG, QUTEG UTTOpoUV Bdcel PETAEU TOUG OUVAQEING VO
opadoTroinBouv oTIG aKOAOUBEG EvOTNTEG:

AiauAo¢ ETTIKOIVWVIOG KAl avaTpo®odOTNONG ATTO EEWTEPIKOUC EIBIKOUG

Anpioupyia dlaUAou eTTIKOIVWVIAG Kal avaTtpo@odoTnong atmod €101KkoUg TToUu aviKouv oTnv
dappakeuTiki Biopnxavia kai Ayopd kai o€ Eéva EkTaideuTikd Idpuparta woTte 10 TuRua
va avaTtpooappodel Tnv oTpatnyik Tou Aaufdvoviag uttoywn TIG €BVIKEG Kal dieBveig
egehiceig (ouotdoeig 1, 3, 4, 5 kai 13). MNa 10 okotd autd, 10 TPANA ATTOPACICE TN
Anpioupyia ZupuBouAeuTikAg ETTITPOTTAG KAl TNV opyavwaon o€ TaKTH BAo €GEIBIKEUUEVWIV
oepivapiwv. H teAeutaia dpdon éx1 uévo Ba pépel o€ eTTaPn YE Ta OTEAEXN TNG ayopdg OXI
MOVO TO WOVIMO TTPOCOWTTIKO AAAG KAl TOUG @OITNTEG. ZeXWPIOTOG OKOTTOG €ival N
aAANAeTTiOpacn Me TOUG €EWTEPIKOUG €10IKOUG va AngBei utmtdywn otnv Xdpagn Tng
MECOTTPOBECUNG OTPATNYIKAG TOU TUAPATOG).

ISiaitepa, doov agopd TNV evBAappuvon TNG KAIVOTOMIOG KAl TNG ETTIXEIPNHATIKOTATAG, O&iel
va ava@epBei OTI TTOANEG KAl ONPAVTIKEG dPACEIS yivovTal atrd To MNMaveTTioTAPIO KEVTPIKA,
.X. ékBeon kaivoTopiog PatraslQ, dlaywviouoi KaivoTopiag, evBdppuvon dnuioupyiag
start-ups. Z€ auto To TTAQiCI0, TO TUAMA PaAg £EpXETal va dWOEI TNV £CEIBIKEUUEVT TTPOOTITIKN
TOU XWPOU TWV QAPUAKWY Kol TwWV KAAAUVTIKWYV. [N1a TTOAAG XpovIa, auTh TTpaydaToTTOoIEI Tl
MéOw TTPOOKEKANUEVWY ouIANTWY oTa MIMZ tmou Tmpoo@épel (PapuakeuTikd Marketing,
KoopuntoAoyia) aAAd kal TTpOOKEKANUEVWY OMIANTWY OTO TTAQICIO Twv PaBnudtwy Tng
KAIvikiGg ®apuakeuTikng Kail TG PapuakeuTikAg @povTidag. AgiCel, TEAOG, va avagepBei n
évrovn d6paoTnPIOTNTA TWV POITNTIKWY CUAAOYwvV (ZPDPE kai GPSF), o1 otroiol ye tnv
uttooTAPIEN Tou THAPOTOS KABe £T0¢ dlopyavwvouv Trepi Ta 10 oepIvapIa/evNEPWTIKES
EKONAWOEIG.

BeAtioTotroinon kai eUpubun Asiroupyia Tou MM

Autd Ta BépaTta agopouv €IdIKOTEPA TNV €vioxuon Tou BeopoU Tou akadnuaikou
2upBoulou (ouoTtaon 2), v evBdppuvon Tng OdlEaywyng €peuvag atmmod  Toug
TIPOTITUXIAKOUG @oITNTEG (CUoTaon 6), Tnv Tpotrotmoinon TnNg diIdaokduevng UANG oTa
padruata 1ng GappakeuTikhg PpovTidag Kal MNpakTIKAG (cuoTaon 7), TNV avamtuén Twv
«ouvodwyv JegIOTATWYY TwWV @oItnTwv (ouoTtacn 9), TV £yKaipn QvaKoivwon Tou
TpoypdpuaTog Twv egetdccwy (ouotaon 10) kai Tnv dlIac@AAION TNG ETTIKOIVWVIAG
@oITNTIKWY aIrnudarwv/¢nTnudtwyv (cuotacn 11).

/A&iToupyia Tou TUAUATOC

Ta Béparta autd apopouv aTnv Asitoupyia Tou TuPaTog Kal £18IKOTEPA KABOdrynon VEwv
pMeAwv AEN (oUoTtaon 14), ouvtpnon KTIPIGKWY eykaTaoTdoswy (cuoTtacon 16), Béoeig
o1aBueuong yia AMEA (ocuoTtaon 17) kai Asitoupyia Tou YTToAoyioTikoU Kévrpou (oUoTaon
18).

BeAtioTotroinon 1ng diadikagiag eowTepIkNG a&loAdynong (ouoTdoeic 20, 21, 22 kai 23)
Ev katakAgidl, o1 wg dvw cuoTAoEIg €XouV aTTOTEAETEI BACIKA TTAPAPETPO BEATIWONG TWV
UTTNPECIWV KOl Twv UTTodopwv Tou Tunuatog PappokeuTikAG OAAG KAl TG
MECOTTPOBECUNG KAl HOKPOTTPOBETUNG OTPATNYIKAG AVATITUENG TOU.




B. ZIx£6io Apaong (Mivakac 1)

YNEYOYNOTHT ANATKAIOI NOPOI
$TOXOI ENEPTEIES E2 XPONOAIA (AVBpWIVO
2YZTAZEIZ (TLavopévoupe va (Turpémet va k&vou e yia va (no’Loq ) rPAMMA SuvapLko,
TETUXOUUE;) TIETUXOU LLE TOUC OTOXOUC;) avalappavel kaBe (Note;) olkovoLkol topot,
EVEPYELQ;) UALKQ, K.aL.)
1. An External Advisory 1'1'1',)2\)(8&;0”(:’9 N ,
Board/Committee could be npoclbt Jopt }.’J.OU ' OMEA/IZuvz-: guo | Aulyouotog OMEA/MéAn AEN
established to provide 1.1 Anpoupyia KeAwv/mhauoiov Aettoupyiag n THApatog 2022
feedback from external JUMPBOUAEUTLKAG EEE
Stakeholders ensuring that Erutponnig EEwtepikwy , , ,
. . 1.1.2. Aettoupyia Emitpornng . TaKTIKOG
the strategic goals are Eunelpoyvwuovwy (EEE) . , AuyouoTtog . ,

. . LE ETUTOTILEG KOl MNpoedpog, OMEA MNpoimoAoyLopog,
aligned with employment S0 , , 2023 M\ AEN. ® g
and societal needs. LOSLKTUOKEG CUVAVTAOELG €An , Doltntég

211 Kczttavo%m Ttpwtoerwv I'Ipo’sépoq, AeképBptoc MéAn AET,
doltntwyv ava pelog AEM oe Juvéleuon ,
, . ) 2021 poppoateia
] , ., | etnowa Baon TUAMOTOG
2. Role of the academic tutor | 2.1 Evioxuon tou Becpou
should become active «Z0uBouAog pottnTwv» Mpappateia
2.1.2. Evnuépwon doltntwy , AsképPplog Ertporntr) H/Y,
. , Mpoedpog .
MEOW TNG LoTooeAibag 2021 AlktUou &
lotooeAidag
3.1.1 Anploupyia Emtponng Mpdedpos,
3. Enhance innovation and Sepwapiwv 2uvekeuon Maiog 2021 MéAn AEN
L TUAROTOg
entrepreneurship via .
. 3.1 Opyavwon
seminars, as also noted by GELLVabLwY KaLvoToLla
the previous Accreditation Mo , Hiag
Panel KOLL ETILXELPNUOTIKOTATAG
: 3.1.2. Opyavwon >3 Emtponn AskéuPplog Qdoutntég
ospvapiwy ava £1o¢ Yepwapiwv 2022 MéAn AEN




4.1.1. >xebloouog

4. Integration of the , . Alyouotocg , ,
external stakeholders (i.e. 4.1. Anpovpyia npoc’bt}\/aptegou . OMEA 2022 ZuVvERELON TUAHOATOG
. ) , peAwv/mhatolou Asttoupylog
creation of External Advisory | ZUHBOUAEUTIKAG
Board/Committee) to the Erutponng E§wtepikwv ] , ,
departmental Eunewpoyvopsvwy (EEE) | 41-2. Evsxp&n }‘ELTO,UF’VWC ' AGyouoToc "TOLKTLKOC ,
educational/training Eritporntng plus srutomlsq Kol Mpoebpog, OMEA 2023 I'I’pourtokovLouoq,,
activities. SLabIKTUOKEG CUVAVTAOELS MéeAn AEN, Qortnteg
5. The Department should 5.1.1 Ar]'p.LOUpVLOL Emutponng Hpoe&pos/iuve}\e Mdioc 2021 MEAn AN
increase the interaction 5.1. Opyavwon Zepwaplwy uon TUApoTog
between students and oepwvaplwy amno E¢Exovta
local/international industry ITeEAEXN TNG
by inviting professionals to DappoKeuTIKAG 5.1.2. Opydvwon >3 Erutpon Alyouotoc Doutntég
participate in various related | Blopnxaviog oEpLVAPLWY avd £TOC Tepwapiwv 2022 MéENn AEN
activities (i.e. workshops,
seminars).
Emutponn
6.1.1. YIoXpewTLKA MPOTMTUXLOKWV
6. The Department could EKTIOVNON EPELVNTIKWY Srovdwv / AsképPplog | MéEAn AEM, Qottntég
encourage and increase 6.1 Abénon tng ArAwpatikwy Epyoaoiwv Juvéleuon 2020
undergraduate research thus | evaoxoAnong twv TuAUaTog
enhancing experiential T(POTITUXLAKWV dOoLTNTWY
learning (especially for LE TPEXOVTO EPELVNTIKA 6.1.2. AvdAuon cuyxpovwv .
. . , , AbAoKOVTEG TOU
students who do not choose | Bépata EPELVNTIKWV BEPATWY OTO Emutpon ) .
a lab-based diploma thesis). mhaiolo padnudtwy MNs. MpOTTUXLAKWY louviog I‘Ipovpauuar’oq
. . , 2020 Mpomtuxlokwy
AvaBeon gpeuvnTikwy Inoudwv

EPYOCLWV.

Inoudwv, Ooltnteg




7. Update the curriculum
within the pharmacy practice
and pharmaceutical care

7.1. Evowpdtwon oto

7.1.1. Tpomomoinon

modules to include suitable MNNZ e€eldikeVUEVWV TiepLEXOEVOU SLalEEswv Kal Erutponn Mdioc 2022 Albaokovteg
training in first aid, patients’ | yvwoewv yla tnv doknon | cepvapiwv QopuraKeUTKAG Mpormtuxlakwy S avtioTolywv
interviewing, advice and TOU GAPUOKEUTIKOU MPAKTLKAC Kall Sroudwv pabnuatwv
vaccination methods, in line | emayyéApatog Qappuakeutikng Opovridag
with the new professional
rights of Greek pharmacists
8. Consider a simulated
pharmacy for the
educational needs of i i i i i
Pharmacy practice and
Pharmaceutical care
modules
Emutponn
9. Improvements of scientific 9.1.1. Yrioxpewtiki ﬂp;gsgf\fcbv loUALOC AHLSdOGKZvrs; tt:)au
skills of students should be NAPOUGAoH ATAWHATIKAG ’ , 2021 poypapp ’ G
implemented. Presentation Epyaoiac Zuvelevon MNpormtuxlakwv
skills such as Diploma Thesis . , Tunpatog Zroudwv, Ooltnteg
9.1. Avamnrtuén «Xuvobwv
openly presented and .
] Ag€loTATWYY TWV
literature research and , .
: . doltntwv 9.1.2. AvaAuoelg Kall ,
analysis should be included . . , . Albdokovteg Tou
and explicitly described in TIOLPOUOLACELG EPEUVNTIKWV Enwtponn) louviog NooVodLLOTO
plicitly aesc Bepdtwy amnod goLtntEg ota MPOTMTUXLOKWV 2020 POV , 6
the Research Methodology , , \ Mpormtuylakwy
mAaiola uTtapyxovtwy Inoubwv

modules.

poOnuatwv MMz

Inoubwv, Doltntég




10.1.1. Atekdiknon
ABouowv pe TNV KATAAANAN

. , MNpd Aeke K (
10. Consider the timel 10.1. Opys XwpnTKOTNTa Y1 0 TANBOG Tpc?siigq eKzegff . 2805? chta
. Consider the timely . 1. Zvavw’on Kol twv QorTnTev Tou TUAUATOC HNpatog YKANTOQ
announcement of the exam Heon : vaKoivwon tou DAPUAKEUTIKAC
programs for all three exam Mpoypappatog
periods of the academic year | E§etacewv twv 3 , Erutponn
at its beginning E¢etaotikwy meplodwv ;0.1.2.1Ava|<ow(:0r] FOU TOVTaenG Sivich
kaBe Akadnpaikol Etoug povpau;’mroq Esraoz-:(f)v . Qpoloyilwv OktwppLog ovK r]tolq,
otnv apxn tou Akadnuaikol , Mpappateia
‘Etoug cUpdwva e To poypauuatwy 2023 Tunpatog lotpikn
ou<ou5c a%[ch') euo?\é o) MoBrparwy & HIRETES TP
H NHEPOAOY E€etdoswv MNN2
11. A formal procedure for
student satisfaction (or
complamﬁs), |r.1 a face to face 11.1.1 Avakolvwon
and confidential manner, , . .
. 11.1. Kataypadn OUYKEKPLUEVWV WPwV / ,
should be established for npotdoswv/mapanovwy | eBSopdada / S0puBoulo Mpoppatsia Mdioc 2022 MeAn AEM
those students who cannot Qotutntég

express themselves through
the internet based platform
such as for example students
with special needs

Twv dpoltnTwv

Imoubwv yla apean
ETLKOWVWVIA TWV poltnTwy

12. For the continuation of
the overall success of the
Programme, the
administration should
concentrate on the
recruitment of young and
dynamic faculty, who are not
born from the inside culture,
and can seed innovative
ideas and methodologies




13. ... It is recommended
that the academic unit
appoints an advisory

13.1.1 AvdAuon
UBLOTAPEVNG OTEAEXWONG OF

OMEA / Emutponi

committee of internal and oxéon He to NN kat tnv MNpoedpog Mdiog 2023 NN / Suvéheuon
external scientists aware of :poo§o ¢ DapuakeuTikig
. TUOTAUNG

the.local and reglonal 13.1. Ekmtévnon
environment in Greece and £ GOLOKOOMOGOEGLOL
internationally that will help H 'll P , i a 13.1.2 Kataypadn

. L 2xebiou Avamtuéng , . . .
provide a vision statement, TUA OO poTaoewv Enttponng OMEA AekeUPpLog JupPouleuTikni
which will then help guide K EEWTEPLKGV 2023 Enttpom)/OMEA
the future directions for Eunelpoyvwudvwy (EEE)
hires. This vision statement
sho.uld.be reviewed 13.1.3. Exnévnon oxediou No6e500 AUyoucoTog OMEA, uvéleuon
periodically, e.g. every 4 avéTuéne POEOPOG 2024 TuApaToc
years.
14. A formal mentoring
process for new faculty hires Topo
is recommended, such that 14.1'. KaBodnynon vewv 14.'1.1. thouoq umeuBuvou SuvéAeuon Mdiiog 2022 MEAN AEN
newcomers can be helped to | peAwv AEN ava Topéa Turpatoc

navigate the academic life,
its obligations and privileges.

15. Although this is not
under the purview of the
academic unit, but a more
generalized issue of the
current centralized system,
the central education
administration should be
timely responsive to hiring
opportunities
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16. The Department in
conjunction with the

Uni 't d the Technical 16.1. BeAtiwon 16.1.1. Neplodikn (etola) Mpoedpog/Emitpo
n|vgr5| y.andthe fechnica Stadkaoiag ouvtripnong | kataypadr avoykwv A Asttoupyiog & | AekéuBplog MéeAn AEN/ ETEN/
Services should take , . . . . .
. KTNPLOKWVY ouVvVTHPNONG KL EVAREPWON Aodalelag 2020 Texvikn Yninpeoia
appropriate measures for . . . .
. EYKOTOOTACEWV Tng Texvikng Ymnpeolog Ktnplou
the improvement of the
building maintenance.
17.. P.arklng spaces near the | 17.1. Be)\uu’)cn 17.1.1 OpLopGC KoL OfjaveN , ’
building entrance for TPOoPACLUOTNTAG TOU C A . MNpoedpog AekéuPplog . ,
. . , . 600 Beoswv otdbueuong ya . Texvikn Yninpeoia
persons with special needs KTLPLOU YLOL ATOUO. UE TuAMOTOG 2020
. . . AMEA
should be increased. £L6LKEC AVAYKEG
, 18.1.1. Kataypodr E o H/Y,
18. Consider extending the 18.1. Tpomomoinon T, vpadn e , Tep ,Tm /
. ] EMOKEP LLOTNTAC TWV , AekepPplog Alktuou &
operating hours of the Agltoupyliag Tou , , MNpoedpog , ,
o doutntwyv kat Snuloupyia 2022 lotooeliboc/Zuvéleu
Computer room. YroAoylotikou Kevtpou , , f
véou oxedlou Asttoupylag on
19. The methodology of
procurement of reagents - - - - -
should be revised
20. Lengthy and time ’ ’ 29.1.1 Aepevvnon o}ﬁwainq , ’
consuming questionnaires czjg-l;[)'\\qst’:ﬂ T::VXPOVOU ve('uv epwtn,uato)\oytwv o€ OMEA Maiog 2022 | Zuvéleuon TUAUOTOG
should be in principle HTUANP nq. eninebo Tunpartog
S gpwtnuatoloyiwv
revisited in order to .
reconstruct them agLoAdynong tou 20.1.2. Y AR
) S16akTikoL €pyou N ,nOBO n e MOAIM / Tunua
€ykplBeioag npotacng os OMEA Maiog 2022

MOAIN kot TuApo Akt wv

AkTO WV
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21. Incorporate the

21.1 NpooBnkn véwv

21.1.1 Aepelvnon évtagng
VEWV SelkTwv agloAdynong

additional metrics such as % SewkTd ofloAdynonc kat | OF eninedo TuARATOC Ko OMEA Mdiioc 2022 | Tuvéhevon TUAMOTOC
response and ranges, as well tpomomolnon TPOTOTOINONG OTOTLOTLKAG
as the faculty research . . enegepyaciog
. . OTOTLOTIKNG emeéepyaciog
funding for each year (in ,
aggregate). Twv Epwnuatooyiwy 21.1.2. YroPBoAn tng
agloAdynong . , MOAIN / Tunua
eykplBeioag npotacng os OMEA Maiog 2022 AKTO WY
MOAIN kot TuApo Alktowv
22. For some reason, a zilt'l::g]&ﬁg(:&n dortnTiv OMEA, Emutponi
number of students yLatn o v Mo6es AeképBplog | Anpoociwv Ixéoewv
a:peahred to :)e u?a;vare Z:x’rig\g; iitgﬁz;ggrl; , poEdPOG 5022 Kot EKSADOEWY,
that the results of the :
22.1 Evnuépwo . Doutnteg
questionnaires are posted, nkepwon TIPWTOETWV.
) doutnTwy yLa tn
showing that perhaps some SLabLKacio T ’
outreach to the students is : Al 22.1.2 Avaptnon Erctpor H/Y
warranted. with E0WTEPLKAG A&LOAOYNONG | yroteeopdTwy TC MdpTLog , ’

, , , OMEA Awktoou &
explanations of the OLELO)\OW]C’H]’C (ethola 2021 lotoceNiSac
importance of the E0WTEPLKN €kBeon) otnv
questionnaires. LotooeAida Tou TUAUOTOG
23. Provide an executive
summary of the annual 23.1. Evowpdtwon
internal review report, such | mepiAnyng 2-4 oeAibwv ArtoiMo
that it can quickly and otov eTfolo armoAoylopd | 23.1.1. Zuyypadn nepiAndng OMEA 2%22 S OMEA
directly relay the resultstoa | dpaotnplotntag
reader in 2-4 pages TuRuotog

maximum.
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24. The academic staff of the
Department of Pharmacy are
keenly aware of the
importance of the review,
but perhaps are not focusing
enough on its potential
contribution to improvement
of the academic unit. The AP
is visiting to witness the
successes and make
recommendations for
improvements, where
necessary, or where they
would enhance the results of
the academic unit. The AP
also visits on site the
academic unit to provide a
local picture to the ADIP
through the eyes of
experienced experts. The AP
recognizes the efforts of the
academic staff and are
amongst the best advocates
for any successful program.
The establishment of this
review in a more frequent
cycle, should help smooth
this process in the long run

13




. MapakoAoUOnon AnoteAecpdtwy (Mivakoac 2)

2YZTAZEIZ

MNPATMATONOIHOEIZEZ ENEPTEIEZ

2TOXOI

(TL avapévoupe va METUXOUUE;)

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

1. An External Advisory Board/Committee could be
established to provide feedback from external

1.1.1 >xedlaouog npodil/aptbuol
peAwv/mhatoiou Asttoupylog EEE

1.1 Anpoupyia ZUPPBOUAEUTIKAC

Stakeholders ensuring that the strategic goals are Erutponng EEwtepikwy 33%
aligned with employment and societal needs. 1.1.2 Evapén Aettoupyiag Enitportiic Epnepoyvwpovwy (EEE)
LLE ETUTOTILEG KOl SLASIKTUOKEG
OUVOVTHOELG
2.1.1 Katavoun mpwtoetwy dpoltntwy
ava pélog AEN oe etnola Bac 2.1. Evioyuon tou Becpou
2. Role of the academic tutor should become active HEROS : L ,B ,n , xoon 'Ll 100%
2.1.2 Evnuépwon poltnTtwy HECW TNG «ZUpBouAog dottnTwv»
LotooeAidag
3.1.1 Anuoupyia Emtponig
3. Enhance innovation and entrepreneurship via Zepwapiwv 3.1. Opydvwon osuvapiwy
seminars, as also noted by the previous Accreditation KOLVOTOLLOG Kol 70%
Panel. 3.1.2. Opydvwon >3 oepvapiwv avé ETUXELPNUATIKOTNTAG
£10G
4.1.1. >xeblaouog npodir/aptbuov
4. Integration of the external stakeholders (i.e. creation | peAwv/mAaioiou Aettoupyiag 4.1. Anpoupyia SUPBOUAEUTIKAG
of External Advisory Board/Committee) to the 4.1.2. Evapén Aettoupyiag Emtpomnng Enutponng E€wtepkwy 33%
departmental educational/training activities. E ETUTOTLEG KOl SLOSIKTUAKEC Epumepoyvwudvwy (EEE)
OUVOVTHOELG
_ ' _ 5.1.1 Anuoupyia Emitponng
petween srodents and localmernetional mausty by | O 5-1. Opyduioon oeuvapluy ans
v by E€€xovta ZTteAéxn TG 85%

inviting professionals to participate in various related
activities (i.e. workshops, seminars).

5.1.2. Opydavwon >3 ospvapiwv ava
£10C

QappokeuTknG Blopnyaviag
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6. The Department could encourage and increase
undergraduate research thus enhancing experiential
learning (especially for students who do not choose a
lab-based diploma thesis).

6.1.1 YIIOXPEWTLKI EKTIOVNON
EPELVNTIKWY AUTAWMATIKWY Epyaciwv

6.1.2. AvdAuon cUyxpovwv
£pEUVNTIKWY Bepdtwy oto mAaiolo
padnuatwyv NNI. Avabeon
EPEVVNTIKWY EPYOOLWV

6.1. AUEnon tng evaoxoAnong Twv
T(POTITUXLAKWVY POLTNTWV UE
TPEXOVTA EPEUVNTIKA BEpata

100%

7. Update the curriculum within the pharmacy practice
and pharmaceutical care modules to include suitable
training in first aid, patients’ interviewing, advice and
vaccination methods, in line with the new professional
rights of Greek pharmacists

7.1.1 Tponomnoinon nepLexopévou
SlaAé€ewv kal ogpwvapiwv
QapUakeuTIKAG MPOKTIKAG Kat
QOappakeutikng Opovtidag

7.1 Evowpdtwon oto MM
£€elSIKEUPEVWV YVWOEWV YLO TNV
AoKnoh Tou GAPUAKEUTIKOU
ETAYYEALATOG

100%

8. Consider a simulated pharmacy for the educational
needs of Pharmacy practice and Pharmaceutical care
modules

9. Improvements of scientific skills of students should
be implemented. Presentation skills such as Diploma
Thesis openly presented and literature research and
analysis should be included and explicitly described in
the Research Methodology modules.

9.1.1 YroxpewTIKA Ttapouaciaon
AutAwpotikng Epyaciag

9.1.2. AvaAUGELC KAl TTAPOUCLACELG
EPELVNTIKWY BepdTwV amod ¢poltnTeg
oTa Ao UTTAPYOVTWY HaBnuaTwy
nnz

9.1. Avamtuén «Xuvodwv
AgflotNTwv» TWV dpoltnTwy

100%
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10. Consider the timely announcement of the exam
programs for all three exam periods of the academic

10.1.1. Awekdiknon AlBouowv Ue TNV
KATAAANAN XWPENTLKOTNTA YLa TO
mAnBo¢ twv Oottntwyv Tou TUAMOTOG
QapOKEUTIKNAG

10.1. Opyavwon Kal Apeon
Avakoivwon tou MpoypAapupatog

. - , , 70%
year at its beginning E¢etdocwv Twv 3 E€eTaoTikwy
10.1.2. Avakoivwon tou nepLOdwv k&Be Akadnpaikol EToug
Mpoypappartog Eéetacswy otnv apxn
tou Akadnuaikol Etoug cupdwva pe
TO aKadNUAIKO nUepoAdyLo
11. A formal procedure for student satisfaction (or
complaints), in a face to face and confidential manner, 11.1.1 Avakolvwon CUYKEKPLUEVWY ,
. , , \ 11.1. Kataypadn
should be established for those students who cannot wpwv / eBdoudda / zuupoulo \ )
i , , , TIPOTACEWV/TIOPATIOVWY TWV 100%
express themselves through the internet-based Inoubwv yla APEDN EMIKOWVWVIA TWV borTNTiOY
platform such as for example students with special dolrtntwv
needs
12. For the continuation of the overall success of the
Programme, the administration should concentrate on
the recruitment of young and dynamic faculty, who are - - -
not born from the inside culture, and can seed
innovative ideas and methodologies
13.1.1 Avdluon udlotapevng
oteAéxwonc os oxéon pe to MNN2 kat
13. ... It is recommended that the academic unit v neooéo NG appakeuTikng
appoints an advisory committee of internal and external Erotning
§cientists awar'e of the'local and regi'onal enviror\ment 13.1.2 Kataypad mpotdoswy 13.1. E’KT[C')W]Or] ,
in Greece and internationally that will help provide a pHecopokpompoBeopou Zxediou 0%

vision statement, which will then help guide the future
directions for hires. This vision statement should be
reviewed periodically, e.g. every 4 years.

Erutponng EEwtepikwy
Eunepoyvwpovwy (EEE)

13.1.3. Eknovnon oxeblou avamtuéng

Avarmntuéng Tunuotog
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14. A formal mentoring process for new faculty hires is
recommended, such that newcomers can be helped to

navigate the academic life, its obligations and privileges.

14.1.1. Oplopdc uneuBUVoL ava
Touéa

14.1. KaBodnynon véwv peAwv AEMN

100%

15. Although this is not under the purview of the
academic unit, but a more generalized issue of the
current centralized system, the central education
administration should be timely responsive to hiring
opportunities

16. The Department in conjunction with the University
and the Technical Services should take appropriate
measures for the improvement of the building
maintenance.

16.1.1. Neplobikn(etnola) kataypadn
OVOYKWV CUVTAPNONG Kal evNUEPWOn
™G Texvikng Yrinpeolag

16.1. BeAtiwon Sdiadkaaoiag
OuUVTAPNONG KTNPLOKWY
EYKATOOTACEWV
(6o0v etaptatat amnd to TuAua)

100%

17. Parking spaces near the building entrance for
persons with special needs should be increased.

17.1.1 Oplopdc kat opaven Béoswv
otaBueuong yta AMEA

17.1. BeAtiwon nmpoofaciuotntag
TOU KTLPLOU Lo ATOUO LE ELOLKEC
OVAYKEC

100%

18. Consider extending the operating hours of the
Computer room.

18.1.1. Kataypadn g
ETUOKEPLUOTNTAG TWV POLTNTWV KoL
dnuloupyla véou oxediou Asttoupyiag

18.1. Tpomomnoinon Aettoupylog Tou
YroAoylotikoU Kévtpou

70%

19. The methodology of procurement of reagents
should be revised
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20. Lengthy and time consuming questionnaires should

20.1.1 Alepelvnon ouvtagng vewv
epwtnuoatoloyiwv oe eninedo
TuAuatog

20.1. Meiwon Tou xpovou
CUMMARPWONG TWV

. - .. . , , 100%
be in principle revisited in order to reconstruct them. gpwtnuatoAoyiwv afloAdynong tou
. . SL8aKTIKOU €pyou
20.1.2. YrioBoAn tng eykpiBeioag
npotaong o MOAIMN kat Tunpa
AKTU WV
21.1.1 Atepelivnon €vtaéng véwv
Selktwyv afloAoynong os eninedo
21. Incorporate the additional metrics such as % TUAKATOG KAL TPOTIOTOtNoNG 21.1 NpoaoBnkn vEwv SelKTwV 100%*
response and ranges, as well as the faculty research OTATLOTIKAG EMeepyaciag afloAdynong Kal Tpormonoinen *doov
funding for each year (in aggregate). 21.1.2. Yool tne eykpteiso 8?5:::&:2;\;;8(55%?:{gi;;\;q EEOTLT?;?:LZRO
nipotaong o MOAIN kat TuRpa
Aktvwv
22.1.1 Evnuépwaon doLtnTwy yLa tn
Sladkaoia eocwTePLKNG OELOAOYNONG
22. For some reason, a number of students appeared to | OTNV TEAET UTIOSOXNG TwV
be unaware that the results of the questionnaires are TPWTOETWV. 22.1 Evnuépwon doLtnTwy yLa tn
posted, showing that perhaps some outreach to the Sladlkaoila TG ECWTEPLKNAG 100%
students is warranted, with explanations of the 22.1.2 AvépTnon OmOTENEGUATWY TNG agtodoynong
importance of the questionnaires. a€LoAdynong (EThoLa cwTePLKN
€kBeon) otnv LotooeAida Tou
Tunpatog
23. Provide an executive summary of the annual
internal review report, such that it can quickly and 23.1. Evowpatwon nepiAnyng 2-4
directly relay the results to a reader in 2-4 pages 23.1.1. Suyypadn nepiAnng oeAibwv oTov €100 ATOAOYLOUO 100%

maximum.

Spaotnplotntag TUAUOTOG

18




24. The academic staff of the Department of Pharmacy
are keenly aware of the importance of the review, but
perhaps are not focusing enough on its potential
contribution to improvement of the academic unit. The
AP is visiting to witness the successes and make
recommendations for improvements, where necessary,
or where they would enhance the results of the
academic unit. The AP also visits on site the academic
unit to provide a local picture to the ADIP through the
eyes of experienced experts. The AP recognizes the
efforts of the academic staff and are amongst the best
advocates for any successful program. The
establishment of this review in a more frequent cycle,
should help smooth this process in the long run
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